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- PREFACE .1

.

This Consulting Report presents the results of.a comprehensive

conducted in late May 1972 and June 1972 en tike topios of '

enrollment( applicant) potential ana career potential for ROTC.and other s

coliegrItudent military efficer training pr?grams% The survey, Con-

.

ducted for the DeTment of Defense by Gilbert Youth"Research, Inc.,

yielded data on enrollment potential from (1) college -bound high school

seniors; and (2) current college freshmen i (not as yet enrolled in these'
4 .

programs)Further,-tAe survey yielded data on m)litary carter potential.

from 41) college mevurrently enrolled i in ROTC programs; and (2) C011ege

Os 'enrolled in certain -"off-campus" milita officer ttaining programs

Navy RSC and AVROC and Marine Corps PLC).

The survey was designed by Mr. George Mihaly and Mr. Gideon D.

o
Rathnum of *Gilbert Youth Research, Inc., with-th assistance of Evelyn

B. Thaw. Gilbert Youth Research, Inc. also designed the sample, con-
.

ducted thepersonal intervieWS-that generatpi.the survey data ; ,and Per-
.

formed tabulations of the data.

A .

Substantial contributions to survey desigm.and analyses were made
.

( .

.

by, Gerald, Perselay (USAF), Assistant Director for ROTCPrograms
t

7 -

(OASD,M&RA) anc(hy Mr. Samuel Saben, ManpowerlResource Analyst.(0ASD,

O

MaA) .

,.

t . . w'

Analys es of thedata tabulations and preparation of the report'

weee performed by HilmRRO Division No. 7 (Social Science), Alexandria,

Virginia, Dr. Arthur J. Ioehn, Director. HumRRO, also assisted in ques-

tionnaire design and inthe specificatfon,of sample' requirements. The
A

AO *Ja
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HumRRO effort was accomplished by Dr.,,Allan H. 'Fisher, Jr. with the
-

assistance Of Ms. Marti A. Harfor The data analyses ada preparation

of the-draft report were sonducted'unider contract to 'Gilbert Youth

.
.

Research, Ins. (Projetic.ROTC SURVEY). Tke preparation of camera - ready

.
. ,

1

,

copy of the final 'version o
t

this report, together with content modi-\

'fications anciedidbrial revisions to the'report, were performed for

.
the Directorate for Manpower Research of the Office bf the Assistant

Secretary of Defense (Manpower andReserve Affairs) under:Contract Number

DAHC,15-73-cA94 (Project DATA?, Task Order Number' 72 -12-2e
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MANAGEMENT SUMMARY

ROTC Applicant Potential

,Expressed interest in applying fofen'roilment toan ROTC Scholarship

or Subsistence* program sponsored by each of the Aried Services was'

found- to vary substantially as a function_of the current status of the

respondent; i.e., college-bound high_school senors were far&more favpr-:

able toward ROTC enrollment than college freshmen at colleges and univer-

r- sAties whichoffer ROTC progran!

%

College:bound ligh school seniors expressed a substantial level of

interest in Applying for one-of the college ROTC,program/ (9% to 18%).

This high level of interest was noted among.both males and females (see

Table 1-1, p. 20). In.this group, inter.ett was most expressed in the ROTC

C
( Scholarship prOgrams sponsored by the Nav and the Air Force. .,A higher

rate of applicant potential was"found for th Army ROTC Subsistence pro-
.

gram .(2 years obligation) than for the,Armyt OTC Scholarship program .

(4 years obligation). This finding was noted both on an absolute basis

(see Table 171, 20) and on a reiative tasis,.when youth'exPressed a

4,

single prefereneefor 4n ROTC program oran off-campus program isee Table

p. 40).

Potential ROTC applicants among college-pound high school seniors

.tended to differ from non - applicants on the parameters of race and fami y

*Tlie. term sublistence,is used in this report to connote ROTC noi-
.scholarship programs, in which financial\support ($100 per month) is Tro-
vided tocollege students in the third and fourth tears of ROTC., Sub -
sistence progriis do not pay colle books or fees, as doROTC
Scholarship-programs.

cm- 1

8



incolt. Highevapplicant Votenaal was natecf among non - whites, and, le

youth fivm lowir income families (see Table X-.21 p. 22 and Table'1:3,

E. 24).

. -.-
/,'.

.

.
.

.

,

Potential ROTC applicants among, college -bound ietio"ts al0 tended
1

:to differ from non-applicants in their espousal of various careee%goils.'
.

;

.
. r

.

Potential applicants.tended to have higher ultimate educational expecta-
,

...: , .

tions involving post-graduate stu0. Males whose career gals included

. . t.l.
..

secure employment, challenging work, and elevating one's

showed bigher applicant potential for ROTC programs (see

and Table 52)'. Male potential aPplitants also

social ieval

Table II-1,

were more likely.

to cite military career opportunities; increased maturity, and the status

and prestige bf being an officer,as general reasons for applying for a

military officer training program (see Table 11-5, p. 60 and Table 11-6,

4

p. 62). Male potential applicantg were also more concerned about dikfer-

r . ,

ences between the Serices and birtween ground/aviation -duty alan_were non=

applicants (see Table 11-9, V. 68 and Table II-10, p.69).

As a perspective on ROTC app icant potential;- evideWce suggests that

the majority of collite-bound high school seniors would be willing to

, .

attend college under some type of subsidization '" but that fr fewer of

A .

these youth report a definite willingness to accept a military officer '

scholarship (see Table I-11, p. 44). Also, the reported rate of actual
. *

application for an ROTC scholarship (5% males; 2% fepale) substantially

lags both the rate of expressed willingness to accept a military Scholar-
.

skip in general, and the rate of expressed interest in applying fdr a speci-

fic ROTC program (see Tablt 1-12, p. 46).
.

However, it seems pissible.that increased awareness of the program

optAns available in ROTC could stimulate an untapped'ROJC potential fbr

2
4
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. .

application, ainces:awareness pf.the details of ROTC progr4ms is rather

r ' -

limited (see'Table 111-4, pi 85)(. While almost 190% of college-b'ound'high '
,.

. .
.

844)401 youth.had heard of ROTC (see Table III -2, ip. 80)., the program ;gas
,. ' , 0,

I \

,. much mote freqflently attributerS the Army than to the other qiivices (see
., .

Table 111-3, p. 82).' This-finding parallels the finding that high school

youth reporea higher level Of exposure.to advertising for Army ROTC than

'Navy or Air Force ROTC (see Table 111-6, p.'91). Compare4d to advertising,

much lowerrateS of learningoabout ROTC from persorial'communication were

reported by high school seniors, with close friends and acquaintances as

the major sources of information (gee Table 111-8, p. 95).

Non-ROTC college freshmen attending, ROTC schools tended to report a

much lower level of interest,in applying for one of the college ROTC pro-.

grams (1% to 3%) than did college-bound high school leniori (see Table I-4,

I**

p. 20). Male college freshmen preferred both Scholarship and Subsistence

programs sponsored bv the Navy and Air Porce over Army programs on an ab-
r.

-

slute.basis (see Table 1-1,,p. 20). They also prefe red the Navy aim

'Air Force Scholarship' programs ona ielltive basis see Table 1-9, ;. 40).

However, the Army ROTC Subsistence program.(2 years bligation) was endorsed

by 5% of the male college-freshmen'in a relative comparison, with other

ROTC programs and off-campus programs, whereas the Navy Subsistence program

was endorsed by 4% and the AirForce Subsistence program by 5% (see Table

1-9, p. 40).

,
Potential ROTC applicants amoneallege freivicen in ROW schools

tended to differ from ion- applicants on: the parameters of age and race.

2
Higheiapplicant potential for both Scholarshlwand Subsistence programs

was noted for the younger freshmen, and for noiwhites (see Table 1-4,

0

.1

5'

/



p...26,.and Table L -5, p: 28). Higher applicant potential for Subsistencg
\.. .. ',

-. 4.

programs was noted among youth fromllower income familtes (see Table 1.-,7,

it kr

. p. 28). *

,
1

roteritial ROTC applicants awing non-ROTC college freshmen tended to
e. . 'I,

- i
.

differ.in:career goals from non-applicants: Male potential appliCants

.

`tended to,empHasizetonegary goals, adventure/excitement, and ping
,

4

Challenging work. Post-graduate gducatgnal, expectatiqns were also telhted',
-

.

,
, -

., .

.

to applicant potential (ape Table II-3,, p: 54, and Table 11-4, p. 56). Male

.potential applicants alSO endorsed the status andprestige:of beipg,an offi-

cer, and increased maturity, as general reasons for applying for a program,

(see Table 11-7, p. 64; and Tablei II-8, p.. 65). Male potential applicants

Cited Branch of Service, and ground/air duty as specific fact s associated ..

,

with the deCision'to apply for a military 9tficer training program (see
.

Table II-11, p. 71, and Table II -12, p. 72).

,-
Applicant Potential for Off Campus Programs

..,

College-bound high school genicra expressed substantial interest in

.applying for one of the PLC, ROC, or AVROC off-campus programs (see Table

1-6, p. 31).* On an absolute basis,. more interest was expressed,in.PLC

(ground) and ROC (surface) programs' than ih the flight options of these.

programs,(see Table 1-6, p. 31). On a relative basis, 4% of'college-bound

-
male high school seniors preferred each of the PLC* ROC, .and AVROC (.pilot)

programs -- ratesof preference equivale4t to that acco dedthe

ROTC program options (see'Table I-9,p. 40).

'Then, Marie Corps,sponsors the Platoon Leaders Class C ; the Navy

sponsors the Reserve Otfisers Candidate (ROC) program 'd Aviation Reserve

QfficerCandidate (AVROC) program:

a

11
'

4.
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, i 0

I , I
I ' 0,

1

0

V

# Applicant potentiak for'the off-campus programs catnnihigh'sch061-
, . . ...,.

. -
.

#. 'seniors varied by age and rade.
miflpb-',4tolder

seniors shaved stronger. , -

e. , .,' 4, . . 'V . , . # V

,
0 , i .4 6. 0 i , 0

preferences than-did,youriger seniors. Rp.r.wcrtfien, the Opofite relpfidn-
.-?- i 3 r,

,

ship was noted.- While:nnlibites tended td igfer ehe "ground" programs

(or NavigatOr/flight officea talte; ap * e47whites `tended tO-pre="lr')ita l'idill'41-t

-. .. '

. "'*---;'*.'- ..,

,, Ls

fer the.AVROO pilot or PLC pilot optioniore than did nbn-whites (see
. 4

: \. A

A

Tab]. 1-7, p. 34-35, andTable 1-8, p. 37=38). . ,

. One major finding Of the study was the extremely low level of .

. ,..,%.2.

. .
_..,

'Ii" .
./ .

.

awarehess of the existence of the verious off-campus prdgrams among ,

A /
o ,4

collegg-,bound high'school seniors. 'Only 7% had heardof the PLC program

(sie Table 111-2, p. 430), and onIq one -third of the males claiming

awareness of the 'program ,could correctly IgenAby'__the program sponsor as

41A
, ....

the Marine Corps(ige Table III-3:',P. 82). Claimed awareness of the ROC

.

....
.......

program (18% to 21) and AVROC program (14%,to 19%) Oas higher than aware-
.

4

ness of the PLc program (see Table 111-2, p. 8Q), but sponsor identifi-

cation among youth whohlaimed awareness of the ROC or AVROC programsfUes

.inferior to PLC: Thus, only-about 30% of youth claiming awareness cor-

e'
rectly attriblited.the ROG p Dogram to the Nag , and about 20 attributed the

-441k,

. AVROC program to the ,Navy see Table, III

I .

programs (see Table 1-6, p. 31). Oi an a*olute baSis,lightly hlther
H . .

'preferenctwas'given by Males for PLC (ground orePilot) and ROC( surface)' ..

or AVROC (pilot), with 'slightly less preference accorded Ihe'PLC.(flight, ,

... ....

)-

.NCn-ROTC college freshmen atteridirrg ROTC schools repprted interest in

the off-campus programs ( % to 4%) at about the same level shown for ROTC '

4

officer) and AVROC (navigator) programs '(see Table1-6, p. Si)..,on a

W.

relative basis, males most preferred the AVROC( pilot) program (5%) and
s is .

.11110,/ . . '..

. 12.
0

I
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7

PLC program (4%), With somewhat lessreference accorded the ROC and AVROC
- . . .. ,

4 (navigator) programs, (see Table 40).
.

Applicant potential for the.off-campus programs among non-ROTC college -'

. .

freshkenyas related. to ,age, with younger males reporting(higher.rates of

; applicant potential than, their (der classmates( In general,.non.,:whites in

f
thefreshmen)aample reported' little interest in the off-campus programs

. (see p.

Careerist Potential: ROfCEnrollees '\

_ .

The majority -of RQTC''program enrollees expect to complete thetr college.

,

program. Howeve*the majority ace also nndecIded-initerm of7making a

rk. .

career of `the milita ry service c,see Table p. 111).
4%0

Curr'enfiQTC enrollees reported,differentcates of anticipated

t

tary,career intentions, as'a function of Eranch'of Service and' Scholar -'
. .

thip/Non=acolarship program2statuS. Sligh ly hie rcdtes were noted for
%.

,sorN.

enrollees in Army, ROTC, (34%) and Air Fdroe'ROW (37%) , than Were ioui4"for,_

enrollees' in NEwr ROTC' (29%), butsthe highest rate of avowed intention to .

At

't -w
leave the Service upon comPletiop of,obligation was reportekby Army*ROTC .

.-,

MO
s

.

enrollees (see Table IV.-2, p. 107). Moreover, Navy andAi4Force nrollees
',.

.

were more likely.than Army enrollees,,:to state ibat.they mould remain in

.- ' . -, . ,-.. ,

J

. the ROTC program,, :even if aborded a hypothetical oppAunity to leave'th.
'

4111

program immediately (see Table. IV -1, p. 105).
. % .!

For each Service, /nrollees in ROTC Scholarship,progcams,reported-
--,. - .

higher rate0of4career Otential than men enrolled in ROTC Subsistence pro-
.,

'411-

:TOW
$

.gramg.(seelifable 1,75, p. 114-115). .The differences were most pronounced
t

t
for Army' and-:Navy enrollees.

4 ,
%.?

- 13

,40"4*
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.

ROTC Scholarship enrollees in ihe.Basic course also reported much

higher rates of intentiOn to continue into the Advance&course than did

. '

-----0c,enrollees in ROTC Non-scholarship programs (see Table IV-6, p. 117).
r.

.The'following factors were found to be related to career' intentions

among cTixrent ROTC enrollees:. (1) ultimate post-eaduatg educational

1

ectations'(seg Table V-I, p.,122) (2.) career goals of "doing challenging

....

work" or 1 adventurelexcitement" (for Army and Navy enrollees), and:"learning

as much as I can" or "working throe better society" (for Air Force en-

rollees), as given in Tables V -2, V-3, and V-4; respectively, on pages
.

124, 126, and ,128. The. following reasons for applying for military officer

training were found related to career dntentions for Army enrollees:

(I) patriotism, (2) military career opportunities, and (3) the status and

presti,ge of being an officer (sj Table V-'511P. 132). 'These reasons, as

well-as Alc opportunity for special profe6sional/technical training, were

s.

-related to career.intentions ong Navy ROTC enrollees (see Table V -6,

ID.. 134) and USAF .ROTC enroll es'(see Table,V-7, p. 136).

Draft-motivation 'in nrollm,ent was negatively related to career,inteN

/ions (see Tables yL,5 and V-7, on pages 132, 134, and 136.respelfively).

-While militar benefits were related to career intentions, potential career-

ists tended to underestimate the total earnings of a beginning officer

(see Table V-8, p. 140), and endoraement of military pay and allowances as-

10
-a reason for enrollment in ROTC was not related to career intentionsin a

straight - forward. positive manner (see Tables V-5, V-6; and y-7, on pages

132, 134, and 136 respectively).

When ROTC enrollees were asked lo state the best feature of their pro-

gram, potential careerists were more likely to speCify the opportunity to

7
.

14 .

L



;become -an officer, military knowledge, and the development of le'adership

potential, than were non-careerists. When asked to state the worst problem

with the present ROTC program, Potential cafeerists were'mbre'likely to cite

a4 hostile attitude toward ROTC by non-members, or to state that there are

aome poor quality enrollees, than were non-careerists. In contrast, the
4 41 )

° ROTC potential non-careerist was more 'likely to object to unnecessary drills

over-emphasis on dress or hair length, and strict/rigid policy, than was the

potential careerist. Further, the potential; non-careerist wes more likely

to state that the best features of ROTC were merely the subsistence allowance

or the schol4rship program/educational opportunity intrinsic. to the pro-

graM (see Chapter 'V).

*
...,

,.

,

Careerist Potential: lOff-Campus Program-Enrollees

0
Current enrollees in the off-campus programs.indicated differential

_ .

-military career intentions. Higher rates of.career potential:were noted

) r .

,for enrollees in the Maine Corps PLC program (35%) and Nmyy AVAC program
.3 ..

/

(32%), than among enrollees in the Navy.ROC program-(19%); enrollees in the

ROC program also reported the highest level of draft-motivation in enroll-

ment of any of the military officer training samplwr (see Table IV-4, p. 111).

F

There wa; no difference in career intention rites- for Basic or Advanced

PLC enrollees* (see Table IV-5, p. 115). 4

*The distinction between advanced and *lc status for' PLC. is a convention
employed in. this report to distinguiali per7classmewfrom lower-classmen.
This diseinction°is not applied in ra ng'statue. The terms "Basic
statds" and "Advanced status" are als6useSgsewhere in this report to
describe segments of the ROTC population, e the distinction between the
samples of enrollees in the Basic Course and Advanced course was determined
directlyi'n'this study, and where this distinction is applied in practice
jot the respective Armed Services in the management of these Programs.
r- . k'
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INTRODUCTION..

hs

`"*
. , 4

t

A natiOnal
,

isurvey of .selected yOUth populations was designed n
.

,.,

he DepareSent.of Defense with heretofore unayail-

w

eilly 1972 todfrovid.

f

able liformation the followtAg toloics:

.

(1) The potential fOr'applying fok enrollment in college - related

milfeary officer-training
*-

programis among civilian youth; and

(2) The offieer. caree
. .

potential among current enrollees in mils-
,.

tary officer.trainirg programs.

Inaddition, the survey was designed to provide information on the
'

level of factual hnowledgeofi and attituae% toward, ROTC programs and

off-campus_krograms of officer training among civilian youth. Also,

. the civil .an youth`portion of thilisurverwas develop ed to identify
-

demographic, attitudinal and pregf. 1111I tic correlates of expressed

interest in applying4or enrollment in college-based programs for

military OfiiOer.training: -

The survey of military fireer intentions was

both the general: and specific.faCtors innilitary

designed to explore

officer training

programs whin are associated with enrollmant.ind with the.announced

intention to remain in the Military as a career officer.

The survey was conceived els part of a systematic effort by the

Department of Defense to, study the att odes towardmilieSi service

'among youth. This report presents surveyfndings'ior the period of

- May and June 1972.

of the 'surveys A

time will provide

\,

The DoD enmlisions subsequent (annual) replications
. n

P . ..,

program bf.continued research on these topics over

g.

thbasis for identification of potential trends in

the acceptance, of these military officer training progvatns among civil-
'

. . 9.

4. 6

OA



1:*

q /
. . e.

. 4 . ,
i

ian youth. Fuither, it would .assure the)continued availability of '

.
'

la r
data. ecessary to appraise the current attitudes and reactions of

4"'

enrollees in military officer training programs to,the external events

'and program modifications that mavitpact on their.attitudes toward a

. .

career in the Military service ad ap officer.

10

,

17'

ti

4



k

I.

Sampling Miquirement

DESCRIPTION OF THE SURVEY

-

The sampling-requirements for the survey, were generated by FumRRO

in discussions with representatives of OASD (24 &R,A).1 As an initial

activity, a series of discretetarget populations were identified to

correspond with the major objectives of the study. These populations

are indicated below.

DESCRIPTION OF. TARGET POP PIONS

Major Study Objective

Estimate the,potential for
college-related kilifary ,

officer training programs
among target populs4q6ns.

..

4
. .ptimate the military career

intentions among current
enrollees in,seldct military
officer tarning,prog.rams.

7 ,

r

Farget Populations

Non-ROTC Enrollees

Male High` School Seniors
,,.4--.FeMale High School Seniors/

Male College Freshmen*
Female College Freshmen*

.

s-

4

On-Campus Programs (Male' only)

.
'Army Basic ROTC, Schlaship

.-, Army Adva Ineed ROTC, cholarship

)7*

Army panic ROTC, Nan-scholarship
Army,,AdVanced ROTC, Non scholarship ,1"4-

Navy BasiC ROTC, Scholarship'
.Navy Advanced ROTC, Scholarship

,

Navy BaSic ROtC; Non=scholarship -!

Navy.Advanced ROTC, Non-scholarship
USAF Basic ROTC, Scholarship
USAF Advanced ROTC, Scholarship

'USAgrBasi6 ROTC,'Scholaiship
USAF Basic ROTC, Non-scholarship 2L
USAF Advanded"ROTC, Non-scholarship 1

Off - Campus Programs (Male only)

.USMC'PLC enrollees
Nftvy ROC enrollees
Navy AVROCenrolleep

.

In colleges or universities which offer an ROTC program.

11
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A total 'sample requirement of 5200 was 'generated. The sample require-
.

ment consisted of 500 cases for each of'the four non-ROTC-populations,

aftd'200 casat for each:of the twelve on-campus program distinctions

with 400 Pa enrolleennd 200 RGC,and°200 OC earpllees also included:.

Among non-ROTC dprollees1 the high sc 1 'senior population was
- r

1 limited to include only those men 'anct-woMen who. planned to achieve at

.
,

l east a'cbllege edUcation. Me &(14ege'freshmen popeation of pm-

I 1

.

ROTC enrollees was limited to meaand4Wolen currently attending a -..!
',

:
.

.

. , a ..
ladol/ege or university' at xibithple or more ROTC programa', were offet6d. e

. .. .- ..

. , '' ' * .1, , .

,Thus,:the question-W.their pottntial'itorprilying,f9liRegC:fnrollment
,,

.
;. ,- 4 .. ,,,4. 1 )

0 ' ' a .. ' 41
1 V 1 ' 4

had wreasonable bails adrrepreseptl.tives'ol'OeseTopulatIons.° .

.

. ,..

,. .
..L.._,

..

,

- . -. ,

.

. , . , ,q ,,, .

. 4 >

I , . ivr'

' ')

e .

. Sampling oaedate,
, 2

For'theerion-ROTC enrollee pol3 artigns, stmvle.y,eampies were ge

4
ated by Gilbeirt:Ybuth.ieSdarFhi:Inoo The samples 'were composed of a

*,
-nationwide high schoolftudetvpample, and'd co.leg sFUdent saMp114.

, - ,
The, aamples:deri4d.f,rom-a.national probability samilleof.youth calm-

,,, :

posted of a master primary .sample o£.- resident college. stuedertts; and a

special high

,
; , .

. .
§c,hool -sample.* : ..'N . t'

I .., .- t. .. 1.1 .

The 'second category of youth-p4uIations cousis.tedof college meu
__... .,

%:-

. ,
.

presently enrolled in either on-,caml)Us or off-c4igus-prOgiams of,military
b

%..., .. . , .

pro.officer training. For the relatively .large on-camput
.

(ROTC), .

, - . ,- . , .

4444

..,
.

,

. .
. .

grams, the following distinctions were ade::(a)/bra4h of Service,
,. .

. . .

1

. .

X
'
,{Army, Navy, or Air Force); (b) basic course (freshmenisophomoTO yersu.s

'
,

.

*.See Modern Sampling Doctrines Master Probability,Sample of Young'
Pec5ple, Gilbert Marketing Grollp, Inc., Marketmath;Inc.,J969.

.N"ik7
12 to 41L 10111k
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..
advanced course (junior, senior); and (c) scholarship status (tukt.ion,

.

books; plus exPenses) versus non-scholarship status (exp se. alaewance

'in.Advanced course only). For the off-campus programs offered by the

Navy ani Marine Corps,'tiolifiner sampling distinctions were made than

enrollment in .the resptctive programs, ilueto the limited enrollments.

Gilbert Youth' Research, Inc. drew the sampleg of ROTC enrollees

from population' data ptovIded by therespectiVe Armed Seiviats. A basic

list ofinsti

colleges, wi

INext, Servic

tutions* was compared fo the.Gilbert master 'sample of
.

Maximum overlap employed in the selection of colleges.

pdpulation listings ** werg employed to'determdme the nUmber
.

of cases to interview per campus, to get the requisite number of respon-
file

dents by status (Basic(kAdvanced; Scholarship/nqn-scholtar4hip), with

Service. given these numeric requirements hy'campus,. ROTC student,

listings were'then sampled to obtain the names of enrollees to be

interviewed.

By-namesamples of enrollees in the PLC program were genetaied by" 4
refertnce to a Ma ine Corps computer listing'in whiCh the distinction

bertween Basic/Ad anced status could be made.*** By-naMe samples/6f

enrollees in th Navy ROCS, nd,AVRO(Wp °grams were generated from a

*,List of Educational Institutionsliaving Senior Diyision ROTC units:

Departments'of Army; Navy,'and Air Force;September 1971, OASD (M&RA).

**The following references were employed: (1) Status of Air Force ROTC ,

s'Enrollments,,es of 31 October 1971; (2) NROTC Monthly ReConff, 31 January'.

197'2; and (3),,,bpening Enrollment Re9ort,School Year.1971-1972, Army
Reserve Officers Training Corps and NatiOnal Defense Cadet Corps, CONARC;

ATIT -R,, December 1971.

*** Quarterly Listing of Active Platoon eadet Candidates as'of 31

December 1471,..DP6-bab-, 28 January 1972.

/

13
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4

J

.-6

a Ill

4

master 541 index §f .enrollees. maintained by 'the Navy in updated form

-

,

A

at Memphis, Tenneasee,- The sampling was done'in March 1972.%

' )!

S9mpling Si g

4
The.survey,samOle size

foreach target populatipft.
4 '

amounts .

.

consists oft1;(e following }lumbers of cases
A

T.arget Population t

$
Non-ROTC Enrollees

1

Male High,SchoolSeniOrs
-(college-bound) 6
Female High School Senlors-
-Acoliege-botiD4)

Note the associated projected popluation
0 ..

SAMPLE SIZE.

Male'College FreshMen*
Female Cdlleke Freshmen*

4 I

k

Sample
Size

554

.481
1035

;545

511

A056

Projected
Population

1,454,00a

1,432,000

Ig6,7o0
233 5Q0 -00.;

.

On-Campup Programs**

Total.Army ROTC Enrollees 896 504236

Total iavy ROTC: Enrollees; 607 7,459

I

Total USAF ROTC Enrollees ' 766 '19,967

2269 77,662

6
1,

Off-Campus Programs

, -4705 2,999Tbtal USMC PLC Enrollees
Total Npy ROC Enrollees 20(1 760

Toital Navy AVROC Enrollees ; 44411,2dit , 848

'807 4;607

reszar--

TOTAL SAMPLE 5167.

*n colleges or Wavers/ties which offer aft.ROTC program.'

**See Appendix A for detailed sample size information.

14
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, Questionnaire

Two separate questionnaires were designed. One form was employed

for high achool.seniors. The second'form was used for college freshmen,

.
(Non-ROTC), ROTC p rovam enrollees, and-hi f-campus program enrollees.*

Skip patterns were used to assure question relevance for each sample.

.. I...
.

.

Common items were empi,oyed for each'sample to the:daximum ektent possible,-

ta permit the development .of comparable .responses, e.g.,.so.One may com-

pare the level of information about a program held by program enrollees

and hon-enrollees'.

Administration

4

All data reported in the survey were'bbtained from extended per-

'sonal interviews. lh,conductipg these interviews, Gilbert Youth Research,.

.
4 . /

Inc. employs peer-group interviewers in conjunctio local super-
.

..vision to increase t likelihood of valid responses. ystematic

program of interview'verification is used to insure.dataquality.

Data Analyses

Results or each sample were weighted for extrapolation to the

respective populations. Data from high school seniors were weighted

to project to the national sample,of high school seniors, by sex,

within geographic region. ,Data from college freshmen were weighted

to, lle freshmen college populat ion, by sex. Data from current ROTC

111IP

'.enrollees were weighted to repiesent the population ribution in

Basic and Advanced status, within Scholarship/non - scholarship status,

for each of the three Armed' Services. Data from off- campus program

* *Thg qudstionnaires,are denoted as follows: (a)" #R-960 High School
...-

' 'ROTC Survey; and (2) #11-960C College ROTC Survey.
. v ..

.

. .

.a 15, /
I . .

VIP

Ns.



, .

enrollees in ROC and AVROC were weighted to the respective populations

of these two programs, while data from PLC enrollees were weighted to

OP
' the vopulation by Basic/Advanced status.

Dataknalyses consisted of'extensivNross-tabulations of each .

questionnaire item with selected demogiaphic characteristics, and with

criterion items on applicant (enrollment) potential byprogr'. , sep-

.
trately analyzed for the high school and college freshmen pies

controlling& sex. Data analyses for the samples of ROTC enrollees ,

i

and off-campus program enrollees consisted of tabulations of each question-.

4gire item controllingon respondent status in these programs (Scholar-

.

ship4non,schOlarship by Service,. and BasiclAdvinced by Serviceofor ROTC

a enrollees; Basic/Advanced for PLC, and ROC / AVROC for these preamW).

IF

4
.16.
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APPLICAATPOTENTIAL

POTENTIAL POt ROTC PROGRAMS
,

4

A Each college-bound high school senior and non-RbTC college fresh-,

.

man was .asked to read a brief, standardized dACriPtidh4-1111 ROTC

progfams'offered by each Service with'the distinction made between

Scholarship and Subsistence (Non-.scholarship) programs.* Respondents

were told that Scholarship programs entailed a 4 'year term of-obligated

,service, while the term of obfigationyaried by SOK for the Subsis-

tence programs (2 years for the Army.;.3 year for the Navy; and '4 years
, . . .

. .
.

,

.

for:the Air Force).
2
After readinb..eaCh Program description, the i

respondent was given-three response optinna:permitting achoice between

these statements: (1) I 'twill, apply for this program ("potentAl appli-
. -

.cants"); (2) I will DOt apply foeibis program; or (3) Don't know if I,

will appl for this program.
o

Table -1 summarizes the extent of potential applicants for each ,

program, c strolling on the educational.status and sex of the respon-

dent. Noteworthy is the higRer level of potential applicants among,
41P-

college-bound high school seniors compared to college frestfinen in ROTC -

schools. Also of note is the remarkaple lack of difference indiatee.

of potential*application to ROTC-program by sex. There wa* little

pe:
evidence of difere4ial program en drtsemett by Service, with the

exception of a lower potential app4c44t rate for the Army ROTC Se.flolir

*
c/aithip Program among ollegebound high schoolseniors,

'N

$
*See Appendix B'for a copy of the Statements employed in this interview.

1
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PROM:SITY FOR AFPLYENG Fol.), SELECTED fiOTC PROGRAMS

4.

T:enent

JIMP

') ,

4.

,

40

,44

.

-
-

r . -

t -

^1-

t

' 40

4,

4

00

' *Multiple respoftses were permitted. Hence, percedtages are not additive..

4'

C-Llzeg' Freshmen
In !PTC 4

(0

-!.. ri

es,

- ,7`

4

f
-

4,

1
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The reader is cautioned, that many of the same respondents may be

-reporting a potential for application to more than one of the ROTC pro-.

grams, hence the wits are not additive.

ikbject to this- cautien, it is interests n o examine the 9.emographic

characteristics of respondents who report differential rates o potential

application for each of the ROTC programs. This r,view will constitute

an initial statement of the parameters of the ROTC applicant population

Demographic Characteristics.of Potential ROTC Applicants,

The applicant potential, for the various ROTC programs was assessed

in terms of the following demographic characteristicSj: (1). age, (2) rpce,

( 3) annual family income,' (4) current( Own)`employmeot status, (51 type of.

. neighborhood ('city size), and (6) geographic region.* Results'are

seated for each Service by sex (tabulated separately), by program stays

(Scholarship/Subsistence), and by educational status (high school/college).

presents demographic data on applicant potential for ..kOTC

cholarshi ro rams among college-bound high school students. Noteworthy

a the differentr -rate of applicant potential by race (higher potentibl

g non-whites than whites) by family income( higher potential particularly t,.

among Mole respondents frOM"families with incomes under $8,000 per year),

and.by own employment status except for Air Force among maless(generally

'lower potential'among.yeuth employed full-time) Lower.rates'of applicant

potential were also noted by residents of large metropolitan areas. These,

Bindings held independent of the branch of service, and were found for both

male and female youth -.

* Analyses are not reported by marital status, since 1% (or less) of the'

college - bound high school samples were-merged, and 3%.(or less)'of the

college freshmen samples. were married.
.

21
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DEMOGRAPHIC CORRELATES OF,THEPROPENSITY FOR APPLYINGWOR THE
a

.
. ROTC SCHOLARSHIP PROGRAMS

Baser Collate-Bound High School Students*.

,

Total Sample,

MALE
Army Nay,' USAF Army

11.8 16.6 18.4 ' 10.3 17.2'

17 yalvs or.youqger 4 L2.? 17.2 49.0 11.4

`,........./
18 years '-. 11.5 li,.0 16.7 -

. 9.1

19 years or older 16.14 17.0' , 27.1 12.7

Race I V

FEMALg.

Ommig -,

NeW USAF #

15.4

1P.1 .17.9

16.7 13.9

10.9 .--

.0.

White 1.1,2 15.6 IC;.4 8.f: 17.0 14.4

Black ),Nori -white 14 .2 21.7
Other )

28.1 1Z,.7, 18.1 19.6

:
Annual Family Income .

)1s) r
)

Under $8,000 14.6
/ ,

24..2 28.1 -.'. 17.6 18.7 ' 24.6

$8,0001413,999 10.8, 18.5 23.1 7.0 :19.5 13,9

$14,000-419999 11.4 12.0 '14.4 14.8 17.6 14.4 ..

$20,000 or ove* , '' P.1 9.5 15.2 5.9 16.2 15.2

Refused /Don't Knaw , 14,3 1 20.5 14.5 8.6 18.6 15.0
,

. ,

Employment Status . . \

Full time 11.'q 12.3 24.0 3.9 . 5.8 5.8
..-

Part-Time ' 13.0 19.1 18.8
.. 4,12 19.2 14.8

Not employed 10.3 0 15.0 15.9 0.4 16.9 17.4 ..

Ty1e of Neighborhood
Large Metropolitan 8.5 15.9 J. 14:4 8.6 15.7 14.4

Small Metropolitan 13.0 18.3 18.3 10.2 18.6 14.7

Non -metropoli.tan 14.5 -13.7 26.2 , 14.0. 15.7 18.8-
. ti A

Geographic Region
Northeast ' 20.6 119.3 17.5

.

3.4 11.2 8.7

) Nurth Cdntral 10.5 14:0 7.6 4 27.9
/ 2:0. r. 7-*

5

-.' South 7.4 18.5 . 24.4 15.7 14.3

West 10.7 14.3 14.3 13.2 14.0 11.3

.
., .0

Table 1 - 2 , 31



4

. Table 1-3 presents demograpgic 'parameters of applicant potential for

ROWC'Submistenceprograms among college-bound highltool students. ,

-.
.

Findings,arg,in gpheial agreement with the preidous.,results for ROT C '..,

. ,

Scholarship programs, , 'the:higher

ROTC Subsistence programs were gener

mon-white. However; the, elatignshi

tial was more complex,,wieh lower rateW of
- .

gram by reeidentspraon-metropolit'an areas. AmOhg vmales

of'sppltemot potential for

:respondents classified as

Cy size

71(

poten-

epdorsemont of t$4 Navy prd--

',applicant potential 'was noted.b, owler ipcome.reeponcients

feg Rimy and-AirjorcepROTC istence programs.

higher

Particularly

e
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DEMOGRAPHIC CORRELATES OF THEPROPENSITY FOR APPLYING FOR THE

ROTC ,SUBSISTENCE _PROGRAM

,
.

Base: CO1lege-Bound High School

4Iw
MALE

Students*

FEMALE
Am Navy USAF, Army M.

'14.4 .'
USAF

.

Total Sample 14.8 14'.9 15.8 14.9 -.. 8.6

I

17 years or younger 11.6 16.4 13.3 15.9 17:2 8.8
18 years 16.4 13.2 17.0 14.1 12.1, 8.8

19 years or older 2&.8 17,9 23.6a 10'.9 .3.6

Race
4 13.3 14.5 aa.7 14:7 . , 8.4.White

Black) Non-white
Cther)

22.i 17.0 , .26.5 15.6 18.1 9.6
J

Annual Family Income
Under $8,000 17.4 ,24.7 29.8 17.1 15.0 13.9.
48,000413,999 15.4 14.8 15.4 18.0 14.5 7.8
$14,000419,999 11.0 12.0 .4.4.7 19.0 14.4 9.9
$20,00 or over 13.8. 7.8 - 9.2 . 11.8 10.3 - 11.8
Refused /Don't Know

4
16:8 '., 18.1 15.4, 11.4, 15.8

-. ...

5.2

Employment Status
.Full time 15.1 7.3 179 .- 1.9 7.8
Part-time 16.3 17.7 16.7, . 15.4 16.3 7.9
Not employed 72.8 .13.4 14.2 16.6 14.4 9.5

,Type of Neighborhood .

Large Metropolitan 13.1 16.2 12.2 13.2 13.1 8.4

SmallMeropolitan -16.4 15.6 17.9 12.6 17.3 9.3
Non-metropolitan

,

.'13.3 10.7 16.9
-

23.2 10.3 7.7 ,

Geographic Region . .

Northeast 19.9 19.3 16.9 6.2 7.8 678

'North Central 12.5 11.3 14.0 ;6.7 21.1 6.8,
South 14.7 16.2 20.0 17.2 14.9 11.9
West 11.5 12.7 , 9.9 18.7 11.3 7.

33 Table I -.3
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Incomparison-witp the previous findings on college-bound high.

.

school senior, analyses of the demographic correlates of ROTC applicant

potehtial among college freshmen revealed,certain consistencies as well

as interesting differences. .Table 1-4 contains demographic data on
.1

applicaht potential fo1 ROTC Scholarship pro.grams among college freshmen

in ROTC schools. Subject
4
to the consideration that the 'overall low rate'

of applicant potential may render tenuous the analysis of demographic

. -

,correlates, the following resultsvere.noted. First, ih,terms of race,

high applicant potential was reported by non-whites as opposeto whites.

This findingis consistent, the finding among high school seniors.
,

t

Second, age appeared as a relevance parameter, with higher rates of potential

consistently .reported toS, the younger freshmen. 'Among high 'school respoddent#1

age bore a negligible or complex relationship,to applicant potential. Third,

,

-,,,.

there was no appieciablerelationship of annual family income to.applicant

potential among male college freshmen. This finding'also differs'from.

,results for male high school seniors. These differences merit additional

constderationdIncluding the performance of longitudinal research to

determine if changes in ROTC applicant potential ojcur between high school
.

graduation and completion of the freshman year in college.
4
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*PO

DGRAPEIC-KTIRELAMS OF TEE PROPENSITY FOR APPLYING FOR TEE

WIC '4'SCHOLARSHIP PROGRAMS

Base: College Freshmen .in ROTC Sebools*

MALE r FEMALE

tE3Y Navy USAF ArgQr
1511/1'_

USAF

1.9 2.2 D .3.0Total Sample

17 years or younger 6.4 ..

18 years 1.4 4.1 1.9

19 years or older 41 .3 2.5

1.1 . 3.0

Race-1- Aite
. 1.1

Black) Non-white - 1.9
Other)

r

Annual Family Income'
Under $8,000 1.7
$8000 -$13,999 ` -

$14,000 -$19,999 0 1.9
$20,000 or over ilk 1.0

RefusedJDon't Know 2.2

Empl nt Status
17/ time
Part-time
Not employedt,

Type of Neighborhood
. Large Metropolitan,

Small Metropolitan
Non-metropolitan

He ion
N at
N rth Central 1.1.

:9

1.5

1.4

1.2

.7

uth '.2.1

West .8

6.4

.

3.0 1:5
3.4 6.1

2.2
4.2 1.9
1:9 2.6'
4.1 . - 1.8

2:0 1.0 .

4.7 -

2.6 . 2.6

2.t 2.1
2.4. 2.4'

3.3 , 1:7

: 3.4 2.4

4.3, .1.4

3.7 1.3
3:6

*Those respondents not in programs,for ROTC, ROC, AVROC or PLC

4.3

1.9

2.1

,

4.3
1.1

, 1.7
A

1.3

'8.8 .-

.

7.9 -

1.2

.4.5 2.3
2.6 1.7

.7

2.5 2.5'
.6

2.9 1.3

X 2.4 1.9
1.6 .9

2.8

2.6 .
1.8 7:1

.2.2 2.2
2.6 .9

Table I - 4 .

6.9
3.6

.

2.3

10.

3.4
3,1
2.5

2.5
0

4.9

C 3.6
.9

. 6.1

5.1 A
2.9 .

2.2
2.6

I

4,
37



Analyses of demograpyric correlates of applicant pbtential for .ROTC

t

Subsistence programs among college freshmen revealed similar findings for

age and race compared to the previous,results for scholarship programs.

Tftble 1-5 presenti the data. In general, 'higher rates of applicant
o

.

potential for ROTC Subsistence programs were reported by youngerfreshmen,

and among males, by non-whites. (The exception wasoPavy ROTC Subsistence;

among males, where the rate for whites was slightly higher). owever, in

terms of annual family income, higher rates of applicant potentialoyere

noted among male youth from families with lower incomes.

4

I

p

.10

23a
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DEMOGRAPHIC CORRELATES OF THE PROPENSITY FOR APPLYING FOR THE

ROTC.. SUBSISTENCE PROGRAMS

Base:. College Freshmen in ROTC Schools*

I-!TALE
FEl4ALE

,i'irmy pavy . USAF Army , Navy

;

Total Sarmle 1.4 2.6 1.i i 1.*6 9

e ,
Are

17 .,?.mrs 12: ye-m::er (-.!_ - 1,:., .1. .......,

.... :e.e_.e..-. , . 2..)' 1 1 _ .... ,
3.:;)

-i,
;:eorcg'"or ^' or - . 1.f, ., :-1 1..3

.

Ilacl - .

. :. .':''. 7 . 1.! 1.:. C.' 7_ .0

,... ..:.-

..., / C

ern:,

Ar, Gooy
'1--

4\ r - epr

,..

I.ot L

c
Lar72- ;:etropelitan

letrOpolitan
::01-:--,etropolitans

-

/

7
2.2
1.5

,.
Geog hie 1..Tiegion

Lortheast
.

-Morn Central .5 1.t
5tuti-. 2.7 3.2
West .. I 2.14- ,. .8

J

USAF

1.1

I

1.5 1.5 ,-,,..,-, ,

1.1 1 \
5.0,

V

-
( 2.1 2.3 1.1 '1.1

, 3.2 " 1.7 1.7
..F_'; 1.6 .9

*those respondents not in programs for ROTC, Tale I -5
31f ROC, AVROC) or PLC.

40
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.

0)

In summaiy, these analyses suggest that a4considerable ROTC ap
A

potential-exists among college -bound high. school, seniors, both male and

. .
. i

_female. To a lesser extent, there is 'evidence of untapped- OTC applicant

P.It Po'ten:ial among ol1'bga4reshmen currently attending ROTC colleges and

.

" ./

Demographic analyses suggest that 400TC applicant potential'universities.

does not vary for the branch of service offering the,program, but maydwell

, vary,by age (for col elreshmen),

these demographic -re l onss,arehip

.sex and educational status, effort

abgvizance of the previous d

multivariate analyses of the cur,

by race-and by family income. Since
4 e

0

complex, varying ire any instancgs by

s to improve ROTC programs should, take

*

Iv may also be desirable to perfOrffi
1/.46

datta,'as well as likgitudinal research

on the stability of applicant potential over-time.'

d

ga
II

a
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..,.._
.

. POTENTIAL FOR OFF-CAMPUS PROGRAMS
-

. *
.

Each college-bound high school senior and
y
non-ROTC college iresti-

..-,
-

man was asked to read a brief, standardized description of-the Navy Reserve

Officers candidate (ROC) program and Aviation Reserve - Officers Caddidate
.

(AVROC) prpgram, and'the Marine Corps.Platoon LeadefS"ClaSiOOLC) Program.*

titer reading each description,.eachresporMent was given three response
4 . j .

options permitting a ch ce between-these -statemenfs: '(l) I will apply r
. .

, .

for this program oten4ial applicants"), (2)-I.W.11 pot apply for this 4

0 program, and <3) Don't ow if.I.mill apply for this program. In considering

PLC, the respondent-was asked thrq question separatelyr PLC,(Grouad),
s., . ;,, '

.' -

, PLC (Pilot), and PLC- (nigh, Ofhtcer)., (ith th pUlatlethat the latter -.
<, r /,

programs..ehtiiied between 5 and 6 years of oblig Service. -In considering f'
_ .

. '. 400

4 , AVROC, each respondent was asked to state application-potential for AVROC
. . .,-

Y' ''(Pilot) and for AVROC.(Navigator); With thestipulationthat theterla of . .
AW-

obligated service for graduates of to AVROC (Pilot) rogram was 4 1/2 years, ..;:-.,. . .

a /' ,.

and for AVRPC'(Navigatoi)'waS) 1/2 years -.--.'after completion' of flight traini4.
t:

.

.. ' .

The following table summarizes the rate'of potent 1 applicants for each14

. ,
- .. .

4

program yariant, contropil; on,,the.educatfonal Status an x of the resit' I '

pandeht: Noteworthy iOrthe higher rate of potential appli tion among colleg47
s,. t

4 4 ,

bdund high'Sdbool students, compared to college fpeshmeh in ROTG,schdOrst . ,

, 1 .
. . ,.

Alsb noteworthy is the lower, rate of afplicaut pdtential idihigh scboolo
.

..

women in te of the ,avAlition ,programs, cowered to the male high school
N2411. . ,

respondents '!'same finding is .noted among,college frtshmen). Also of

. . l .AMP. \
.,. .

,.. i nterest is tOe. generflly Htgher-rate of,applitant potent 1, ground .-. lotr the
L.

,

1.

tc--)

1"V
8

aprograms,,as comparedwith the aviation programs/
/

I
o*See Appendix -B 44 a copy of .the statements employed in' the interview:

'4
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PROPENSITY FOR APPLYING FOR SELECTED OFF-CAMPUS M161TARY OFFICER TRAINING PROGRAMS

Base:, Target Civilian Youth Segments

114

Pereint
Who Would- 'D

Amly For:

'lUgh Schob/ Seniors:

College-Bound
Male - Female

PLC
(Grou.nd)

16.3%

PLC 9.8%

(Pilot)
1.

PM .

. . 8.3%

(Flight Officer)

ROC 18 .6 %

(d6rAgice)

AVROC 12.0%

(Pt16t>

AVROC, 11.3%

(Navigator)

.

4.7%

5.2%.

144

6 .2 %

7 . 5 %

College Freshmen-
In ROTC Schools
Male Female

1.5% 3.7";

1.7% 1.1%

ti

k 1.0% - .0.6%

2:2% 3.2%

F

' 1.9% 1.6%

1.1% 0.9%'

43

Q, Table I - 6
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The reader is cautioned that the percentages in this table are not'

additive, since respondenthscould indicate a potential for application to.

more than one program vaV.int.
+ow;

The following section examines the extent of relationship of vetious

&geographic characteristics, to applicant potential for these off-campus

military officer training programs.

A.

;Demographic Correlates of Potential Applicants to Off-campus Programs

k

,
The applicant potential for off-campus officer training pr

116

ograms

'was examined by age, race, family income,iemployment status, type of neighbor-

hood, and geographic region. Thriesults are presented for each off-camlins

4*

program (including subdivisiRns) by sex `and edpcational status school/

olg 4

college freshman).. Table 1-7 presents demographic data'on the, applicant

potentiegtof college-bound high school students for the off-campus programs.

; The most clearly definable:trend emerging from the demographic data

foragigh school students is the declining interest in off-campus programs

.
among white females as age increases. 'For males the opposite holds true.

Interest in these programs tends to increase with'age, although'this tredt

Is not clear-cut. Both PLCand Al/ROC pilot training programs bear a more
,

complex relationship to age for male high school students

.Among the high schoo.lstudent.sampie, race shops no

eigtip to interest in off-campui officer training programs

consistent relationL

However, it appears

that'whites(male andoleiale) show more interest in pilottraining thin do

non - whites. Annual famil income also bears a slight relationship to interest-

in 'these programs. High school respondents fromfamilies with.smallei incomes

are generally more likely to express ;Wrest in,ap ying for one of the

off-campus of er training programs. Employment a tug, type of neighbor-

32

4 5-*
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aP -

,

hoOd, and gibgraphic region fail to show any distinct relationship to the
a Op

propensity for applying,for off-campus programs among college-boUnd high
.

'school students.

-40

r
k

4

. 33

. 4.
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Total Sample

17 years or younger
18 years
19 years or older

Ileat
White

Black )Non-white
Other .

Annual FamilxIncome
. Under $8,000.
$8,000413,999
44,000419,999
$20,4300 or over

Befused/Don't Know

47

ftV.oyment Status
,Full time

Part-time
Not employed

ol4eighborhood
Lake Metropolitan
.apell Metropolitan

on-metropolitan

Geographic Region,

Northeast
North Central
South .

West

DEMOGRAPHIC CORRELATES OF THE PROPETTY.FOR APPLYING FOR THE

OFF.-CAMPUS PROGRAMS: ROC/AVROC

Baser College-Bound High School Students

MALE FEMALE

ROC AVROC-PILOT AVROC-NAV ROC AVROC-PILOT AVROC-NAY

18:6 12.0 11.3 14.0 . 6.2 7.5

-

17.8 12.4 7.5 16.6 9.1
9.

18.6 10.6 13.5 12.3 3.8 5.°
23.6 18.9 19.8 5.5

'18.6 13.1 10.2 12.8' 6.5 3.8
19.0 6.7 17.0 18.94 5.2 6.3

25.3 -4 12.'9 15.7 17.6 N. 7.5 15.0

19.1 13.6 14.2 , 19.5 8.6

15.1 10.7 11.4 11.3 5.6 6.0

15.2 8.8 7.8 10.8 9.3 7.4

20.5 13.5 9.7 12.6 3.6 5.60

I.

15.1 9.5 8.4 8.7

22.1 12.2 11.7 12.0 5.5' 5.4

15.0 12.6 12.0 18.2 7.9 9.4

16.8 13.5 7.6 10.L 7.3 . .6.3
19.9 0.0.4 14.2 15.7 7.5

18.1 14.1 10.5 \7.0 5.9 10.0

21.8 -12.9 12;9 # 7.8 1.9 5.3

14.8 16.0 10.5 . 15.9 9.% 9.9

22.1
'14.3

8.8
9.9 14.0

7.9
4.7

10.2
3:44

Table I 7
0

18

1.



1.10GRAPHIC CORRELATES OF THE PROPENSITY FOR. APPLYING FOR TEE

OFF-CAMPUS PROOANS: Zia

. Base: College-Bound High School Students

MALE

G Otin Pilot if FLO

Total. Semple 16:3

,

17 years or younger 15.5

.- 18 years 16,0

19 years or older 23.6

Race
White 15.8

Black ) Non-white /9.0
Other )

Annual 141ily Income
t..,vl Under y000.; 24.2

..---.

'. $8,000 -$13,999 17.0 .

$140000 -$19,999 13.4

$20'0000 or over 11.0

Refused /Don't know . 18.6

Employment Status . I

Full 4-ime 11.2 '

Part-time .
, 18.1

Not Emsloyed 15.5

Dra nf Neighborhood
Large Metropolitan 18.1 .

. Small Metropolitan 16.3

Non-metropplitan. 13.7

Geographic Region
- , Northeast* 12.3 7.7

South 20.6
North Central 15:5

West 15.1

9.8 8.3

.

14.1- '9.2

-6.3 5.7
10.4 21.7

J ,

10.0 7.3

'8.7 13,4

6.2 14.0

10.8 7.1

11.4 8.4

5.7 4.6
13.0 9.7

.

14.5' 10,1
.

10.5 9.4
7.4 6.2

-
10.9 7.4
7.0 8.0

16.5 10.9

6.4

11.1 ° 11.8
10.5

1:

9.1 10.7
,,' /

16.8 4.7 5.2

FEMALE

Ground Pilot FLO

4, 7.8

15.9
19.1

19.9 6.4 6.6

13.9 3:1 4.2

9. .1

.7

15.3

23.0 3.7

20.9 7.0 12.3

17.6 3.1 4.3

17.6 6.7 4.6

02.3 - 4.9 3.4

.16.4 3.4 4.'

4.1

6.6
4.8

.40

.

, 17:5 5.0 5.0

16.8 5.0 5.
15.5 '4.1 . 5.9

13.0 3.4 4.3

14.9 7.0 10;2
22.7 3.1- 1.6

16.0 4.7 2.7

r

Table I - 7 (continufd) ',



Table I - 8 shows the demographic breakouts for the applicant

potential of college freshmen. One conspicuous tren d is a general shift

tt
.4u...2n from interest in off.-campus officer training grams as age- increases

for male freshmen.

Another notable finding is the apparent lack of,interest in off-

campus programs among non-white males. On the other hand, non-white

females did express interest in these programs;

Among females, the smaller the fimily income, the greater the,likeli-

hood of interest'in off-campus officer training programs. Among males,

however, there is a complex relationship between interest in those programs

and family income. There was no interest expressed in the off - campus

progratp by male residents of the Northeast.
4:\

51.
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Total Sample

17 years or younget
'18 years

19 years,or older

Race
- White

Black )Non-white
Other, )

Annual Family Income
Under $6,000
$8 ow-$13,999

W. 1
$14,000-$19,999
$20,000 or over
Refused /Don't Know

Employment Status
Full time
Part-time
Not employed

Dm of Neighborhood
Large Metropolitan
Small Metropolitan
Non-Metropolitan

U

Geographic on

Northeas
North Central
South 1

West

52'

DEMOGRAPHIC CORRELATES OF T! PROPENSITY FOR APPLYING FOR TEE

OFF-CAMPUS PROGRAMS: ROC /AVRQC

Base: College Freshmen in ROTC Schools

MALE FEMALE

XX A 0C -PLOT AVROC-NAV mg AvROC- OT AvRee.mkv

'2.2 1.9, 1.1 3;2 1.6 .9

6.4 6.4 2.9

3.3 1.9 1.1 3.3 2.2 1.4

¶9 1.5 .9 3.7

,

1.2 .4

-4#

2.2 2.1 1.2 3.3 .9 .8

1.9 2.5 - 11.2 2.5

V.

4.8 4.7 7 2.6

3.3 2.0 1.2 1.1 .9

.7 1.5 .7 '3.6 1.4

2.3 2.8 1.14 3.7 1.4 1.0

1.0 1.0 1.0 3.3 2.5 .8

3.5- 1.6 1'.6 2..5 2.5 2.5

2.6 ew 1.8 1.4 1.1 .5 -. . .5

1.7 ' 2.0 ' .8 4.2 . 2.0 .9

- . . .

1.0 2.4 1.4 4.5 1.0 1 . 5

3.6 1.8 1.4 -1.2

1.5 1 . 5 41. .9 3.5

2.6

1.6 3.1 1.6 5.2 1° 1.1 1.8

3.7 2.1 1.1 2.2 1.1 .6

3.2 1.6 1.6 4.2 2:6 .9

.-

a Table I -8
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.11.6t114 .66' 11 . *.
i

i7.- years prtyounger

11.''' 18 years
,tb, 1900&s or" olddr ,

11

- -

Race 4 .

4011.tEt :411 ,

Black ?Non =white
Other )

..Andual ?oily .

Under $8,000

$8,1000413.999
$14,000411t959.

4 $200000 or over

lwa Refused7Don't Know

Emp/orent Status
Ful,1 tide

: Part-time .'",

. Not employed

DENWRAPHIC CORHEIATESOP THE PROPENSITY FON APPLYING-FOR THE
3

-.

S PROaRr, 2141 .

do

''Base': Coll Fresbnenin RCIC'Eloholip
* .

,

Ground
:1.5

,
6.4 6.4 2.9

1.9
.1.9

1.1

.7 -' 1.0 .7
.

/.8 1.1
im

2.9

., 1.y,
'2,2

,S,116.

i.,..

-T.

1.5
.9

2:8
1.0

3.5 . 1.6 ',.
1.5- '.' 'i.5
1.2 . * 3.4

. Type of Neighborhood .

, -4 Barge Mbtrofilltal. 2 . 4 2.0" -; 1.0

. Smafl MetlOpolitan t.6 .

2.4
I.

1.2

Non-Metr6p2liten,, "'-
- 7,

peograpAilkegidn ,
,

.1 .* - =Mathew:ft. ' 4'. .. 40- -.,
_, I

. llorth Opftral t, 2.1 2.6
.

, N uth . .

, . 2 . 7 2.7 1.1

0 "... et

v.
1:5

1.4
1.0

4 -

41!,1612

Gr nd

. ,

-., -
4:6 1.6 .8
3.3 .8 ..it

. 4c

3.4 .7. .6

8.8 6.3

-1.

7.9 ' 2.6."

-

5.1
. -

., 4.3 1.4 .5
3.5 1.7 .8

4,

.2:6

1.6 2.5 2. 2.5
401.0 , , 1.e

.9 ,. 5.0

4
Tablp I - 8 lecintirfued

4
.

4.0 . 1.1 1.1

3.5' .4
,

3,5 2.8 1.0

# i

2 .6 . - 2.&

al/

-

5. .6 t. 1
2 / .6 .6

'3 '. .1.60 9-
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ABSOLUTE PROGRAM PREFERENCE

After consideration was given by. each eachL of the

ROTC programs and off-campus military officer training programs (PLC,

ROC, AVROC), each respondent was provided a list including eachdf

these prograMs and requested-to state in which of of thfse programs

hi (or she) was motinterested. The response, "none of'these (pro-

iraaa) ", was a permissible option, hence an absolute appraisal of the

I.,
concept of military officer training prograMs cou).4 be gained from the

results.

The following table presants co fete on the prefefence for

each of these-programs (and for nonsibf these .Programs), controlling

on the educational status and sex of the respondent. Noteworthy are

the differencei between males and females in the appraisal of any of

the prograMs as most preferred., Preference for'one of the pfograms

was epreased by 60% of high school males,compared to 47% of high

school females. Among the college freshmen, 42%,of the men expressed

a pTeferenpsfor one of the programs,, tile only 26% of the females

exprlssed a single program preference.

2
) .

.0'
Alm,

.

A

4

39
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,A

MOST MOWED' PROGRAM FROM AMONG SALE= MILIfiARY OFFICER TRAINING PROGRAM

Base: Target Civilian Youth Segments .

/

Percent Who High School Seniors:. College Freshman
Prefer Each CollegdwBound . In ROTC Schoo ;p:

Program: Male . Female Male Fe le
,.,

-Army 4-year ROTC %holarship

*Navy 4-year ROTC Scholarship

Air Foie 4 -year tC Scholarship
,..,_:

Army -EoTc Subsistence, serving 2 years
. ,

Navy R&M Subsistence, serving 3 years
0 ,

, -

Air Force ROTC ,Subsistence, serving
4 years

Marine Corps-OffLcampus PLC

Nev.S, Olt-Ca I .1 ROC Program

Navy Off-C:..us AVROC

Navy Off-Campus AVROC (Navigator)

NoneOf'these

S.

at

.
7.2%

1/44.

5.2% :i 1.6%

9.0% 6.6%
. -._

5.6.%

12.4% 8.4% 7.3%

8.0% . 8.4% 4.8%

4. 3% 3. 4.5% % 3.9%
..

4.8% -. 1.7% - SA%

4.1% 6.3% 4.0%

4.5% 2.2% 3.3%

4.4% 2.4% 5.4%

1.2% 1.5% i.

40.0 52.7% 57.7%

100.0%. 99.9% 100.1%

. TabXe I - 8

&

1.5%

2.4%

6.6%

3.5%

1.8%1

2.7%

1.7%

2.2 %'

2.5%

0.6%

74.4%

99.9%

58
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The Air Force 4-year ROTC Scholarship irogram wail the mogt prefeired
J

. 414,

option among ea oath segment: The Army 4-year ROTC Scholarship:program

lagged the Navy -year AMC Scholarship program in Preference.
- ,

However, the Army ROTC SubsistenCe program (2 year of ligation was

genaraily preferred over the Navy SubSistence program'(3 year obligation),

and.tbel4r. Force Subsistence program (4 year obligation). The.day

exception occurred for male college freshmen.

In total,.approximetelY 46% of the high school males and 35% of the

N, *.
high school tem!les expressed a preference for one of the ROTC programs-- -

either the full Scholafship program or the various Subiistende rograms.

'The various off-campus programs also elicited considerab rt.

Among college -bound high school studenta,_12% of the.femaleaand 14% of

t

the males,preferred Ape of the off-ca programs. Among the college

freshmen Alf ROTC' school r 7_%,of the and-14%bf:themalss expressed

4 4' i>

a,preference for Pik of the offi-campus programs.:

II

AP

p

: 11.

I

a

414
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Me, 1

PERSPECTIVE, ON ROTC APPLICANT POTENTIAL

Vie_preceding data suggeit'a vase potential for ROTC Ind off-

-Campus'officer training program

salmi seniors. In

amide the imlidity

questions provide a valuable perspective on cuffent'rates of application.

Each college-bound high scliool

'.

cularly among college-bound high

lieu erlongitudinal research, it is difficult to

of this projection; however, iespOnses to other

for aROTC scholarship, or ,expected

senior Was asked if he had applied
olt

to receive an ROTC scholarship.

Responses -presented in the :following table indicate that 3.6; of the
Lr

males had applied for an'ROTCScholarship while anothef 1.7% were

A
presumably infoimed that,they had .already been awarded a Scholarship.-

.

r-
7 4in ''

it
.

ECTATIONS FOR RECEIPT OF AN ROTC SCHOLARSHIP

di

Basel College Bound sigh School Seniors,

Expect/Hope to Receive,an
ROTC Scholarship

High School Seniors:
College-Bound

Male Female'

(%) (%)

I

Havi Applied 0.7

(but not heard) 5.3% 2.2%

- Know they will receive
an ROT0-*Scholarship

' 1.7 1.5

Do not expect /hope to -
receive and ROTC Scholarship

94.6 97.8

99.9% oo.ot

Table -10

41

46() !

4

4
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,a

The current potential for enrollment in an ROTC scholarship

gram in 1973 is thus estimated at 5.3% for males aodr2.2% for females.
. 1 .

These figures do not include.anybne who might joiligOTC after entering
4. 1..

College in a non - scholar hip status, or be eligible for a scholarship

of less than 4 years duration. In general, efforts expand this, base 1,
s 416v

would appear warranted, givenkhe difference between these data and the

rates df applicant potential for college-bound high school seniors as

dima

rioted previously in this chapter.

Acceptance of College. Expense Subsidization Conceptss/°)

a

,

Another approach to assessing the extent to which a 'program of

subsidized college expenses would appeal to college-bouAd high school .

a
Seniors 'WM obtatneaPby asking these students two questions:

- Would you-Attend col se if it was subsidized

by someone?

- Would you go to college on 4 scholirship if you

had to serve as a military officer after graduation?

Although the:vast majority (70%-80%) of college-bound high

. school seniors state a willingneela7p5 attend collige under some foim.of

.

subsidization, the
s.

he raie of acceptance of the conde f a military

officer scholarship is initially far less.(15%-28%). Atm rate tor
,

males (28% is' much higher than the rate for feimales,(15%).

1,1111111P

I
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7

ASSESSMENT OF THE CONCEPT OP SUBSIDIZATI,ON OF COILEGE EXPENSES

Base: College Bouud,Hich wail Seniors

-Would Attend College if

., Subsidized by someone

00
,'Yea

e
NO

' Don't Know

fr

-Would Attend College on
'Scholarship if Military
Officer Service is Required

Yes

' No

Don't know

*

Males Females

(0 (%)

79:4

3.7

11.8

99.9%

74.4.

8.2

17.4.

'100.0%

Malsp Females

(f0) (%)

28.2 . 15.0

57.8

14:110

100.0%

70.7

14.2

99.9%

fr

r Mlle I - '1'
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o

It shoilld be noted that the reaction to the question of military
....00--- .

..I
nicer trainin& subsidization was olsisined from responhnts before

- .

)010iiere presented with detailed descriptions-of the various options

currently available. ,

.

,
.

It-is also noteworthy a substantial percentage of college-bound

k
high school seniors (140 were unsure as tojOhether or not they would be

t tp
,,

J

willing to accept a military officer scholarship to college. Taken in
*

,combination with thoserespondellOho expressed a firm willingness to
.

accept a scholarship, some 42%,of high school males and 4196 of high
1

school females appear taconstitute a. potential target for military officer
. ,

trafning scholarships to college.

GiVen all these data,,an assessment of tine "true potential" for'ROTC

4 . .

appears, complex. To summarize the data, and to present a comparison of

responses to the various tehavorial/attitudinal indices, the following

summary table is presented as a convenient reference.

a

sr-

1
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COMPARATIVE SUMMARY AND APPRAISAL OF ROTC POTENTIAL

Base: College-Bound High School Seniors

Have appliedfor,,or
expect to receive, an

-10TC- Scholarship

Expiess a'Willingneps to
. attend college on a military

officer scholarship, or

..._don't know.

-.EXpress a preference
for-an ROTC Scholarsft
or ROTC Subsistence Program,

High School Seniors:

College-Bound
Male Female

5.3% r ) 2.2%_

28.2% 15.0% Willing to accept

14.05 1.2% ron't know

42.25 29.2% Total

45.7% 34'.8%
,

I

I 10

0'

Table I = 12

'

46,
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It seems that a noticable gap exists between behavioi (applying for

ROTC) and expressbd attitude (willingness, to accept a military officer

scholarship; or preference fir otie of the ROTC programs).

This discrepancy may result from an inflation of reaponses'favorable

toward thapplicatian"for-ROTC prpgrams.. After being given, a 'description
.

of thNtograms (in contrast to the level of awareness /ignorance

about the options) many collegelbound high school seniors may have found

these programs to be attractive -- hence the:favorable. attitudes expreSsed.

Taken in total, these data suggest that an untapped ROTC potential

....

may exist athong college-bound high school students which merits more,serious-

littefforts at adOertising and recruitment. ther evidence to support

these recommendations is presented in the o owing chapter.,

47
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'1

FACTORS ASSOCIATED WITH ROTC'APPLICANT POTS4TIAL

I

d /

Additional analyses were performed to determine the extent and

direction of -the relationship of applicant potential to several factors

\other than demographic. characteristics (see Chapter I). In particular,

the applicant investigate#.in term( of its relatioiehip

to (1) educational expectations, and (2) life goals. Also studied was

the relationship of.applicAnt potential to Junior ROTC exposure in high

school. Results of these analyses wilfbe presentedin the first part
.....

of this :chapter.

Endorsement of a series of general and specific reasons for appli--

-cation to military officer training programs was also studied for it;

0
relationship to applicant potential. Results of these analyses will

appear in the Second part ofthis chapter.

CAREER GOALS

.0

a

For consistency with Chapter I format, findings for career goals' it

will, be analyzed by program category; controlling,on seeand educational

status (college-bound high eallool seniors; college freshmen 2n ROTC

Schools): r

Table II-1 presents data on applicant potential for ROTC Scholar-
.

N,
shiprirograms among college-bound high school students. Noteworthy is

the differential rate' of Applitant potential for the Navy Scholarship
-

44...-

program among youth whose ultimate educational exrdiations encompass

oat-graduate study. This finding held for both males and females .1
.
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.

etRRELATES OF THE PROPENSITY/OR APPLYING FOR T}

ROTC SCHOIATIIIP PROGRAMS ,
Base: . Chllege-Bound High School Student

t dp..Army Navy -USAF 41 Army

lotar'lample 11.8 16.6 18.4 10.3
.;

Expected pevel 2L Education. ,
1:14.

4 . Xollege Degree . 11.4- 1.5.7
Beyond:College 12-.7 J. 18. 7

!Ab

.

68

Life coaia
""," 7 0 ?lir

Wor king for h putter ciety 17.4 , 10:8

Doini challenging 1-;;;". .11111-._

IL,
8.4 20.1

Making a lot of honey 9:6 19.1

4

.

Learning as mush is I can . 7.6 14.6

Helping' other people: Ili 8.7 la'.?.

Having it secure, bjdsteay o 1.4.R 20.8
.. 0 ,

Being- able to do what I want 12:1 19.0
...

. to in- a Job - .

Raising ray oim social, level 23.5 11.8.
-Recognition/Statue* .. - 66.0

. .

.
Adventnrenfreitement "'12.9

X21.2'.?

19.1 10.8
'. 16.7 e 8.9 .

."'
12.6* 1.1.1

' 21.0
II

t2.6 "'" '
,

15.5 .#
. 8.5e

.
18.8 8.6

, .
17.9 8.5

...
, 29.1 11.6..

17.8e '.. 13.0

4 w 411.
23 .5

1(70.0 : ,:
v. '''..

-
. 24.2

$
13.

Presence of Jr. ROTC -,* ,$
_ §

'V

, 16.2 ...15.4
20.3 15,1.

.... s.,

12.6

17.4.

u

18.8

13.9

,19.8

18.6

1446

37.8'

19.0 oh.*

9A

16.6

8

14.3

,'
15.' /
18.7

16.2

""

...Pro ran at Res
igh School *

- ./..--- i if
. Yes . " .8 4 2.1.4, : 13.6 11.8 i 28.2 PI 19.7

Don't
No ; 12.4

13.1 18.1 2016
13.6

10.1
10.2..

l*13.1p. .

40

.i. 'IL% ^.6 '
:42.5

'.77.?

.
, ,

.. I

sea are based on a small number
i of cases..
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'

.
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However, sex differences were noted in the relationship of applicant

potential to lif-e goals, and .or ROTCy exposure. Male college - bound,. .

high school

steady job"

each of the

tiona tend

seniors whose life goals called for "having a secure,

were more likely_to txpress an interest in applYing'ior

N^

programs, than were males who espoused other goals. Excep-

4114to'Vary.by Service, t.e., men whose major life. goal. was

"doing challenging work" reported high applicant potential for Navy or

Air prce programs, but not for Army. An important goal to potential

, Ai-* and Air Force applicants. was 'raising my oh social Arel.4NFor
'

r

.females, there was a negligible relationship noted between these life

goals and applicant potenti

Junior ROTC exposure had a,complex relationship toapplicant.poten-
,

tials For males, exposure to Junior.ROTC was negatively rejeted to,the ,

otential for applying, r ROTC Scholarship programs. For females, the

terse held, with exposure to Junior ROTerelated'in a positive dfrec- .

-
tion to applicant potential.

4

oo.
Data on thecrelationshrmf career goals to applicant potential .

for RUC Subsistence programs among college-bou#d high school students

r ate given in Table 11-2. These data are consistetewith previous findi
o 4 .

4
ings for Scholatirship programs; in that (1) Eigher rat. of applicant

.
potential for NSvy ROTC areogiven by youth with post-graduate educational

- -.:. ---
axpectationa; (2) male' youth who gite-."raising theirlsocial level." as a

. ,..
. .

life goal reported a higher rate of applicant potential; and (3) exposurq
,
,

to Junio ROTC was inversely related tp applicant potential for males,-'
,,

but positively Welted forlemales.

. .



71

I,

9 14:4 6.4' *
4 1 As (

IA

VI teaming as much'es I can 11.8 ,. 0 . 11.8' '44+ 12.7 15.6 8.6
.44 7/ I.- f.. .

Helping other people
.

9.2 7 .1... 1.6.4 ° ' 18.6 15.2 16.4,
...

.

I

71

Having ,a secure, steady job 32.9 1

"

18.2. ; 16.7

I

Being. able to do what I want *.T .10..3/4 i3.8---

to in a job , I
,

Raj .sing toy own al level* 23.5 1.23;5
23:5:

Having ,a secure, steady job 32.9 1 18.2. ; 16.7 . 9 11.0 l'2t,9 1

-
, . T.

Being. able to do what I want *.T .10..3/4 i3.8 , 15.4 10.6 13.8
,---

to in a job , I t
, ,

Raj .sing toy own al level* 23.5 1.23;5
23:5: 7.

RecoinikollS 74.0 4460.0 70.0 7 A ;* .. 1; .. 2.7
. 1

Adventure/Exc itemeht* .; ... 17.1' 43:2 . .22.6 - 8.1 214.3. 3.6. 1

_ f a

Presence of Jr. 'ROTC / 8 7
Ill Prarram at Reap:m1Na 18 . . el- 46,at. j *

High, Sch06.3. . 4' a
I'

/1 .
Yes % 1101. 14.8 10.2 .10.2 12.6

Don't know,
15.1
110 14.2

16.3 17.8
13.6

19.1
. 231:11,

10.1 9.1.1'
7-.8'.
7.9

No

* Responses are based on a small number of case44:

%

Table 11 - 2

RecoinikollS 74.0 4460.0 70.0

.

. 1

Adventure/Exc itemeht* .; ... 17.1' 43:2 . .22.6

.
..

. 9 11.0 l'2t,9 1

-
, . T.

, 15.4 10.6 13.8
,

t
,

7.

7 A ;* .. 1; .. 2.7

- 8.1 214.3. 3.6. 1

k",..

_Presence of Jr. 'ROTC / 8

Prarram at Reap:m1Na 18 . . el-at.
4' aHigh, Sch06.3. .

/1 .
Yes % 1101. 14.8 10.2 .10.2 12.6

Don't know,
15.1
110 14.2

16.3 17.8
13.6

19.1
. 231:11,

10.1 9.1.1'
7-.8'.
7.9

No

* Responses are based on a small number of case44:

%

Table 11 - 2
.
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/ a

Youth'who espoused the life goa

t more-likely to indicate a potential for applying for_ROTC Subsistence

program* lonsored'by the Air FcT're., % .

.

i

Amalyees were also performed of the relationship .of life goals*,. -
{acid Junior ROTC exposure) to applicant potential for ROTeScholarship

-;,

i :
'(progreme among college freshmen in ROTC achools; ,Table II-3:Oresents

, 'AlI 1

N
,

'. the regalia. Certaik interesting sitilIarities and differences are -

1 a .

N

ho41-with.the results for high schoo1 seniors. First, higher potential.

%.
the Nay poy ROTC Scholarship program is again shown by maleslwith st-

*gradate expectations. Among the Sigh school student samples, this
v .

finding held for both males andemales (seg,Tabp II-1). -Second, the
. .

life`goals of college males predisposed to\ROTC include "making,a lot
t .1 ..

of money"; as well as "adventure or excitement.." While the latter

results are consistent with the fi#dings for high school studenta, the

.. 4
former are not. Third; exposure to Junior ROTC high school

t-

venture or excitement"- wets also

41

appears to bear a positive relationship t& college ROCapplicant poten,

tial for the Schoarship programs, among both male'and female college

freshmen samples. AmOng the high school seniors, the.poiitive

tionediip,wai notedfor females, but not for males.

4

I

0

4.

7.3

1*I4

>
4
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1,

a.

IP
,

II

Total Sample.

Expected Level of*Eduaslion

ollege DeAree
d College

Life ale

t .

CORR14TES OF THE PROPENSITY FOR APPLYING FOR THE

ROTC ECIVEARSHIP PROWIE

4

. .

orktqr for a better society 2.8

Base: College Freshaen in ROTC Schools

. .9
1.3

.

Ding challengibg work i

ing a lot of Money' t.7
.

arning as much as / can 1.5

1pingother people t

Having a secure, steady job .9

Being -able to do what I went to -

-in a job
ill

Raising my own social level-
.

Recognition/Status

Advaitture/bccitethent

Presence of Jr. ROtC 1
Program at Rewipp7X-A's
High School

Yes. 0.- 1.2

No 1.2

Don't know -

Iv

MALE FEMALE

142La USAF Ara$ Navy USAF

3.0 1.9 .2.2 1.2

1.6 i.8 1.8 40 1.4 1.9
3.8 1.6 2.8 1.1, .

4.2

t
1.3 3.7 2.5.

3.1 3.1 1.6 1<6 1.6

N..

51 7.7
Nsc

6.1, 1.2 1'.3 2.9 4.2

.9 1.9 1.0 1.5 4.2

3.3 . - 7.2 14.0

.8 1-, 2.7

./' .

7 43.5 i3.5

9:5 2.4 IL 4.2

4

7.2 . 2.5 3.5 , .1.7 1.7

1.9 2.4 21A 1.3 3,4

' .16.8 . - 7
.

Table II - 3
. ,

41 .

. . , .



(

Tab!e 11-4 presents data on the relationship of career.goals to
_

applicant potential for ROTC Subsistence programs for college freshmen
. IL t

in ROTC schools. There is a positive relationship between applicant

potential and eventual post-graduate educational expectations, as

noted preViously for the Scholarship-program. Also noted is 4 higher

applicant potential'for Nairy and Air Force Subsistence programs among

male, college freshien whose'most important life goal is either "making

. .

a lot-of money," or "doing challenging work." Finally,exposure.td

04"")
Junior ROTC programs is related positively to applicant potential for

Subsistence programs, among male college freshmen. This result is

consistent with Bindings for Scholarship programs (see.Table 11-3).

2 ;

4
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CORRELATES
y

OF THE pRopasurr FOR APPLYING FOR THE

Total Sample,

Base:

ROM SUBSISTENCE PROGRAMS

College Freshmen in ROM Schools -1

MALE FEMALE

.41131.

1.4

Re USAF Navy USAF

2.6 0.9 141

Expected Level of Education

College Degree 1.3 1.3 1.1 1.1 . 1.0 '

Beyond College 1.4 3.5 2.2 2.0 - 1.01 1.5

Life Goals
. (

Working fora better socicky 1.3 14.3 1.3 2.3 1.4 2.5

f

;A
,lippoing challengirig.work 4.5 b.5 1.6 *1.6 1.6

Q. -,..'

?

Making a lot'of money - 4.4 4.7 4.4 -

.

Learning as much 'a can 1.5 , ' 6.1 14 2.9 1.3
.

2.6

Helping othel.pcople - 1.0 1.9 1.0 .5 :5'

Raving a secure, steady 3.1 ,1.1 .1 7.2 4.0

'Being able to do what I want. -

in a job

Raising my own social level

Recognition/Status

Adventure/Excitemen$

rresence a Jr. Ron

2.1
1.1

9.5

5.8
1.6

34.8

1.2

1.9

A

1.9 .9 1.3

Pio6odm at Respondent's

M School

Yes
No
'Don't know,

Imo
Table II - 4

OF

I
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In summary; theseanelyses suggest that-a goal:of post-graduate

etducatioix way be a motivational factor relevant to the potential for

appliying for ROTC programs. In particular, the relationship is noteworthy

for Nav?ROTC programs Further,. these data suggest that certain life

-44

goals are associated with applicant potential,for ROTC programs. Among

high school males, relevant goals were secure emplOyment, challenging work, or

adventure/excitement, and, elevating one's own social lever. Among male

lenging wo %k, adventure/excite-

.

:college freshmen, relevant goals were ch

went, and makink lots of money., ,

The presence of 'a Junidt ROTC pr tam in the respondent's high school

held a complex relationship to applicant p otential for icollege ROTC pro-

grams. For college and high school women, the presence of a Junior ROTC.

program was related'to applicant potential in a positive direction. How-

ever, for high school males, the relationship was negative;* foremale

college freshmen, the relationship was positive.

REASONS FOR MILITARY AFFILIATION

Each respondedf was presented two lists)of reasons-for applyin* g for'

4 milita4 officer training. One list included generai\xeasons for military

I

affiliation as employed in other youth officer surveys.** The other list

consisted of.specific reasons generally unique to ROTC or the other off-

camph, Ptograms,.and was developed for use in this survey. Results appear

below for each type of reason.
Ifi

.

This finding was vanticipated and may 4%11 prove to be an artifaOt of
this particular

i
&

ample of high school stadents. ilteplication.of the survey

one year hence o another independent sample ocollege-bound male seniors _

,1111 high school 11 provide a test of this finding. ,

f

,.. )

. ,

**See Fisher, A.H.. 14ptivations and Attitudes of Officer erndidates: An
Initial Report of Findinga "from the Officer Pre-Com.Survey; HupRRO Con-
sating' ReparCR-D2-72-7, March 1972. .

57 )°
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General R ns

Each respondent was asked to review the following general reasons,

%)-
for applying for militaryofficer train.tng, and...to indicate whether

-.
%

,

4 each reason4would influence his/her decision to apply.

L

-rd",
O

GENERAL' REASONS FOR APPLYING FOR OFFICER *alum

1. Military career' Opportunities

2. Travel, adventure, and new experiences

Serve my 'country .

.4. pppoiptu4ty 19r further academic educ
9 ,/ _

4
'-5. Qualify ,for G.I. Bill benefits

. 6. Pay and allowances

7: Benefits, such as ,medical. tare, BX/PX,

81-;Avoid_beingdrafted
Aw

9.. Become more matture

ion

etc.

10. Status and prestige of beiig an officer ,"
44 re it

4.

11. _
bifficulty in finding a suitable civ$iian job b .

'

12. Fulfill.ing-my'llalitary obligation at a time of my chic

13. Opportundir for' special protessionalitethnical training

/ , h

to determine the extentllof iPpIfFant potential

each reason as exerting an* influence on hi;/

Analyses were performed

among persons who cited

her decision. In this sectipon, results will be.sumiamird to indicate

. fr.
the reasong most frequently endorsed by potential:applicants.'

. 1

Table II- ?presents data on ROTC Scholarship potential among
9

..

.college-bound high same]. qtudents. Noteworthy is the uniform, relax

.. ,-. 1
%

Lively high,rate pf endorsement of each of, the reasons -by potential
1

applicants. However, among males,. the reason

58 °.

4360 s

4

"status a prestige of

"4111PF



:wow*. "

4

being an ofiicee was cited more frequently than the other reasons,

by potential applicants to each program. Also cited by potential male

applicants to the Aft Force. Scholarship program were the reasons of

"military career opportuniiodie and to "become more mature.'.' 4
Among females; the timing associated with fulfilling one's mili-

tary ob ligation wee particularly cited for potential applicants to the

.

Navy ScholAi-ship pro

..

4

p

59
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amp um war IPPRI
.11EASCNS RELATED TO THE. PROPENSITY FOR- AFFIXING FOR TEE

410
ROM '''''SCHOLARSHIP PROGRAMS/'

Base:* College -Bound High Sthool Students

MALE
Ariny Navy -t1SA,F

Gene easons' .

Mi ry vareer oppAttun.ities. 15.7 '22.7 25.3
0
1.4. 9

0

23.8
.-.1.,

Tradbl, adventure, art new *14.3 - '18.8 .... - .1.3 12.0 19.0

44 ..s. experiences
. 0, - 4- . -

. . .
.Jr

Serve my country 13.9, 20.2 . 23.4 12.6'. 22)4

Opportunity hor-further academic 12.91 - 21.4 i2.1 13.0 . 13.9'
education II ., .i. 4 .

. ,),.. I,.i - ., . i'' S.

tr. Qualify fol. G.I. Bill 'benefits '1.10.1 21.0 24.2o.
- pay And. ,allowance s i4.4 ... '20.9 \ .23.1

. .
Benefits such as medfsal care, 13.6. 1/4 21,. 9' 23.8

BX/PX, etc. ,. . 1Lii: 0 .
ok

Army Navy, USAF

Avoid beirrg drafted 13.7- 19.5
a A

NOP.

82

ome meire'mature' 20.4
,

tus, arid prestige of, being an t
'crioer

. . , . - 0,18.1
. e , .

Difficutli in finding a suitable : ,
1,ciyilian job .., ".

s
. 1;.1

Fultilfing,mir.'mili-isary. obligation ,13.3,*
at a time of my Chole *

. . .
dppfortUnity 'Tor bpecial pro. 1.4.0,

febslonal/technical tratnirig 4., ... ,
'

411

, r

26.3

15
22.2

.

22.1,

Table 3:1

18.6

' 4 24.7
1

.27.0

4
20.5

.8

23.2 *-

-20.8

18.1

19.9

-18.9

11.8 , 22.7 18,2

12.7 _, 22.1 giy.8

.12.4 22.1 18.5
,

17.7.
I

21.8 ,20.9
.

Ark.

6

12,.9

12.11.'

I.
234 , 23.8r
21.3 .15:7. 4

28.6 18.2

.0
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Iwo
Table 11-6 presents data on ROTC Subsistence potential among

college-bound high school students. .Among males, the reasoOtatue.,

and prestige of being, an officer" was found to be related to.applicant

potential for Subsistence programs sponsored by each Servige. This
-

consistent with, previous results for Scholarship applicant

vw-

potential. Also consistent

betwegn applicant potential

ment of thtreasons,to,.-becOme
s
more mature" and "military career dpPor

AV
tunities"

with previoub.findings is the relationship
4.

fogOUSAY Subsistence programs and endoree-

a

.
-

a

a *

di

V.

1

4

61

8 11,
. .
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General. Reasons- .

GEaERAL REASONS RELATE9 TO THE' PROPENSITY FOWAPPLYING FOR THE

ROTC SUBSIST:MC, PROGRAMS
s

Bese:"&61.1.egeIBqund Nigh School Students

MCA .

A7nY
Navy USAF :

f ',111

f
Milital7 Greer opportunities

1 s... .
Travel, adventUre, -slid net?,

experiences ,

.

ekrve,my country

.. ,

Opplortunity,Afor "farther academic:

educatinn

". .

.c, qualify for G. I. Bib:,enefits
N

' Y.
Pay and allowances .

II '

Benefits such as etedicd1 Care,

BX/PX1 etc. '

Avoid being drafted

e more 'maturebecome

Seetus and pres-kige of beings
an-offioer. -

i9.2

n.

0 ..u.c.5

19.3-

18.

16,6

17.9

17.3

17.

. 19.3

...24.3,

163.
.

16.8

(\..

,17.1'''t

18.4:

% 17.5

. 17.9

19.6 -

....

18.5

16.,th,

.

Difficulty in findini:g.suitable,-., 17.5

civilian job.
-

Fulfilling my Mili-hay obligation'
at a time og my choice . .1941.1

Oppoi-tuniZafor .

pet6tessiaBal/technical training

17.
.__

20 ii

17.13

)16.5'' 17.1

, A

19.4.

19,7

"19.4 4 #

19.1..1'

Mk

4

FEMALE 4

22.6

16."9-

Navy

20.3,

16.8

USAF

12f4

10.1

19.8 . 14.8 11.6'.

... ..

.19.8 17.9 10.9.

20.2 19.2. 112.4.

? 20.4 18.4 . 10.1

4 19.3, '' 19.2 .10.7
.

.

,

.

.

22.1 13:2A- 9.2

20.5 . 842 . 14.2 ,
I

21:9 . 17.7 14.1
:

19.5 16.9 10.2

25.5. 21.4 . 11.*
.

7 19.3 19.6 11,4

Iv
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- It is interesting to compare the reasons for military affiliation'
-

:t;
.

, . .
, v

'. engorged by °liege -tounci high school seniors with,themeasons endorsed

1..-
.

by %liege ffeshmen An ROTC colieges,and universities?. 'Table Il -7
v.

,
.

i

.,
r' . . ,

preaents'data on ROTC Scholarship potential among cdlegp fresbmen.
,

-. ,
* , .

-

Noteworthy is, the endorsement of the'reason."statu's and prestige of

) being an officer" among both male and female freshmen redispoded to

ROTC. Endorsement of this reason,waPalso given'by college freshmen

In the cdntext of.applicant<poiential for ROTC Subsistence program*

,

as Ilhown.in Table 11-8. is reason, and the r

r

mature" were more frequently 'cited bb, male c egt students predisposed
, .

. ,

. .

.

nil "to become moje

4
to both ROTC tholtarship ale Subsistence programs;,..zas noted in Tables

..-

, 5

11-7 and 11-8.

7

4 1.

5-*

rt.

It

. .

'63.4/

0

b
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General Reasons

610111=0.4s

V

R0 'C. SCHOLARSHIP PROGRAMS' .

Base: :College Freshmen, inTOT6 Selpols
r

1..

Military career olpportunities 1.7ift..
.. , .

..-
Travel,, ,adventur and new.adventure, . 1:5

.

9
e-4eriences ,,,,

Serye my country 1.8'
', ..

Opportunity for further acadeinic. 1.6

9

!, 5:1' 1,, 2.5 .-.4%
. ..

3 .,8 3.2
.

. .
.

4,50 3.5

2,9 '2.6

' *a
Navy , r -4` USAF,

t-education ', ..
, ,

Auality flr G. I. Dill., berefits , 1. 6 3.3 -2.5
1 I

.,Pay and allcrdances 1.9...
.

1..6 , 3.4
.-. , ...

Benefits Ruch as raec4cal ca.;, 1.7 4.2 2.
BX,:PX, etc.

... . .
.., .

AvOid 'zeing drafted 2.2 3.4% '' *3.7
1110 .e.

A

Bee 07, .0 amore mature 3.1 . 6.4
..... . - -- - . .

( .
Stettus and prestigerof Leing 2.9 E.0

an officer t
. 7 i

Diffic ty in finding a suitable 1.1' 2.,9
ciI liar job

Fulfilling my military ()ligation 1;8 : 4.8

at IL time of my Aoic
'

. .1 Oppprtun ity .or special 1.5 397
professional /technical training,88'

° o

.
4 h.6

.

' A

). ,'3.7
1 4

.

0' 3:2 .
.

..
3.9

FEMALE .

2.7

2.6 %

...
2,7

F3'7

.2.9

2.2

11..7

..
I . ,
,

. 3.1
.

,

,

Army, Nam USAF

-'3.7
Tw

2.7 3.P,

4

2.1

1.4

1:2 I

1.1

3.6

4.1

4.3

3.1

1.6 3.5,

1.5 3 5

i -.8 6.7

1.8 7.4

1.8 5.4

1,2 "- 3.3

,

l.7

99



cps

Genexal Reasons

VIEW UMW MIME: WNW OM.

GENERAL MASONS REAM TO THE PPOpporry FOR APPLYING FOR TB

ROTC SUBSISTENCE PROGRAMS

Base.: Ccalege Freshmen in ROTC Schools .

MALE 1.

Army Navy . USAF _

Military career opporturiities 2.1

Travel, adventure, and 'hew ,.
1.3

experiencei t. . ., /

fis
.

Serve's country 1.9

Opportunity for- further academic'
educ at ion 2.0

Qualify for G. I. Bill benefits 1.8

Pay and allowances 2 . /I.

Benefits suCp. as_medical care, - 2...4.

BX 1PX, etc . ... 'e

Avoid being drafted ' 2.1

Become more matur

t = and p of ig of being

an officer .2.4'

Di ficulty in f ding a suitple
iviiian job

filling rror rn itary 1,6

obligation at time cil' ray choir

..

.4.3

3.0

3.9

,

.2.8

4.4

.
4.2

3.2

5:7

5.8

3.0

3.5

0
Opportun ity for spec*. '

- professional technical training

2.6

: a.5
4

V.2

, 2:3

2.0

TABLE 3[18

'2.5

3.9

2.1
.

/ .

2.2

.>

USAF

2.14 1.6 1.8

R.0 1.2
.

2.5. 1.6 1.9

2.2 1.7

1.9 1.0

1
1.1

. 0 1

'2-2 1 1.6

1.0 1.6

2.4 1.0 2e4

o.

,

1.1. . I

1.1 1AI

1.8 , 1.0

2.0 1.5 1.4
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'Specific Reasons

Each respondent was asked to- review the following specific reasons
.,..

for applying for college military officer training. This assesamentool,,

.

fOlibwed t valuation A-bach program in ddtail, as discussed in

_
Chapter-I. .Etch respondent was sked to state how strongly each'

reason woUldljnfluence his/her4decision to apply.
. i

......--

W.
1

. . . .

SiECIFI6 REASONS FOR APPLYIN 0112'1OFFiCER TRAINING

A

to.

11 ,Which particular Service I am trained. for (Army, Navy, Air

' Force, Marine Corps)

2. Whether I come an aviation officer (get, to fly) or not

'MI secomea "ground" officer (do of get to fly)* or not

4: How much ey Iget each month I!at in college (subsistence

oilman .

5. If I get expense money for all 4 years of. college

6. if I' get expense money-just for the last 2 years of college
.

. 7. 'If I have to go to summer'camp
r t ,

o

8% l_141 (Scholarship pfoiram)

. 6
.

9. If I get to. go to the college of my choice

10. If I get'pay to go to'college, regardless Of my ,fathef's '

income - .. -. ,'

.. ; .

11. 14I hive to a'into'che miWti;' sery e

\ .

',...,L,

'12. If.I,.have to'take=courses in to/Unlit* s ets
).
in dollege

4
% .

13. If I limit to drill (narch)'on.caMpuit

14. 1How many yearsdI have to serve.it,the military after I.Araduate
,

from college 44 ;

A

15. How ssiany years I have Co rvein 'the Reserves after I comilete

active duty, .

c 4
p

-66
4

,92
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Analyses were performed to determine the extent of.applicant

s'
. , .' " 4

% potential among.persons who endorsed each reason;-as'exerting-any
)

Analuence on their decision to apply for officer training.

Among male college-bound high school sen*ors, higher applicant

11*

potential for both ROTC Scholarship, programs and ROTC SubsistAce Pro-

.

tilm2wAs noted among youth' endorsirrg the, following specific reasons.:

(1) "WIi particular Ser4ice I am trained for;" (2) "Whether I become

n aviationon officer ox not (particularly related to poteritialfor Air

..

, , .

FOrc grams); and (3) "Whether I becomesa "ground" officer or not." '..

. ..

Tables.II-9 and II-1.0 present data for RQTC Scholarship.programs and
,

.ROTC Subsistence programs, respectIvely.1

s

p

r

0'

7

4

t
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SPECIIPICIMONSIIVATERTTEIRWPRONTFORNTratikl:Thrill

ROTC SCHOLARSHIP PROGRAMS

Base: College-Bound High School Senior&

4

Specific Considerations
.

MALE
/ Army Navy USAF

. .., v..

Which particular Service I am trained for 16.5 23.1 21cg 17.2 24.4 .22:8

(Army, Navy, Air Force, Marine Corps). .14.- -..

Whether-I become" an aviation officer (get * 15.9. 23.3 30.1 .1.5.4 22.6 20.8
-

to fly) or not . -
. .

r
% ,

,

Whether I become a "ground" officer (do .16.4 22.0 65.8 17.4 24.3 21t7 _ 0

not get to fly) or not - .

How much money I get each month I'm in 14.2 19.5 Ai 25.6' -13-7

.

12..2 18.8

college (subsistence allowance) , .
.

If I get expense money for all 4 years 14.0 19.3 22.1 - 9:8 .. 23.Q 18.8

years of college i

If I get expense mon58 just for the last 2 14.7

'

../

2305, 25.7 v 13.6 .

,.. .

/

.

.

18.6

/

.
of college

If Shave to go'to gunner camp :12.4 20,7 '22.1 /. '1445 18.2 .
-..-_,..

If my college tuitIspn is paid, l4.0 "..20.5 25.0 . 12.9 ,

.
21.7 18.7_ .

(Scholarship Program) . ,

If I get to go to the college of my choice . 14-.1 I 19.3 22.2, 13.0' 22.2 8.8
/

.N.,s If Iget paid, to go to college,' regardless -'14.2 21.2 22.6 8 14.4 '" 23.0r -, 19.0

of my fattier's income .
, , 4 '

4 . ,

If I bivERto go into the military service. 11.9 172 .21.5 i5.3 24.7, 19.9

, , . . -0 4

IfI have to take courses in military 13.3 20.4 . 22.1 14':9 24.2 20.1. .

subjects in college .
*

..

IfI have to drill (march) on carious 13.2 ". 19.0' 20A 13.0 .20:3 34.9
,

IIIA

8 ' 8

Nov many years /14ye to serve in, the ''13.2 18,1 21.6 14.8 :24.1 20:9
military after I graduate from college '

How many years I hWite to serve in 13.5 19.1 22
DReserves after I complete Actfte

%2 ' j -14..Y. . 23.8 14:6.

,

.
.

Table II .: 9 Is,.

.
FEMALE

Army- 9 Navy USAF

. -,1

lb
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SPECIFIC REASONS- RELATED TO THE PROPENSITY FOR APPLYING FOR THE
!." c

a

Specific Considerations

Which particular' Service I am trained.for
(Army, kaehir Force, Marine. Corps)

WbetherI become an aviation officer (get to
fly) or not

,Whether I become a "ground"officer (do not get
to flY)'or not'

HoW much money I get each month I'm in college
(subsistence allowance)

If I get expense money for all 4 years4of 17.3 17.3 / 19.0 12.8 22.9 18.8
college

If I get expense money just for the last 2 years 17.0 18.3 20.4 13.6 22.7 18.6
of college -

ROTC'SUBSISTENCE PROGRAMS

Base: College-Bound High'School Seniors

FEMALE
' USAF Army - Navy USAF

IfI have to go to summer camp 19.2 17.5.
_
17.31 14.5 21.5

If my college tuition is paid (Scholarship 17.9 17.6 '18.9 12.9. 21.7
Program).

4
If I

.

get to go -fo the qollege of my choice 18.4 17.0 18.3 13.0 22.2 18.8-
.

18.3
.

If I get paid to go to college, regardless of 18.8 18.9 - 14.4 22.9. 19.0my father's income .. ,
4

-

If I have to go into the Rilitay service i 17.4. 16.8 0 16.2 24.7 19.8

If I have to.take courses in rani:ery subjects 16.5 17.8 18.5 14.9 , 24.2 20.1
in college

.Army

2)0.1

21.2 . 20.1 22.1+ 17.2 24.4

ti

'20.5 23.3 15.4 (-22.6

..

21.0 19.5 21.3 17.4' 424.3 21.7

17.7 16.6 , 19.2 13.7 21.8 18.8

22.6

182

18.7

t 1

If I have to drill (march) on campus 16.3 16.2 15.2 13.0 20.3 17.9

How many years I have to serrire in the military 17.9 16.3 '' 16.8 14.8 24).1 20.9
after I

4
graduate 'from College t

1

i .

s
How many years I have to serve in the Reserves 18.0. 16.4 18.2 14.4 23:8 19.6

/Table II - 10 Iafter I eowplste Active Duty

4,

97.
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P.O .

.

Among female college-bound high, school students, endorsement of the

specific reasons of Service and ground or air duty was-also found to be

related to applicant potential for ROTC programs. However, the female

.college-bound high school seniors also cl.tedpther specific reasons.

relating to applicant'potential. Included were the following: (1)

many years I have to ,serve in the military after.I.graduate from

t4(.10

college;" (2) If I have to take coxirses in military subjects in college :"

,and (3) ",If I have to go into the military service:" Results appear in

Tables /I-9,and II-10.

pecti9n of data from college freshmen in ROTC schools revealed 111,

similarities with the high school data between the endorsement of
.--....

A
!

. /
specific reasons and potential for ROTC ptogram Among male

college freshmen, applicant potential -was slightly more(pbsitively

/

related to branch of Service, and to ground or air clty, than it was

to the Ether reasons.. :dowever, the differences quite. inimal.

Results appear in.Tables II-11 and.II-12.

0
40

A
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SPECIIFIC RkASONS RELATED TO THE PROPENSITY FOR APPLYING TEE

. ROTC SCHOLARSEEP PROGIGMS

Base: College Freshmen in ROTC Schools

. . MALE

IttEma Considerations . I v

Army Nem

4.3

t

1.6Which particular Service I am trainediar
(Army, Navy, Air Farce, Marine Corps)

Whether I become an aviation officer (get to,
fly) or not

1.0 4.0

Whether I become a "ground" officer (do not get 1.0 I.5
to fly) or not

How 'much money I get each month I'm in college
(subsistence allowance)

',,

If I get expense money for all 4 yew ofo
college

1.2

1.1

3.0

3.3

If)I get expense money just for the last 2 years
o? college

1.2 3,1

If I have to go to summet camp

If my college tuition ipaid (Scholarship 1.3 3.6
Program)

If I get to go to the college of my choice 1.3 -3.4

/ If I get paid to go to college, regardless of
my father's income

1.1 2.9

If I,have to go,into the military service 1.2 2.4

If I have to take courses in militarysubjects
in college

2.5

If I have to drill (march) on campus 1.0 3.5

How many rears I have to serve in the military
after Ipaduate frill college

1.1 3.0

How many.years I have fo serve in the Reserves
after I complete dative Duty

'1.1
S

2.8

.11

°

USAF

2.1

-3.5

3.5
.1

2.5

2.2
4

2.3:

1.7

2.5

2.7

4102.9
r

'1,6'

Table II - 11

2.3

2.1

or

3.6

t
Navy

.

3.! 1.5

2.7 1.7
.

3.0 1:9

2.7 1.6

2.8 17 r

2.9 2.q

2.8 1.7

2.5 1.8

2.4 1.8

; 2.9 1.4

2.8 1.5

3.6 1.4

1.8

2.7 1.4 -

A

USAF

4:4

5.9

3.9.

4.1

4.4

3.6

4.0

3.8

36

"4-.1

4:(1

ti
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Speci4 Considerations

'WHich p rticular
.(Army, tavy, Air

. . Whether become
fly) br

MEW WNW MN= ft um.

44iECIFIC REASONS RELATED TO THE PROPENSITY FOR AP?LYING FOR'TNEH

ROTC SUSSISTEJICE . pattliAtis

him: C011ege rreshmeninc,ROTC Schools

t

Service I am tviined for
Force, Marine Corps)

an 'aviation officer (get to 1.2

- MALE 41

2.3

Whether I become a "ground" officer
get to fl±) or not

(do not

How Much' ney I'get each month I'm in
college .(s bsistence allowake)

If I get e nse money-for all 4 years of
college

, .

If l',get ex rise money just f6r the 2
years bf col ege. "

Va.
If I have'to go to summer camp

If my college', tuition is paid.(Stholarship
.1Pr9gram)

I1*.1 get to go\

If I get paid
my father's in

Affmk

to the college of my choice

so to collegerruardless of
me

.IftI ,have to go\ nto the military service

If I have tb
in college

1

If I have to dril

How many years I
after I graduate

1.0

. Navy USAF

4.1 2.0. 2.7

3.5 2.5 2.1

2.84.9

1:5 ,

1.7 3.0

1.3 2.0
1

1.7 1.0

2.2 /.4

i.8 1.1

1.5

1.4

*1:3

1.6 .2.9 ' 1.7 2.0 1.2 v 1.4

. r / .4
3..0 i.6 2.3 1.0- '1.3 - .

3.0 1.5 : 2.0 1.3 1.2.

courses in military sAbjec*aw

(march)'on cemp4s
.

eve to'serve in the military
m college , h*

How many years I 've to serve in. the, Reserves
after I complete tive Duty

1.8

, 1.4

1.1

1.2

3.0 1.7

1.8

' 2.1
.

2.1

2.8

2.6

91.3 2,5 1.4

Table, II- 12

1.7 1.3 1.2

1.6 1.4 1.3 r

2.3 1.0 1.4

2.2 1.0 1.6

2.1 111 1.4

2.1 1.3

1:9 1.0

1.3

1.0

102
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Among female college freshmenthe diff) rentiai endorserhent of

Service (for Army vd-Iikir.Force), and aviation_ duty (for Air Force

Scholarship programs) as related applicant potential.. These results
4

are similar toothe results for the college men. However, the college
.

.

women also cited other specific reasons which were slightly related to

applicant potentiae.g., the need to drilTon'campus as related to

potential for applying for the Army Schdlarship'program. ifowever, there

was endorsement accorded each specific reason, with less variation evident.
.

thaniwas found for female collegebound high school students.

In summary, general reasons'found related to applicant potential

for ROTC programs include the status and prestige of'being do officer;

the desire for increase'6 maturity( and military career opportunities.
(

Specific considerations related to. applicant potential include Branch.

4of Service, and the availability of ground duty or aviation duty. For

: females, more complex considerations also appear relevant, such as the

term of obligation, the need to take military courses, and the need to

..

\

73
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CIJAPTER III

AWARENESS OF OFFICER COMPENSATION , ROTC f AND OTHER

MILITARY OFFICE; TRAINING PROGRAMS

t
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OVERVIEW

At
JO

. AWARENESS OF OFFICER COMPENSATION, ROTC, AND OTHER

MILITARY OFFICER TRAINING PROGRAMS

One major assumption underlying this research was the concept that

.program awareness functioned as aogical pnertquisite to the formation

of favorable attitudes toward the variou% catpusrglated military officer

training programs. For this, reason, a variety of questions were developed-

to assess the level of knowledge and awareness'ofROTC and otheOrdlitary

officer tiairiing programs among contemporary Alkerican yolith. Particular
41

emphasis was placed on the topic of officer pay, due.to the recent,' sub

stantial increases in military compensationn. Othr'questions were con
.,

cerned with'awareness of the various programs by name, by'sponsoring
4.

)

,branch of Servicd, etc. Finally, a variety of more detailed 'questions

about ROTCprovams were employed. This section reviews the major find

.

ings for each,of tHese topics. It should be noted that the
0

se questions

were asked before the respondent was given any informatiotfab'out the

various programs --'hence the replieslndicate basic knowledge and awgre

ness on the.part of the respondent.

AWARENESS OF4OFFICEROMPENSATION

ANN.

Each respondent was asked a series of, questions on the'pay thats
. A /

military ,officers receive.___Af-ter firs being querijed,for any awareness
1

of a recent piy increase, eachlrespondent was asked to specify the date

i/ when t2e last(thost recent) startiwpay increase for officers had

occurred, to specify the current totairentry pay for an officer (as

well as the current base pay for an officer), and finally.to estimate

75

105



# .

1 *
whether this pay was more, less, sr about the same as 1.,collegie graduate*

.
. -IL

.would earn in his f.irst(civiliari) job.

. t
'. %

'For perspective, it isuseful to compare the extent of accuracy

s
,

, 'of knowledge and awareness of officer compensation ,for each.of the major.
. . ,,/ .

, 4 :

fl, ,.. .
.

samples in the tIrvey, ranging from high school youth to. current program
, , .

.

.
,

, enrollees. Tate III -1 summarizes these results. The enormous variance
. .

.
' .

inaccuracy as a function of sample membership is noteworthy.
. /

- .
.,

4

-4M 0

76
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AOCURACY*IN KNOWLEDGE AND AWARENESS OF MILITARY' OFFICER CO IPENSAT ON

Base: Each Major Youth Sara 1e
.

(

4.
A

Percent High School Seniors'.: . College Freshmen, Programs Off Campus

Correctly College-Bound _In ROTC Schools! -

,ROTC
(Total)" Programs,

?.Peoorting:, role Female Me le - Female Army Navy 'USAF PLC 211C AVROC

.
4'

- ccent Pay 54.3 *. 30.9

'Increase occurred'

(last 6-months)

- rate pf :ost 26.1 p 145
iecent Increase
.(..Tanuary 3.972)

Range of Total
OffieEntry
Earnings W601-,
''),00!month)

-,

- E'quiyalencdof.- 29.5
CiTicer Collelie
0Taduate Pa-j

Amount pf Entry
officer Base 'Play

(w550 /month)

-

r:4

5.8

16:3.

`,10.6

\
39.; 38.6

r' ,

. ,

4

19,8
, .

9.1

L ter`

.
90.9 .93.0 93. 84.7 8.6 81.7'

I

39.1 44.4 , h9.1 50.2 . 59.5 64.4

,
f

47.4 .50.5 52:0 58.5 '50.0 , 61.0 ,

.
, e ..

__

. .

145'.0 44.0 44.5 21.7 47.1
* l'T;

4 '

.1 42.8 . .1.15.8 '468.o 67y3

107'
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The extent of claimed awareness of a recent pay increase was high,
.

ranging from over 50% for high SchOol andicollegOnales to over80% for ,

current enrollees in ROTC or other off-campus 'programs. NoWever, when

the level of claimed awareness was validat ed by asking respondents for

the date of the last change and the current amount of officer earnings,

it was determined that- much confus.on existed.- For example, less than

50% of ROTC egrollees could state the date of the nipst recent staring .

pay, increase for officers. Only approximaVelrhalf of the ROTC enrollees

kneir the correct range of total officer entry earnings, a/thdugh from

54%-63% Could state the correct amount of en ky base pay. But less than

"50% of ROTC enfIbliees ,fudged officer pay an college graduate (civilian)
, A :

4."41*pay to be equivalent.

Under the assumption that enrollment in.ROTC programs would prestnt

) more frequpnt opportunities to learn basic facts of officer life and to

inculcate an awareness of the remunerative aispec4f the profession, one

might have expected a lower level of kdewledge/awareness among men

enrolled in the 1iarious off-campus programs. However, the data suggested

that men enrolled in the off-campus programs were at least as aware Of

the details of military officer compensation as were the enrollees in

the various ROTC programs.

The other major finding from this analysis was the relatively low -

level ot.awareness of military offiikr compensation among the target

c--- youth grousof college-bOund high school seniors and college freshmen
. ,

in ROTC colleges and universities. In general, men were more aware of

1O)
78

, .

.

.
.

the details of officer pay than women. However, there was no appreciable

difference between the sexes in the perceived equivalence of officer
.

earnings and college graduate (civilian) pay inan initial fob. This 4

IP a
..00
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.
'.,

40 ,

t

$. .

rfindrhg. may reflect a favorable attitude toward the officer profession.
.

. .

as well as 'knowledge of dompensatioR.
,

WRENESS;.010VARIOUS TRAINING FROG -
-* .

*tespondent.was queitied to,a1VDmine awareness of the ROC Pro-,

,fc,:,,?.,/ ,

'
,..

gram, PLC program, ROTC ptograte andLAVROC,prog am. For those its6A-
',

A

'

dents who-diatMed an awarenesraof.any one of t e programs, as probing-_,

question was employed to. etermine if the respondent could identify
\ .,, :c,

corrett1y%the particular branch(es) of the mi4tarylivice whj.ch upon-
/

1, --,-

.

)
.

=,0,

I

pored the program. /.' ,
... .

1.

. .. '
.

For. perspective, it is Interesting comPaie the percentage of
. k ,

6

4 claimed awareness for each .prOgratr, among representativesof eachiof
"-..

,

the major samplesin the survey. Tare *IIIpresents the findings._
,

Noteworthy is the extremely high'level'of awarenessvCROTC in each4,

sample.(over 95%), and the Idts, leV*1 of., awareness of the various off-- .

-

A
campus pr*ams -- particularly. among college-bound high school seniors

.

.

and college freshmen in ROF, dolleges and universities..' Also'of potential
.

interest is the finding'that.ayareness of the off-campus programs is even

low among mtn enrolled in other programs b military officer training',

e.g.,'men in PLC have not'heard of yucc, nor have menin Army ROTC or

USAF ROTC: Indeed, while most men enrolled in ROC have heard'of ANROC

almost 40% of the eneollles in ANROC 'ave not heard of Rot:.

.

' J

79.
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Percent.
Who Claim.
Awareness of:

.

NOC

PLC

ROTC

roc

1.01 /111111 OM. WIXMC MEIN, 'MEW

AWARENESS OF SELECTED MILITARY OFFICER TRAINING PROGRAMS

I

Base": Each Major Youth Sample

High SchOol%Setiors.
College Bound

:College Freshmen
Ian ROTC Schools

ROTC Programs

(Total)

Off-Campus

Programs'

Mile .Female Male . Female Army Na USAF 'ROC AVROC

-3-' -'7"--
Is

21..6 . 17.6 13.7 13.2 16.3
0

52.5 15.2 19.7 98.o 624 .

.6.7 6.6' 15.5 3.2 118.9 65.9 32.3 99.2 30.5 3817

97.O -94.6 99.7 99.1 99.47 100.0 :9.8 loom 97.0 ,99.5

13.8 19.1 15.1 21.9 49.8 16.4 4;.3 87:5 99.1.

r
.1 2
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OP,

4

The previoud awareness data must be interpteted with caution, fn
-....

that even the Lola levels'of awareness of the off - camps programs hays been
.

. inflated spuriously due to illegit e claimed awareness., Totaiidate'ihe
.

accuracy,of clftimed program awarenes ,'it is necessary. to review the extent

td whichtesiVdehts 'could identify coktect,ly the. branch of service

,'": - .-
'sponsoring each-program. Table 111-3 present's .tht findings. The results'

..

. .

indicate that the majority of the'target.group of eollege:.bOuna high
. .

i

.

.

,

q chool seniors whortlalm awaret94ofiOT. tetrib:tte the program t,o thee
, - . . r .

,. , t;.

Army, while attribution'tothetNal)( °Pk. Ai?Fckce is' Much 1;w4r. *With,
,..

.
... r )

,
' - oN 46

the dkceptidh*of which h is cbriectV ateribute&,to 6he UBMC by tost,high
. .

1
. ,

* . -' \..

It A: ',
schoOlfe'maies (nat males). andliymostMAe,college-f4edOmen,7 c&rect

., ., .
. oN a I. . 4.

'
1

'..

attributiO of 'lle other Off=caMpus pAgrIaMs,(ROC and AVA6 'the Navy
.,..

.

was nctt in

it

.-

:

1 .
.

evidence..imong,4 tar et "ulotips-of civilian Youth.7 .'
',

i .., 7 ' ,.

'

s ' " ' I. A 0

00 ' .1.1 4
0

..
7, '

.

We' I
1 41

ro

a
- ,

.
;

V

'

t

. .

*Indeed, among Youth who claimed to have heard of the ROC and AVROc
4

programs, the majority attributed the programs to the Air Poke --
insteadinstead of'the Navy.

.
,..

. ,

/
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AWARENESS. OF SERVICES SPONSORING.SELECTEp,MILITARY OFFICER TRAINING PROGRAMS

Bev': Percent Claiming Awareness of.EaCia Prodram

4 .

0

r.

reerit Correct
identification

Sponsoring Service

,

High School Seniort: College Treshmet&
A

College-Bound' . In ROTC Schools ,

IISIA ' < Female male Female
.4)

.

. (d)
,!.

G;')

( alvy) 30.1 28.9

*PLC ( 1172:C) ;_5.1 50.5. 75.9

co 60.6 62.1

lavy 21.9 49.0

1.01

(;Navy)

29.5

21.3 19.7

(#:

21.4

41.9 A

. 72.2

41.9
4

23.0 )1.5.0

4

114
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-
AWARENESS Of' -SERVICES SPOT

.

RING SELECTED OPFICER TRAINING PROGRAMS

Percent Correct
Identification

nsoring Ser !rice

,0C (5 i:avy.)

ura:c)

ROTC programs
(Total)
Nay )._IJSAF

(0 77-
, 59C' 39.3

9r .2 9L . 2

Off-Campus

Programs
PLC ROC

77° :57

45.6, 97.4

AVROC

( %)--

62.8

990,8 93.5

- 5 Arny

-

<..L 79.1 36.3 72 :6 e3.61

-avy 64.6 T-1. 5 56.9 64.5
Co .

(...)
-telLAF :9. 79.14 90:3 54.7 60.4

') '69 .11 5 4 7 =.9.1 1'9.2
4

75.6

50.7

527

100.0

Tal le III - 14;(continue6)

A
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o:
Among'currentorogram enrollees, the ovei.whelmIng majority of men

in each program correctly identified the 'Service which sponsored their

program. But therwas evidence of confusion regarding the sponsor-
.

ship of other programs. For example, only 50% of ArmyROTC enrollee's

knew that the Navy sponsored ROC (and only 35% knew that the Navy

sponsored AVR0C1. Less than half of the PLC enrollees knew that the.

Navy sponsored ROC and Avvc.

It

.

seems reasonable conclude that awareness of the various off-
,

campus' programs among the target segments of the civilian youths popula-
:.

. -
tion is low, and fuither that current prograth enrollees would be unlikely

to dispel this-ignorance held by their younger peers -- with the possible

exception of discussing their own program.

AWARENFSS OF THE ROTC PROGRAM.

Awareness of details regarding the ROTC program was assessed by

querying each respondent on the following topics: (a) the particular/

types of-college costs which were paid for'by ROTC, (b) knowledge of'

the existence of both 5oholarship.and Non-scholarship programs, (c)

awareness that the scholarship and subsistence benefits differ, (d)
I

awareness of the recent increase in subsistence allowance, i.e., an

increase ,within six to eight months Of'the'interliew, and (e) awareness

4-of ,the amount of the current monthly subsistence allowance ($100).

For perspective, it is useful to compare the extent of knowledge

and awareness of ROTC programs for each of the major samples in the

survey, ranging from college-bound high school seniors to, enrollees in

current ROTC programs. Table 111-4 presents the results. The data

indicate high awareness of ROTC-among ROTC enrollees, lower levelt of

.,*
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ACCURATE KHOVLEDGE AND AWARENESS,6F SELECTED ASPECTS OE THE R)TC PROGRAMS
0

Base: Each Major Yduth Sample

Percent

Corrbct Knowledge/
kwareness of:

High School Seniors:
College-Bound.

College Freshmen
lYft ROTC Schools

,hle Female 1:ale Female
. -

(f) () f-5)

- 1?X...;pays both, college

tuition and other.
expenses

2E3.7. 27.1' 1=2.6 32.4

LottAISCholarship 25.1 -54:3 42.3
Non-'scholarship

-programs

- The distinction-lttween
scholarship & subsistence
allowances

47.0 11, 6r1;-( 74.i

The recent increase in'the
subsistence allouance

ti
The precise anobct of the 211.2

15.6

'17.2

:Dz.:

37.1

27.5

2E.2
current monthly stflotsistence

allowance,(400)

ROTC Enrollees - -
(Total) _Off-Campus Programa,

Army Navy USAF : ROC RVROC

(r0 f.T7 73' -( )

5o. .68.0 *50.7 33.3 45.5 43:0

92.9 98.7

8h.5. 79.2

91.0 97.8

91.1 98.

ti

94.3

89.4

94.4

59.1 61.4

.74.2' 32;5 91.6
I

$1.1 36.4 46.1

70.2 50.0 57.o

Ir
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.

knowledge and awareness among both off-campus enrollees and.
..--,---, -

k non-ROTC freshmen at ROTC colleges andiniverSities, with the lowest
0

. .

awarenpss levels among college-bound high school seniors. 1...

.
a

As a rule, awareness and knowledge of ROTC is higher among males

\ '

than among females.' More refined analyses revealed that among-the eeg-.
. .

. .. .
. . .

.

,.:mint of college7boUnd high school seniors, over 50% thought that scholar-'
4 '1 /-,'

ship 40 suhststence benefits wer tequivalene. The-rate was approxi-
,

.

. -
.

.

. mately 25%.among college freshmen at R011it schools, Among high schoolI. i
seniors and college freshmen who (ad not beard of both ROTC Scholarship

,

and Subsistence programs most had heard only of the SftoIar,ship pro-

gpm, but very few had only heard bf.the Subsistence program. Among

high school seniors and college' freshmen who did not know that ROTC'

.

paid college expenses plus tuition, tha majority were aware that ROTC

paid for college tuition.(on1N). In the same sample segments, most youth

were unaware of a recent increase in the ROTC subsistence allow4nce,

but nonetheless estimated the current monthly payment at either $50,

$100,:por $150.
.t

. Among current ROTC enrollees and off-campus program enrollees, less

. than 20% felt that.scholarship and subsistence benefits were equivalent,A
/

.
and among ROTC enrollees only, lens than 5%

,

had.heard of only the'Scholar-
i 1

.

- ship program, while 1%.or less had.(.-Nnly heard of the Subsistence program.
0,

- . .

,
_. 1However, approximately 20% of"thelen ollees in off-campus programs had

% A
' ''` fleardibf only ROTC Scholarship proi ams -- not ROTC Subsistence programs,.

In specif whill college costs were paid by ROTC, between 24% and 40%'
«r

.
.

1. of: ROTC enrollees and off-campus grogram
.

lblleesstated,that ROTC paid
r

4
.

.i. -

. .4

. Itollege .tuition (only)-, not the corrett resp'ons'e that ROTC* also-paid for
,

.,,,'. , ...,
other college expenses.. CA substantial inimber-of off-cappus program yr

. .

,

0



. Tir
enrollees were unawAre of the recent increase in the amount pf the ROTC'

monthly subsistence allowance, and estimates of the:amount tended.to

err on the low side, i.e., between 10% and 3Orset the amount at $50 '

per month.

Each respondent was also asked if persons enrolled in ROTC earnedJ

college credit fqr ROTC coursework.* While the vast majority of current.
- '

ROTC enrollees answered affirmatively, the results for off-campus

enrollees suggested some ignorance. The percentpges indicating that

college credit'could be earned in ROTC were as follows: AVROC, 75%;

4

..0. PLC, 68%; and ROC, 59%. Apprdximately. 20% of the men enrolled in these

programs stated that one could not earn college credit for ROTC. Among

college freshmen in ROTC schools the rate of affarmati4e responses tO

this questionwas 71% for'both males and females: The rate among high

school seniors was: male, 75%; females, 68%.

Finally, each respondent was asked to specify the te f obligated
f.

service for graduates of ROTC SChOlarship programs. Responses were

requested separately for each Service, i.e.1)rmy. ROT, Navy ROTC, and

.Air Force ROTC.. Table I11-5 praents the results in terms of'percent

correct replies (4 year term of obligation) for each malor.sample in

Ithe survey.

I

w

*Interpretation'of the extent of accuracy inxesponse to this question
is somewhat ambiguous, due to the variation between institutions in the
policy of according cole, e credit for ROTC courses.

87
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CORRECT 'KNOWLEDGE OF THE, TERM OF OBLIGATED SERVICE FOR ROTC SCHOLARSHIP GRADUATES .

: Each Major Youth Sample

Furcent High. School Seniors:
, Aware Of Four Year College -Bound
C-:,liretion, Ly Service ':ale Female

T77- (5)

- Arrly :-.'C,C 31.1

- 'Navi ROTC 34
- u2Av 7,07C 37.8'

College Freshmen ROTC Enrollees Off-Campus.Program
In ROTC Schools jp(Total) PLC ROC A

LIale Female Na yy USAF

(e) fe\U./

e.

23,4 41.9 27.5 66.1 45.3 34.1 28.7 33.5 37.6

23.5 /15.5 2 3.6 51.2 90.5 53.3 50.4 49.4 .60.3

e
31.,6

ti

53.0 31.8 61.4 65.5' g7.4 "n1.5 56.9 56.9

123 11.

a

Tal-le III) - 5
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In generaAtl, awareness that an ROTC scholaggEip requires a four year

committMent was quite low among,target /ouch segments, e:g., college-
,.

_

, bound high school seniors anfeven . college freshmen 'in ROTC schools:
.

.

:

Awareness was only slightly higher'among enrollees in the off.- campus

:-
programs. Only'ROTC enrollees. appeared aware of the obligation, and

even A this cAg, awareness segmgd restricted to ,one's own program,

e.g., USAF ROTC men 'knew the obligation for USAF ROTC, but not forPArMY

ROTC. Indeed, when queried about the obligated service term' or the

other Services, between 13% and 31% of cuent ROTC enrollees claimed

that they did hot know. Also many currentoRDTC enrollees attributed .

a shorter term of service to the Army (2 yearAr, or 3'years) than they

did to.the other Service programs. This confusion was also noted among

the college-bound high school senior segment, where 24% of males and

28% of females thought' that an ROTC scholarship required.only two

years of, obligated service, Analogous rates for non-ROTC college
, 4

freshmen were 24% for males, and 23% for females- ,Although males in

the,. target youth segmentS were generally better informed than females

regarding the term of obligated service associated with an ROTC schol-

arship (see Table 111-5), there was a'substahtia 'don't know" rate

for both sexes,* regardless of current educational stStus., orthe parti-

cdtar Service toward which, the question was directed.

/r--
*For males, the rate varied from 22% to 39% who did'hot know the term
of obligated service. For females, the rate varied from 32% to 45%.

89
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,

SOURCES\OFtINFORMATION ABOUT ROTC tt .

EaCh'respondent in the survey, wpm asked two questiops cyncerning
-...

potential soprces of.knowaedgeabott. ROTG.qqograms. First,"personal

omamnications with Variods: influential persons were explored (patents,

ers_sCool. authorities, reduitftrs). Second, exposUre to Service

as ertising for college ROTC waa queti5d. Results_ for each topic are
s

giv- in,this section.'

Adver 'sin osure

a
,. f

ch respondent was asked: 'Havelou seen or heard any advertising

. , .
.for coll ROTC.? If so, for whicico;lege ROTC program have you seenf ./ X '.5.

or heard ?" The.respondent'cou d r y by Service, or indicate adver-

.- .

.titsing expos re,for all, of the Service:6,70r report no exposurrto adver-
,

.> ,1
_-

...411; _'
yising for ,co ege RO,C4 The general findings indicate a high degree

.,

of reported exp e to advertising for college ROTC programs -- particu-
,r',: l \

laxly Army ItiOTC.
.,

,.

Amono college-bound high school Seniors, 22% of the males and 35%
..

I

of.thelemales reported no/expogure to for college ROTC.,

k,

Those youth reporting' exposure indicated that they had seen or heard- ,

., ) ,-
.

,

.
'advertjaing either or, Army ROTC (only)'or for all of the Services.

Mention df expOsure only to Navy ROTC or./Air Force ROTC was limited.

Among college freshmen in ROTC schools, few intervieweerporred

no exposure to ROTC Advertising.' Only §% of the males and 19% of the

. females claimed no exposute. Exposure to advertising for Army ROTC

/Servicee(only) or exposure to advertisi for each of ere were reported

by both sexes, more so than exAsure solely to. Navy or Air Force ROTC

advertising.

90
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I A

REPORTEb EXPOdbltTO ADVERTISING' FOR COLLEGE ROTC.

.

Base: TargetTargetitivilian Population .

-

Ift

.,

vD
1--,

.

Reported Service
Program Exposure

High So'hool. Seniors

COliegeaBound .

.College yreshmen
In ROTC Schools,

)

Male
e
p .

.7

10.';

-.

13:7

32.:) ,

c

22.2

.

Female Male" Female'

Anv ROTC

Havy RDTC

USAF -ROC .

,

all 'of ";1 r1

Have not seen. or heard
any adverl.ising

;),2.6

8,.7

15..0

19.6

35.1

(4_ .

I.I-

.

36.4
J

16.3

. .

.

15.4

. 43,0

7.9

,.

fr,

37.7

15.1

18.3

28.7

13.8

127 p
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sure

5

.

Among current ROTC program enrollees, only 3%-5% 'reported no expo-
,

to ROTC advertising. However, even among this select group, higher
. . .

- ,
/-

exposure rates to Army ROTC were found than exposure

the other'Services. However, a'Service-factor" was

to advertising for

noted, in that Navy

ROTC enrollees were more,likely'to-report exposure solely to Navy ROTC:

ads, Army ROTC enrollees to Army ROTC ads, and USAF ROTC enrollees t

Air Force ROTC ads. Results appear in Table 111-7.

Enrollees in off-campus programs tended to report exposure to

-
college ROTC advertising at approximately the sames4level as non-ROTC

t

college freshmen, LA.., 10%-147.reported no eNpesure, and Army ROTC

(only) exposure was reported by 40%.-50%.*

F

V

V
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9

REPORTED EXPOSURE To ADVERTISING FOR COLLEGE ROTC

Base: Current Program Enrollees

Reported Service
Pre-ran Expos;:re

Arm:: Aoac

.\(YfC

?.a.';0 not cecr nib Ilaard

1.30
1

0

,

ROTC Programs
(Tot.41.)

Alm1:;( Eavy
(.r4) (;)

51L.1 21, n
....

31.). .

Off-Campus
Programs

USAF . TLC- ROC AVROC

7/7 irR7-7

.,

2 5 .6

. 1,00.0 51.1

i0.0

17 . 4 9 . 5

1.r .)

: 4.6

X17

1.

c 31')

C .0

r)

*13 t6

Table III -7
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26.3

914-

p
I

411...1

131

op.



. a

PerscInal Commuhications

The extent to which various persons provided each respondent with

information about ROTCwas'explored in two different methods, with one
/-

approach employed for college-bound high school'seniors and an alterna-

tive approach used. for .each college sample.

College-bound high School seniors were asked the following "open-
.

ended" question: "Except for now, who has ever given you any informa-

tion about ROTC ?" Responses to the question were content-analyzed and

coded for tabulation. Some 32% Ofmale yduth apd 48% of female youth-

reported-no .personal sources of ,ROTC information.' Many of the respon-

dents cited either recruiting materials or other impersonal media.

Counselors or teachers were cited as sources by 11% of males and 4% of

females.

Friends or school acquaintances were most frequently mentioned as

personal s9nrces of information, but even this category was mentioned

by only 12%-14% of these. youth.

1/1

IN)

154''
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PERSONAL SOURCES OF INFORMATION ABOUT ROTC

Base : College Boun,'d High School Students

,3ource of Information

Parent 'relative Friends (ret

FENgi
(%)

rfrP,25.6

Fa-1<her 5.6 2 4J

) = ,4 .2
Sisters .4.3
Othcr lye s 1 4.1
Fr le c. Sc'hool At::::uatntancer:. 17-.1 12.0

Rc.:eruitiner, r.ater -1 al (-7et) 27. 4 14.0

u,
.. .. Fa:,:phiet S t roc :lures

ACve1 ;:iseren-::.3
::ilitary :Icc).:1.3itrArat- .;chool.

Military :recruiter away i'roin School
.

Caul '. sel Teaci-lers
People La Cory -ice -4,.-01.

I k!rti:- c r s or WY.PC ilir

nedia (Net) .

TJew spapew,Inac-a z in e s took s
F TV/Radio

. .

(
Draft Board .4 ..., -

Other -
...,

No Ohe ,,

.
I

- Don 't Know /Ito Answer

9) 4.4

4.2 3.0
0.2 5.9
7.6 1.6

.

1 i..._. 1_, 3.6

1.7 .3
" 3.6

&

2.1

7.5 12.6
.

3.0 506
5.

.." ..-
4 8.5.

41

2.3 1 9
32.0 )4(6
4.1 3.9

13:3 Tabie,III- 8
134



A .

College students were a sked a more structured question 16derningo

personal communications about ROTC. ,Each-memherof the college samples

was as Lad: "How did you find out aboUt ROTC? Was it from your ?"
.

t this point each"respondent was real* a common list ofTotential'

t

It\A -;:- `:

11.

9

0

°

sources, including the following: Father; Mother, Brothers, Oth er

.
relative ..Close friends, School acquaiRtances, teachers,,Counselorw * c

4,..
4 ,

. '.

Military ruitelsit schOol, or'Military icruiter away'from school.
, ..

. -

Respondents were also proted,to determine if they'had heard of ROTC,
i -

,. . * . .

from some other ce., .
.

-1.16

Moat respondents--!a't theollege leve1304,obtained ROTC -information

from some personal soprce. Endor-sement of close friends and school
- .

acquaintances as sources-of information about ROTftiws noteworthy, for
-

"Ilieach college sample -- non-ROTC freshmen, current ROTC enroilees,,and
.

.\ -."/--' ..*

enrollees in theRLC:lbc, and AVROC prograds., .However, currentROTC..,

.
.

enrollees. also cited par al influence(father) as an information 4

m/g 0

A.
§onrce (24-30%), and recruiters (at. school) as a so rce (18%-'milita y

. ,
. ,

22%) Enrollees, in and Air Force40IPC were somewha more0 e
- i ...

.

.

''.

lijkiNidorse a coyAselOr'as an information pwrce (27t 'and 24%,

respectively) than were Army enr.allees.ROTC %).: Table III-9 pre-

7

sents the complete data.
1A '

a.

96
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Immo um. view Tom.

PERSONAL SOURCES OF -3I ABOUT ROW

Base: Major College Studeht Samples
.

11118111 IllowN14

' # College Freshmen ROTC Programa . ',Off-Campus

.
, In ROTC Schools (Total) Programs

Source of .Informailon Mhle . Female . Na USAF PLC ROC AVROC

(%) - (%) t7T- -CP Cf3-- 737
.

s . A
Father ,,,Ai

, r
13.6 13.1 22.1 30.3 24.5 8.6 13.9 12.9

.

- Mother 3.7 4.1 -'2.8 4.8 4.4 .' 2 .2 3:0 2'. 5

, . .

Brothers 10,1 . .15.4.-- 12,5 '%2' . 9:7- 7:4 ` 10.tr 8.4

Other elatiKap 6.6 . Z. 9.7 '6.6 7:t 6.3. 5:5 5.4

Cldsenriends. 23.8. 31%4 '22.0 16.9 17.5 22.5 28.0 27.7

SC hool. Acq tances. 28.3 .44.1 17:8 12.4 .12.9 27.8 32.5 ,35.6
. .

... .

N
Teachers 's 5.:4 7 .4 : 5.1 4.3 4.6 5.0 5.9

,Counselors ... Ok7 -27.3 23.7 r ;7.2 11.ii 9.9
.

10.5

.: e. '
4

Ailitary Recruiters 21.! o
. 4

126.4 R1.6 .17,7 11.4 24.5 29.2
_

:(at school)
.

. .

'. Military Recruiters- ..
'9.8 , 4.2 10.1 1,O. i 9 . 6 7.9, 1.1.1 10.8 -

sway from sch6011,:

Literature Recei,yevi AI 13.3 '4..2 4:.7):7-1) 6 . 3 . 4.9 h.8 5' 1.5

.. . I a
I 11.0

1.
by 'maliz .

.
.

. Newspaper,X; 'tlagazines ' l'. ' / :4. , 5.2 2.5 3.'4 .4.8 . '"6.4 2.0
....

'ROTC 'NROTC' Instructors .7., ..- 2..4 1.0 2.3 ! 73.9, _ 1.5
L e

No One In Tairtiqular, .9 1.5 .4 20Z ?.y9 , 1.4 2%0
+.1 . ' ..

Other % 3:4- 340 5 2.50 6.4 . 4.7 '3.9 .9
-

.

I.

e % Don.' t Rememer .3 .4 .' 1 .& , .9 , - ' ' ,

.

, t ' -
. J

,Don't Know
' 1.2

..

.1 - - ,' ' .2
-ir

-
. r

136 . ..., .1.3:7

o

3

V .t Table' /II = 9
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RELEVANCE OF MOISETARY INFORMATION

In the initial pdiltion of this chapter, data were presented which

10.

indicated that only 8.9% Of maleg and 3.77. f-females in...the targtt.

group of college-bound high school Seniors could estimate the correct

amount of total monthly earnings for a beginning officer (gee Table-

*
III-1). This finding raised a key question: to what extent is accurate

information on officer earnings related tothe expressed interest of

these.xputh in applying for the ROTC program? Analyses were performed

Iv

to address this question. Estates of total monthly earnings for

beginning officers were classified as being underestimates, oyeieStimatlp,

accurate estimates .(1101,800 per month), or udon't.knoe responses.

,

Estimates were'then arrayed fikr only those college-bound high, school
t

.

4 .
seniors who expresSidva willingnesSto apply for each categqry of ROTC,

programs. These estima for potential male- and female applicants
. 4 0

were then compared to the ostitaksl%givedloT the total samples of

male-and female students.

app

Com6ared

applicants

Data on po

. in Table III-10

*N 4

fewer potential

licantOo ROTC,I.c.hoigiahip programs appear
)7

the total male dnd total Oale'estimates,..'

admitted tha.t they di* not know the beginning'

earnings of a mili.tiry,officer. further the potential applicants were

more likely to generate accurate estimates. However-, the, potential

r 4'
'

o.

.

applicants also ten4atIgto ynderastiniate officer earnings. This finding

held'for both sexes, and fol.applicants to each program with the excep-

1 P
tion of male popetial app4icants to the ArmyeROTC Scholafship.program.

98

f' 138.
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0
Base:

6

.

RELATIONSHIP OF APPLICANT POTENTIAL FOR SCHOBRWMP

PROGRAMS TO ESTIMATED TOTAL BEGINNING OFFICER EARNINGS

Potential Applicants to ROTC SchOlarship Programs Among College-Bound High School Students*
.

Estimate of Beginning
Officer Earnings

- Under estimates
($600 a month or less)

40
- Accurate estimate

411P ( $601-$800 a month)

4c2

Over estimates
($801 amonth or more)

Don't

MALE
Army Navy

Applicants Applicants

(%) (%)
46.5 56.2

15.1 '10.3

.4.

USAF -

Applicants

(%)

53.,5

Total
Males

"4(%)

49.3

16.1 8.9

7.6- 6:7 4.8 3.6

31.4 27.3 25.1

*1.

38..3

loo

FEMALE
Army Navy ' USAF Total

Applicants A licants Applicants Females

(0 r (%) (1)
46.6 44.7 51.0 36.8

4.7 .

4s

48.6

6.9 5.9 , 3.7

48.8

.7

43.2 58.8

* Includes applicants, non - applicants, and "don't know" respondents.

139

Table III - 10
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J

Analyies Were also performed on potential applicants to ROTC Sub-
,

sistence programs. Potential applicants to these programs were again

found to provide underestimates of total earnings for beginning officers.

Male potential applicants also estimated these earnings with more accuracy

than did the total sample of male., college-bound high school seniors. .Fot

females, only potential,applicants to the Army Subsistence program were
4

more accurate than the tot* sample of females. Results appear in Table

III-11.
11111,

1.00

141
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0

r.

. ,

-

RELATIONSHIP'OF APPLICANT POTENTIAL FOR SUBSISTENCE PROGRAMS TO

\ ,ESTIMATED TOTAL BEGfiiNING,OFFICER EARNINGS

Base: Pbtentien. Applicants to ROTC Subsistence Programs Among Collefieg-Bound High School Students.

If

MALE " FEMALE
Awareness of Beginning Ai-my Navy `- USAF Totaf Army Navy USAF metal
Officer Salary Applicants Applicants Amlicants es Applicants Applicants Applicants Females

(%) (%) (%) uj P (%) (%)
- Under estimates. ,

($600 a month or

- Accurate estimates 14.4
:!;601-43800 a month)

It

- Over estimates 4.6
($801 a month or more)

l?lon 't Know

9.7

7.0

31.2 26.4

less) lo.8 57.o 56.5 49.3 47.9 51.5 5o.3 36.8

16.1 8.9 10.3 3:2; 3.3 3.7

6.1 3.6

22.2 38.3 41.8 45.1 43.1 58.8

,3.3 .7

142 .

, Table III - 11
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These-findings, consistent with certain results of Chapter III

appear to challenge the position that,economic.motivati9n is central\

in the decision to enter the military service as an officer. This

finding merits additional research involving -other items of a factual

nature about the college ROTC programs or military service in general

to determine their potentyl-relevance.in the decision to apply fdr,

.these military officer training programs.

. This .need for.research is further justified in view of 'the evi-

dence presented in Chapter V Of this r eport that potential'careerists

If

among-the current enrollee population are also more likely to under-
*

estimate entry earnings than are potential non-careerists.

4

*In Chapter II ii was noted-that general and specific reasons other
than pay mere more frequently cited as.influences in,applicant poten-
tial (see page 73 for a'summary of major reasons). However', "taking
lots of money" was found to be one life goal associated with applicant .

potential (see page 57).

102
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CAREER- POTENTIAL AMONG PROGRAM ENROLLEES
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CAREER POTENTIAL AMONG PROGRAM ENROLLEES

OVERVIEW

One majog objective of this survey was to estimate the size of

the career population among ROTC students, and among enrollee* in off-
'41

campUs programs for training military officers such as the USMC PLC

program and the Navy ROC and AVROC programs. As an introduction to

this topic, it is useful to review some comparative data across pro-

grams 6n the career' intentions of current program enrollees, contrast-

^lag their immediate career intentions With their long-range career

intentions.: This compariSon indicates the extent to which there is

agreement between expectations for completing the program-ver-
.

suskmaking a career (%ilitary Service as an officer.

Immediate career intentions were assessed by asking each enrollee

a hypothetical question: "If you had no military obligation and were

'permitted to leave your military officer training program, would you

do so?" The permissible response options read (a) "Yes, I would leave

the program as Soon as possible,'; (b)-"No, I .woula stay in the-program,"

and (c) "I don't know." In response to this question, 73.8% of all

,ROTC enrollees stated that they would remain in.the program. uiva-

lent or higher responses were provided by enrollees in the off ampus

programs. Howeve;,,t.he.differences between program; wee interesting,

and merit discussion. Jr'

Table IV-1 indicates that the highest rates of immediate career

intentions' were reported by NavyROTC and Air Force ROTC enrollees,

and by PLC and AVROC enrollees. 'Somewhat loiWer rates were generated

. by enrollee's in the Army ROTC program and the NavTROC program.

104

146



IMMEDIATE CAREER INTENTIoss

Base: Total Current Program Enrollees
4 0

ROTC Programs
(Total) Off-Campus Programs

Immediate
Career Intentions*

filiz

77.5

USAF

8615

fili.

.73.6

. (10

70.2

. (%)

81.4

V

- I would stay in the
progtam.

I would leave the
program

18.2 15.3 13.3 8.7 21.1

0 - I don't, know 11.7 7.1 , 5.4 4.8 5.5

10071% 99.9% -100.1% - 100.0% 100.2%

* Given opportunity to. leave the program.

AVROC

777-411,

AP
93.2

6.5

0.5

100.2%

14"i
4

S.
Table IV - 1
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. ..

.0. ,
..

. o . i-i ., '
. ,.

'. Cognizant of the fa thap an assessment of ioni-range 'career .

iv

..-, '.. inten6.64ns l'ir'esential in 'manpower planning, each currentprogiam
2'Sa .o 6

-- gnrollte'was alto asked the following questi6n: II Do 0you plan
.. '

-4, k -,.

the,Servte at the'end of your initial obligate period of
-

as t commissioned officer ?" The- respondent was permitted ate
yr.

r-espohse options: "Yes,' I plan to make the SerVice my career,"

y- in for a while #" (c) "I am undecided," and
0

to stay

O'
s ery lee

offour

(b) "Yet, I, pia

(41,4"No,..1.'plan L-domplete my igation." 'In response

to this question, most enrolleokrtported indecisiort (regardless of

the'prograneln which enrolled). The. highest rates 0fanticip ated

military cateer Intentions wefe reported by USAF ROTC enrollees, USMC

411,e PLC enrollees, and Navy AVROC enrollees. Table IV-2 presents the. ) . .
- '

II-

. 4 -':

,compiete data.

k. I

I

, ,,,,- 4 ,
, ,

."
Y

'
' 6, ,

4

M
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111110
. -

LONG=RANGECAREER INTEliTIONS

Bases Total Current Program Enrollees

Long-Range
areer

Plans 4.
#

- Military Career

- Stay in Service
fdr a while

Undeciedeqi

Leave upon completion
of obligation

ti

ROTC Programs
(Total)

47
Na USAF

U.) 177.

18.o 15.6 22.9 '-

15'.8 12.9 14.5,

40.8 50.5 49.0

,

25.4
MN

.14 '

*I. 16
Off:CaTpus Programs

1. PLC ROC. AVROQ.

TT, -17,7-
4

: 23.6 8%9 19.8,

11.6' .10.0 13..9

. 45.3 1!5.0 59:9,

21.0 13.6 lq.5 26.1
C

13.4

100.0% 100.0% 100.0% 100.0% '100.0% 100.0%

41

41'

Table .111
R
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4

The overall findings on immediate and long-range"career intentions

,

suggest that the majority of program enrollees will complete their college
-

program, but do not aniticipastft making a career of military service. How-,

ever, the high rate of "undecided" as'ahox)hin Table IV-2 suggeststhat

the potential Oasts for developing a higher rate of officer careeiists.

4 5 : An anal finding on t4a--ilitent o f d rkft-motivation in initial program

enrollment confirme this position.

Alo

*
The extenteci draft-motivation in enrollment as assessed by asking.

,
,

each respondent this question: "If there had been no drgft and yod had
r

no military obligation, do you think you would,have enrolled in a military

officer training pr4ram?" Responses were classified into the three,cate-

g es of (a) "true volunteers," (b) "draftjmOtivated;" and (c)'"don't
.

know."

The overall finding wathat a very high level of "true-volunteerism"

existed, among current'program enrollees. The majority of men in each krar

,

gram claimed that they Would have enrolled, even in the absence of a

draft/mil:Ste y obligation.. Table IV-3 presents the results, for biath Rqc,

enrollees and men enrolled t the off-campus programs.*
St

IP

*Detailed data,on the extent oft motivation amoni ROTC enrollees as
a function of Basic and Advanced status in Scholarship and Non- scholship

ib

programs'appears in Appendix C. For eaaService, higher rates of d aft-
motivation were found for Non- scholarships enrollees than for Scholar hip
enrollees. Higher, rates ofdraft-motivation were also found among A anted
enrollees than Basic enrollees. *OP

4. .
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EXTENT OF DRAFT 4111-VATION'

tase: Total Current: Program Enrollees

I

Category
of

ReRpondent

, -

*R Programs Off-Campus
. (Total) . Programs

Na USAF ' PLC ROC

-57TT
AVR

(%)

OC

rfr

-`true ,14,plunteer 60.5 70.1 764 7 2-

- Draft - motivated 36.1 28.2 21.6

DQn't know 1.8 1.8

100.0% loo.1%, 400.1i

87.6 56.1- 87.1

11.9 40.0 12.4.

o.6
4-1215

100,1% mom% loo.o%

I.

4 4t

453

4.

,Table TV -3

,t

it



It is interest te that the lowast rates of draft-motivation

were reported by,enro lees Wthe USMC PLC program and the Navy AVROC,

----program, while the highest rateO.of draft-motivation were reported by

men in the Nal!), ROC program and AiMy ROTC program. Nonetheless,

enrollees in each of the prograMSreported a Very high level of true-

volunteerism, supporting the 'intention that increased rates'of officer

careerist pbtential could. be developed by managers of each progrsT. For

convenient reference, Table IV-4 summarizes the overall findings on

-
true-volunteerism, and immediate and long-range career intentions. The

.

data-in this table suggest that' there is,a strong, positive relation-

ship between initial motivation tO enroll is the program (true' - volunteerism)

and avbwed intention to remain in the.program (immediate foal). Also

2

.indicated is a 461or discrepancy between the-intention to remain ek'n the

sprrenet program, and the extent of annomiced military careerist poten-
t

tial: However, as note} previously, most enrollees are.undecided with

regard to making a career of military service, and this indecision' could

presumably be translated into career intentions by the Services.*

4

*However, the desirability of, increasing careerist intentions for
these'pling men must be evaluated by continuing reference, to projected
manpower requirements for input vett-sus retention, relative to manpower
strengthaufhorizilipions.

110.
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SUMMARY DATA ON TRUE-VOLUNTEERISM, INTENTION TO REMAIN IN CURRENT PROGRAM, AND

11--
LONG- GEMILITARYCAREER DUENTIONS

Base; 'Total Current Program Ehrollees

Selected Indices
of Motivation .

& Career Intention

ore

ROTC Programs Off-Camp
(Total) Pro
Nki,55r, USAF PLC ROC AVROO.

(l?) 77.- Tr / (%)

Txue -Volunteerism
.

. 60.5 70.1
(enrollment not predicated

't

\

on draft-motivation) .

F, as #. '
. I.t- ' .

- Continued FTogram.- 70.2 77.5
'Enrollment (willing to
stay iir current gram). .

- Military Career tential
.

.

Plan a military career 1-8.0 -15.6
Plan to stay in for a while 15.8 12.9

33.8 . 28.5

.
76.7

4. .

"

87.6 56.1 87.1

` 81.4 86.5 73.6 93.2

I

K.
'22.9' 23.6 8.9 19.8
14.5 11.6 .10.0 fi.9

37.4. 35.2 '18.9 31.7

4
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Another implication,of the data in,leble is the, fact that

certaincurrent enrollees do, not plan to make a career of the military
. .

service, bat do plan to remain in their current programs to completion.
. .

In the event that requests for. enrollments exceed program limitations
.

for enrollees, it may be desirable to "screen" current enrollees to"

replace them with new applicants possessing avowed intentions to make

a career of the military%service. Datillindicate that many. avowed non-
.

careerists among the ROTC enrollee samples intend eo Stay. in the pro-
,

gram. Approximately 50% of Army ROTC non - careerists, plan to remain in

the program, while the rates of remaining in the program are 54% for

Navy ROTC non-careerists and 45% for Air Force ROTC non-careerists.

Similar findings were noted among off-campus enrollees.*

4

a

air

4. A

-*Data indicate that 399 of non-careerists among PLC enrollees plan to
remain in-the PLC program. Theorate for ROC/AI/ROC enrollees is 46%.
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CAREER INTENTIQN DETAILS .

It is idtportant to disd bnguish etween'Scholarship and Non- scholarship

,
. _ ._

. %status for ROTC-enrollees in assessing their potential
I

as Career
.

military
\

e

"4fidOfficers. In Table IV-2, rates of careerist potential were presented by

Service, with a higher rate recorded for USAF ROTC enrollees (37:4%) than

fer ROTC enrollees in the Army (33.8%) or Navy (28.5%).

. Further analyses indicated that differences in career intentions

occur -as a functift of Scholarship versus Non-scholarship status, amgng

loth Army.and Navy program enrollees. For ,the Army and the Avy, higher

--rates of careerist potential'are noted for Scholarship enrollees.' Thus,

the career intention rates for Army Scholarship enilillees are 40% or

higheri while the rates for Army Non-scholarship enrollees are '32%-33%,--`

Table IV-5 Presentsthe detailed results,` with a further**Contro on iesic/

Advanced status. Noteworthy is the finding that career intentions are

cited by less than 30% of Navy ROTC enrollees, in each status except Basic

Scholarship. Also, the lowest rates of career intentions were noted for

Navy ROC enrollees (18.9%) and Navy Advanced Non-schdlarship (17.4%).

'

.

1113 5 9
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LChg -Range

'.<'Career Basic .Adv. Basic

lans \ .
--747-70

Leave upon 13.6 13.2 24.7
i

LONG -RANGE CAREER INTENTIONS .

Base: Detailed CategorizatiodofCurreneProgram Enrollees

Army ROTC

Scholarship , Non-Scholarship

completion of ,

31.2

Navy ROTC

Scholarship Non-Scholarship

Basic Adv. Basic Ad7""v. .

17.6. 15.7 4 30.0` 4 29.9
,..":,* -as

P

obligation

Undecided

Stay in service
for whilege

Military-Career -
.

-

46.4

_/17.4

22.6

42.7

16.0

iht

8.2

1,41

44.2

42.0

it
15.6

33.3.1

17.7' -

37.2 .

15.8
1

1].;

l.8

50.5'

(4.2
,

1119.6

99.9%

31.8.

, .

57.i.'

13.0

1

14.2

27-.2

.,-

i '.

42.3.

12.3

'1 27.7
.

15.4

52.9

- 7.d*

- ,

10.4

,

17t:4

,

f

100.0% . '100.1% "100.0% 100.0%. 100.0% 100:0% .' 100.2%

160:.
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f

,...

Lac-RANGE CAREER,TENTIONS
,

.

. .

_

.

Base:, Detailed Categorization o Cdftemt Program ftrollees:
S.

.
.

..-- -

..! ,

USMC*/

. N. .1., i :
.

-1- afr. USAF ROTe * , r (4, -

Long-Range Scholarship Nen-Bchillarsfiip
Career Plans Task Advancei. Basl.c Advanced

% .% ,% 2
-.,. e

.), 4 .

'
Leave upon 6.9, 11.7 15.4 14.0 -'
complgtiOn of

'1P

--
1 .

obligation T I. !

Undecided 56.-2

.

Stay in , ,,,,. 15.Q
Service for

. awhile
r ,-

/36.0
. ,

r A
t.ri

' Military , .21.9.
, career -

'.

51.5 ' 45.6

.

23.0

36.8

24.2

111.

50,0

NAVYI*
PLC Program

.

,

- :v ROC' AVROC
v.

Basic ed ,Toth '' Total
%

18.9

,

4
46.1
,

z

19.8 26.1 . .... 8.4

1 45.1

1

'
15.2 16.6 ro.o

it/

38.5s- 136.0 15.1 , 35.2

; 21t.8 18.5 25.3 8.9

roo,oz ....T6575t idEZIOr roo.oz 100.0% 100.0%
%

*The' distinction
*

-distinguish upope

oft

..-.'.-

etween A&Oance Basic states for. PLC is a' convention emploOt in this' report to
lassmeefro ,lower-classmen. .this distinction 4 not applied in training status.

. , 4 . ,

.ft 4011' ,y..0 4L

.f

4,-

Table^v1V-5 (cotitinugd)

*Os :
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It is noteworthy lot no difference in career intentions was.found for '

Air .Force ROTC enrollees, regardless/tiff-Program status. There was also

no difference in career intentions betweenBasic and Advanced enrollees

in the Marine Corps PLC program.*

PROGRAM CONTINUATION DETAILS , r
4

Further analyses were also performed to deter.The if there were dif-'
.

1 .
, ,

.

. ,J10,1 r-,,
..; ferences in nrogramrconrinUation intentions as .a..function of Scholarship

9 r ./ 4

or Non-scholarship status. Earlier 4n the'chaPter, Table IV-1 reported

immediate career i entions for prograyontinuation, based on responses.
. ,

from all the enroll es,in the Army,'Nagy, and .Air Force ROTC programs.

It was found that Army enrollees (70.2%) had a lowei rateof expectations

for program continuation than did enrollees in programs gponsored by the

Navy (77.5%).or the Air Force (81.4%)..- These analyses were peiforMed on

both Basic and Advanced enrollees.' It was desirable to investigate the,

program continUatiaNntentions of only\Basic enrollees; for whom a sub-

Cr
* stantial period,. of time remained for eommittment to the pfograk6,. In these

,..detailed analyses,. the distinction between Scholarship-and Non-scholarship.

.
.

.

was also
,

made.
0-

ii
.

..

e

Uetailed analyses indicated that differences in program continuation

.

intentions occur as a functibn of Scholarship versus Non-scholarship status.

Further, the.analyes;revealed that'theenrorlees in Schol#rship programs

....reported uniformly higher rates of program continuation intentions'or

each Seerice than'did'Noi-scholarship enrollees. -titans of the results

appear fn,Table

,..

*No analysis of careerointentionafOf Basic v rsus Advanced ROC or AVROC
enrollees was made because an insufficient p her orcases of,Eadio .

enrollees wassavailtible.' .

.116. / .
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4

----, e..........INTENTION TO CONTINUE INTO ADVANCED RCCC PROGRAAS
. ... 1%. #

Babe: Currint Enrollees in Basic ROTC Programs

,

Intend to Contlnue ARMY ROTC NAV1 ROTC . . USAF ROTC ,/

Into Advanced ROTC. Seholarihip..lion-Scholarship Scholarship :Non-Scholar.ship Scholarship Non -Scholarship
.1 1 . (%) (%) T%), A.. (%) ' (%) (%)

.

- es- 98.6 ; . .79.6 87.8 79.1 97.8 80..91:

.241"

.,

. ."- iro .7 8.k .o 12.2 1.i., L1.2
, v

- Don't Know No Answer ..7

165

no.o%

MR

I

12.6 ''e. 7.2ti
oo'.5,k iod.o% ,

Take = 6

f

.

I

,

_EL.' 1.1 4;2,.
1Qo.r40 icio.o% *ioo:o

4.

t

t

-

,

6

.
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BecauseCiEctlie consistently lower rate of program continuation

intentionsrepprted by Basic..enrolleps in the Non-scholarship programs,

*it-waamdeemed unnecessaty to' analyze factors associated with long-range

career intentions for men in theBasic Non - scholarship status.* Hence,

all results on thistppic-presedted in Chapter V are based on analyses

a
of three subbamples of (1) Basic Scholarship enrollees, (2) Adyanced

Scholarship enrollees, and (3) Advanced Nonischolarshitenrollees.,

Y.

A

4

p ,

t .1

a it

1

_ :
.

*This' decision was fhrther supported by the fact that- Army and Navy
Basic' Non - scholarship enrollees aisb reported lower rates oftlong-range
career intentions than did their i)eers,in Basic Scholarship status (see

6Table bV-5).
- "
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CHARTER V

FACTORS RELATED TO- CAREER INTENTIONS
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FACTORS RELATED TO CASEER INTENTIONS FOR ROTC Emp,LPFs

Additional analySes were performed for ROTC program enrollees to

identify factors related to the avowed intention to either (a) makt a

career of military service as A officer; or (b) remain in the service

beyond completion of the initial term of obligation.* In addition too'

_variations in long-range career intentions by program Isee Table IV-2)

and by draft-motivation at entry (see Table IV-3), further analyses

were performed to determine the extent to which eRth of tie following

1,
were related to long-range career intentions:

1Piducatidnal expectations

2) Life goals .

3) Reasons for military affiliation

. .

4) Knowledge of to41,earnings for a beginning officer

In addition, ROTC-enrollees (only) were queried to determine the best
.

. ..,. ,
,

featureb qf the ROTC program, and the worst features of the ROTC pro:,AI

gram. These responses were also related'to stated carev intentions.

. '

s, Separate analyses were performed-for iTille_(9) subgroups of ROTC

program en011'es: 4

-v 1) Army Basic Scholarship enrollees

. .
c

o , '2) Army.AdIanced Scholarship'enrollees.

3) Army-AdvanceM gon=schalarship enrollees.

4) 'Navy Basic' Scholarship e&ollees i

*The.precise response options to the 9ueation on'long'-range career ,

intentions were (a)41"Yes, I plan'to make the Service my career," and
"Yps, I plan to 'stay in fol a while." Thesmagtion read "Do you

plan to' tay in the Service.at.the end of your initial °hilt:Med
period of service as a'coimiesioned ficer?"

120

0
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5) Navy Advanced Scholarship enrollees

6) Na40vy Advanced Non.tschola461$ enrollees

7),Air Force Basic Scholarshiplenrollees

8) Air Force'Advanced Scholarship enrollees

4

9) Air Force Advanced Non- scholarship enrollees
. -

Because of the a priori assumption that mai4Basic Nonlscholarship

enrollees were--unlikly to complete their ROTC program and enter the

Service, the analyses described in this chapter were.not made for enrollee's

in Bisic.Non-scholarship status.*

EDUCATIONAL EXPECTATIONS.
4

The relationship of eduQational expectations to long-range career

intentions proved complex. Foi enrollees in Advanced Scholarship status,

there was a consistent positive relationship between expectations for

post-graduate training and avowed career intentions., Thisinding held

for ROTC enrollees in each Service. However, the reverse held for enrollees

in Army and Air Force Advanced Non-scholarship programs, where post-

graduate e ectations were inversely related to announced career intentions.

See Table V-ilror the complete result's,.

*Chapter IV dontaina dat
enrollees.

the program completion intentions of Basic

121'
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RELATION OF EDUCATIONAL EXPECTATIONS TO MILITARY OFFICER CAREER namions

Cq''''

. ..

Base: Selected ROTC Program Enrolleps

Army WIC Enrollees

-Basic Scholarship-

.

.,

Navy ROTC Enrollees

-Basic Scholarship-

USAF ROTC Enrollees

-Basic Scholarship-

Highest Level of Education
Otudert girrects to Achieve

Flan to Leave
Service

,

Undecided
Plan To Remain

In Service
Plan To Leave

Service Undecided
Plan To Remain

In Service
Plan To Leave

Service Undecided
Plan To Remain

In Service

.4.04

College Graduate
Be-yard. College

(%)

3P.1

- 61.9

C()

30.5

5:IL5

(% )

20.9
79.0

ekr)

25.1

75.1

u )

34.9

65.1

u )
t

24,7
75.4

( 9

46.5
54.1

(( ) .,

38.1

63,..9

(V

46.4

5j.7.100.0 100.0 99.9 100.2 100.0 100.1 100.6 100.0 160.1

-Advanced Scholarshiir -Advanced Scholarship- -Advanced Scholarship-
' ..Fighest Level ofnduration , Flan to Leave Plan lb Remain Plan To Leave Plan To Remain Plan To Leave Plan To RemainStudent Exerts to Achieve Service Undecided In Service Service'i--, Undecided In Service

-.-Serhlce
Undecided In Service

F"-)

College Graduate 28.6 13.8

V.3.7 86.1Re end College 71.4
100.0 11710.0 . 99.9,

4ighest Level of Mustier.
student Expects to Achieve

College Graduate
:3eyond College

171

Mr-

-Advanced iron- Scholarship- ,

45,o 23.8 20.0 34.9 27.7 12.5
55.4 76.2 80.0 65.4 72.3 87.4

100.4 100.0 100.0 100.3 100.0 '99.9

-Advanced Non-Scholarship -Advanced Non-Scholarshtp-

2111 to Leave Plan To ?amain Plan To Leave Plan To Remain Plan Td' Leave Plan To Remain
Service Undecided in Service Service Undecided In Service Service ',decided In Service

27.0 22.6 36.6

73.0 77.4 63.3
100.0 100.0 99.9

-dr

e

45.9 . 15.3 19.6 3.8 19.1 23.4
53.5 84.7

-75576--
,79,4 96.2 IL2 76.6

99.4 100.0 100.0 100.0 100.0

Table V - 1
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For the majority of these samples, the-relationship of eventual pose--

graduate training expectations to militarY'officer career'intentions4

was fopnd to be positive.

It is useful to'keep this finding inmind,as subsecmpt data on 'ti

the types of training/ ducatiOn whichire related to career intentions

will add substance to these find4igs. The data appear in this chapter-

under the heading of easons for Militar Affiliation.

LIFE GOALS

Each respondent in the survey was presehted witha list'of ten

'(10) life and 'career goals. From this list, each respondent was asked

to specify the first most important goal. In this section, an analysis

was made fo determine which,life goals were copsistently related to

avowed long-range career intentie. Only those goals bearing either

a positive or a-negative relationship to career intention for these

samples of ROTC enrollees will be ,presented and
Jr

discussed in this

section.* Findings will be discussed separately for each Service, then

summarized.
' , ;-/

;

Among Army ROTC enrollees, "doing challenging work" and )a ure/

excitement" were important life gbals whiCh were related in a positi

direction to career intentions. "Doing challenging work". the more
f

.

frequentl, cited of these two goals. ConverselA "being able to dolthat
.

I want to in ajob" was nega!lvely related to announced career Intention.
* .

.. '

See Ta6le V-2 for complete data on
,

Army ROTC enrollees.

_*14

*Three (3) goals were Unrela ed to career intention:for each sample.
These goals were: (1) "Makin aflot, of money":. (2). "Railing my own
social level"; and (3) "Recognition/status." t

" I.- .
,

A 1' I
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RELATION:1UP OF LIFE/CAREER GOALS TO KELITARY OFFICER CAREER INTENTIONS,

1_,

.P.

. -Basic ase
holarship-

Base: Selected Amy ROTC Program Errolleee

-Advanced aholarship -Aavenced Non-dcbolarship-
Selected Life and Plan
Career Goals

To Leave
Service Undecided

.

-Cr-
8.4

9,7

25.0

13 . 9

19.4

121.5

4.2

Plan To Retain
In Servicei.%

Plan To Leave
Service Undpc ided

,Flan To Remain '
In Service

Plan To Leave
Service Undecided

.

,

Plan 'ir Remain
In Service

. N.,...-

)1. Workl,ng for a better societyiety
si, . 4

Doing challenging "orb ......
e
,

Learning es tocch as I cam

Helping other people

Baying a eecure, steady Job .
.,

v
Being able to do what I vent to in a job.

Adventure /Exc itement

Vg.)

9.5

9.5

13.2

'.%

o
18.9

18.9 '

i4.9

(')
8.0

29.0

17.7

0
14.5

9.7

8.0

9.7

1
- el ) Cr )

,10,7 9.9

'11.3 29.7 -

11..3 9.9'

`.
18.0 , . 13.2

10.7 , 5.8

25.0 ' -12.1

3.6, .0 ' 9.9

-,27.6

(1)

11.7

6.3

1-3.

11.7

10.6

.

14.9 y

(f)
10.1

20.2

12'.1

18.o

12.4.

18.0,

.,

2.2

FT
11.3.

21.7

13.2 ,

14.2_

'14%2

10.4

P.5

a.

(f)
11.1_

23.3

63.3

14.5

12.2

6.7

13.3

e

4 S.

a

174:

1

.
4

I

ti

LA
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. t..,

.
. '

Among Nave ROTC. enrollees, life goals related to career intention's-
. . _.

. in d positive direction were."doing challenging work " '(except for 'Advanced
.

Non -scholarship enrollees), and,."adveriture/excitement." "Doing challenging

work" was4the more frequently,citedof thesVbwo goals. ,Tht goal of

"being able to do what I want to in a:jot" was.,-negatively.related too

. ,

career intentions. .These
....., ..

-.-.,

z

4:-

findings were also noted for Army ROTC enrollees.

;

4
/

5

I

55.
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4
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SEELATICIISIIIP OF LI&C.AREER mem 1t) wizr<tra OFFICER CAPEER ntrErnoms

Base: Selected 'Navy ROTC Program Enrollees.

A

-Basic Scholarship-
-Advinc ed Scholarsh p-

' I

I

-Advaned Non- nolarship-
Pia: Flap Ileteve

Undecided'

Selected Life and Plan To.Leave Flan to 'Erman ,. Flan It, Leave
. Uadee ided

Career Goals

qlf "CST- In Serefte
(%120 IWorking for s better society . . . . 8 4 /.8.5 )13.9 3.6 ,13 3 18.1 6 1.5.1 11.0

9

S- ...

Doing challenging work 8.4
, - .' 0

Larding as step se I can 22.2

1

*
Helping; other people .. 22.2

.
wing becure, steady Job 8.4

Being able to do whit I want to in,s j0 . ; 25,1

Adveasture/like itenent
.--,

2.9

177

7

, 26.2 .30.8 21.9 31.9 27.0. 321.7,
0 .

1.2.6 9. , 13.7 8.5, )1.1 . 17:4

Setrice Ludec Wed

(%)

- P 174 2.3
ill

1141,
la

4.9 13.9

12.6 10.8

3.9 10.8

30.9 ' 15.3 12 .1 ILA 15.3
4

3.6 9.5 4,0 ../ 6.4'

3.3.7 22.6 7.9 19.5

13.7 ', 64 14.0 1.D

*

t.

*411416.

YBle 3

,t-

40 I

. . 1
.. .

.

ti

4

Plan To Remain
In Service

It

('

5

13.1 '

26.2

13 1

13.1

I

if

.0'
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The. goal if "heOing other 'people" varied in its relationship, to career

at
intention:among Army and Nagy 4nrolIees AmongArmy'pasic Scholarship

,I,e
. ...

I- ..

enrollees, this goal was belated in a,.pmewhat'posiVive direction to

... ..pareer.intention;Amd4g Navy 'Basic Scholarship enrollees, theldfreArbla
i -

II

:f.the,relatIonshipvas decidedly 'negative. 1C214 goal of "learning as '

lr. :

inc4 as I can tended to be related in a negative, direction fo avowed

1 career inynti for both Arm y and-Na vy ROTC enrollees (except among

'Navy Aced Non-scholarship enrollees). This finding is also. rele-

vant to the educational expectations topic discussed iveviotisly and

16 0 .

also treated in the section on Reasons -for Military Affiliation..

IMF

Among Air force R C enrollees, the followini life goals were'

related to career intentioussinia positive dVection: (1) "learning

as much as I can";.and (2) "working for.Nett,er society." "Working
-t it t.,

.. ...

for a better
t
society" was .the more

o
frequently cited if these two goal's.

pc- 3

There was negligible evidence_tht etdor6ementsof'thebe gpals was related
4

.

, ,, 1 '. .

Navypdsiti.rely to career intentions, in the Atmy and vROTC samples. Howevei,
1.

., #
.

the goal of "being able to do what I want to in 'a job'.', r found tb be

db
7' ndgatively reia1ed to wowed caieer.inten'tions, and this. finding was1

. ..

,. 4

con;sistept a
0

llitss each Service samp1eof ROTC en *ollees- -Army, Navy and
4 4...°

' S .

4 . . * . S

S

'--Aim Force., .. ...
7

If . *
5.,

.4

5

la

%

r

A

1 9

r

k

-

111'
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V

I

41D.
,

mamma& or Taft CAREER OOA1 TO Ka./TAFrr OFFICER CAREER rmiTaTInas

lor

5

4

a

41.
ft

,

. -

Selected Life and
Career Obeli

t . .

-Basic &bolarship.

Base: Selected4-USAR

,

a.

AMC Program Enrollees

I I

-Advanced kholarebip-
.1

,Adeced-altoo-holarehip-

5. t

t

' ,Ften To Leave
Service

,
Ondecided-ln-

11.4'

'4,

13.t'7

. 14.3

-.
15.3

i 12,1

Z0.19

11.1

Fillw

,

rRem:in

17.5.
I,

21.7

10.2

17.3

10.2

11.6

, 5.7

Man :Po leeve Rap To Flemain
Service Undereriged In Ser. e

Flanstr.To 101e-eve Plan to Remain
In Berries1 .

Working for a letter society .

Doing ehallenging work

Learning as much as I can.

.
Belying other people .

Saving aeetire, steady j-t.

,

Being able to do whet I ventt. t- in a

Advent...are 'Into itemeit

(5)

7.6

15 3

15.34

_17 .6

. . 22.9

22.9

(4 7
C%

8.7 7.9 17.7

' 17:3 21.8 15.3

1.3 7.9 6 9

21.9 11.9 2;.0.

4.3 - 10 9 12.5

21.9 . 18.8 9.7

4

13.0 9.9 t. 9.7 "

podec(sidled:
(5 7 ' (5 )

15 12.4 15.6

30.8 , 0.1 29.7

4111114

'T 7 11.6 22
5Z ,

15.1 13.5
1

44,
7.7 ' 13 5 18.8

No15.1_ _11.2 10.9

4V

3.8 6.4 3.4 3.1.

iso

4
,

ts?
01W

-11

Table V -4
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Other findings unique-to Air Force ROTC enrollees wee the lack oI any

e
appreciable relationsthip between, career' intentions apd the goals of

- At.
6 i;

"adventurelexcitement" and "doing chal4Oging work.", The latter , i.,-.

.

, 0.- _.

.

while e highly endorsed by Air Force.enr011ees, was related positively . 1..

.

. .

.,
,

,

.

to career intentions among only USAF cBasic
.

Scholarship'enrollees, while
- ,

,

among\Army and' Navy_ enrollees it was found to be related to career.inten-
*

,

dons among several subgroups. The. goal of-"idventure/exclement" was

negatively related to, career intentions among USAF Bast Sc4olarhsip
A.

enrollees Min amongthe.namples 'of Army and Navy enrollees the

relationship was either po ive or non - existent..

:
In'summary,'compared to non-careerists,' potential-careerilits among

lo 4
,

Air Force ROTC enrollees cite "bettering society" and:to a lesser extent,

0 f

'"learning as 'much as I can" as lifT goals, 4rile Army and Navy enrollees

tend not to .do so. Conversely,- ctinkting poCential non - careerists -to

careerists among the'Army and Navy ROTC enrolieea, -ehe goal4of "adven-
..

Cur excrement" and particuaarly the goal of "doing challenging *orkl
.

'
.

. " .

tend to ta related positively to career iitentIons -- more so than
.,

... .

. .
,

.
.

.among Air
(
Fonce enrollees. 'There appears to be differences in moti-

.;11777between the Armed Services ch.-may ge imp rtant in efforts to
A

-, t ,
.V-

: expatd.the careerist .base-among current ROTC inroll es..' ( v
I'. '-

''t ',

REASONS.FOR MILITARY AFFILIATION
.

career. ..- Id addition to reviewing general life and goals,
. .

each RQTC enrollee in the survey was presented a list orthirteen-(13)
1 :- 0' \ ; f ./. . .

w
.

. . .

possible reasons foT applying for militaiy officer training., The list
e r "

. .
.

,

W

appears slow:

3
4

af
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4

*.(11
Ago

POTENTIAL REASONS FOR MILITARY AFFILIATION

1. Military career opportunities
Ne

2. Travel', adventure, and new experiences.

3. . Serve my country

4. ,Opportuni or fureger academic education
,

5. ,Qualify fc r. CrfrI; Bill benefits

6. Pay' and allowances,

7: Benefits such as medical care, BX/PX,

8 Avoid being drafted.

9. B= ome move mature

ti

10. status andprestige being an officer

etc.
A7A.

4

11. Difficulty ih finding,a suitable civilian. job,

12. Fulfilling glymilitary obligation'at'a time of my choice

13: Opportunity for special processional /technical training,

'

The tespohdent was askektoconsider each 'reason, and to report how,

.,

strongly it influenced his decision to apply forimititary officer
, . ,..

41111:0"-,

,taaIning- strong influence, some influetca, or no influttpce.at all.
a

.
, *

. In this section,.findings arepreaented dri the extent and direction of

relationships between ahnounced.carder intentions and the attribliOpoy, 4.. ..

I\,.-- of t each.rong infludnde to eh.of
( ,

these reasarts- for military affiliation.
4

, . _

S
.

- .- -"*"

t
A r.

o . ,
e. II % .

`Findings are presented 111'a-series of.three tablap,'one for .each ikraled.
. .

*Sprvicawh'ich sponsoraah ROTC program, ..' ,

.1.

,*Amotig Army ROTC enrolldesi the rasons forsapplyinOkfor military
...

.. : -., .

4

- Officer training consistently related to career intentions1.p a plifair

7.

. tive direCti6 were

4

as follows: (1) "mllitarY career. opportunities';

0. (2) "serve my country" (patriotism); and to a.lesser.extent,:(3) 'the
, . -,

.

.

$ , ,,,, .

statusHand,prestige of being an 'officer." Also related,posi. vely
4

. 83
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were "travel, adventure, and new experienceeb<see.preVious seatipn on

-Life Goals) and "benefits such as medical care, BX/U, etc.". However,

"pa)fland allowance's" haCa complex relationship_to Career intentions,

'with a slight negative relaitiOnsbiP noted among Army Basic Scholarship.

enrollees.

4

N. ,
s

a

1,

I

ti

,
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RKATIONSFS? CAM? =sums To 1e0fIG LITFLUIZihE

FEelltS FOR PSLITARY AFFILIATION

Base. Selected levy. F^2 Enrollees

"it

2

://

I

'..ea s-nr a for / Flan To Leave
vril,'ary Afri:iltior Ser.-, e ?"cec ided

40

Plan To Rem?
In :or..ice

t

"iller; ^arter opport-^ities r .; 23,6

7-raNI, a ?ve-t-u-e, and rrw erperierces .:' - .4-14.3
3err" -7,. ---r.try . . . 23.P

-.rx,rtz-!....., for furifir tead7ic cd..catil-. . . 20.7
$...

-.1allfy '-^r: 7.'.. :. ,111 t",^eftts . '. . . 1" 1

Pay a.d aLltvances . . . . . . . . .2

Went:: sxN aafj,ical care, :7 'PX, e : . .

46
1^...9

Avoid ,eirg drafed . . 3P.1

Beco-y wre nature . . 4.9

Sta...5 er:d vestige ,f I:eine an'P.fficer . . # . 9.5

Lifficaly !.n finding a auitatle civilian ,:,,b . 9.5

Fulfillirg ny rdlttary -kligatirm at a tine i'"'.7
1,2. -v chrice

Opportunity f'r specie. pmfessional 'techrical. 23.P

----------

(i)

/ -7.4.4

.44 55.E

34.'

'''
11 1

ti
1 24 8.

21.2:

4 8.4

15.1

'''2.0..

9 7

24.4

40%2

. II

_
(,)

'2.6

61.3

'.'97

19 3

25.7

Itt

6.4

22.5

.0,91.
14.

,L.2

49.9

.

I

..

training
lilillg

I

-.ovenced Scholarstgp-

4

b

Far 0*, Leave Flom ':,o %-.13.1.r. Plan To LeaveService ',..'ndecided I^ r1ce Service
.

.

(") -Tr- ( T)

-10. - ,. 39.5 ,
74.5

42.7 r',,C ... 74.7.

12..3 33.1 57.4

35.7 3'.4 -7, 5

''''.0 15.1 . I2.'
14.3 19.

. )..-3.i."

O'
10.7 22!1 3P4

32.0. 1. 14. ' `..3

1A,.0 -14.3 - 13.1

3 6 15.4 2'.e --.. y

13.i 11.0

25.5 ..

Table V - 5

29.7

I.

Plan To rotroir
'-1-decided 1r Servicer-

12.:-

?-.2

()
32.1.

5c c

..-
23./.

1 .c

1P.0

?-.,
22.f

15,7 . 29.3

l'.D

60.' 0.

1" 0 7 1.7
- -

10.1

i i'''''
L2.'

15.?'
A

. .

(1.)

'5.5

62.2.

13.3

2P.0

1313

30.0

32.2

-.P*9
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For-each ArmyROTC subgroup,,positive relakionships we 0
4 -

career intentions and the "opportunity for special professio 1/technIcal

111 0

ct between

training,," but the relationship to career intentions of "opportunity ,for

further academic education" differed by subgroup..
A

..

The reason, "avoid being drafted,"-was negatively related to career

intentions (see. Chapter 1!). Also negatively related to a lesser extent

wasthe 'reason, "fulfilling my military obligation .at a time of my choice."
. ,

Among Navy ROTC enrollees; mane' findings.analogous to 4rmy findings

were noted. For each subgroup of-Navy ROTC enrollees; the reasons forH . .(

/Applying for military. officer traitingehich were related poSitively-t,

announcedcareer intentions were the following: (1) "serve my country; '

(2) military carer opportunities;" (3) the "status and Prestige of

being an officer;" and (4) the "opportunity for Special professional/

technical training." _Tho"officerestatus.an prestige"reason was
.

.

accorded less endorsement thi the other three reasons. The "opportunity

li further academic eduCation" was related to, career intentions in a

. complex manner -- negatively for Navy Scholarship enrollees, but poSitively-

for Navy Advanced Non-scholaiship enrollees.

I

1

1

133
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4f
RELATIME;HIP CAREER miremilm§ TO urRom

is RFASONS TOR KlIgARY AFFILIATION

-Basic Scholarship-
".

Mae: Selected Navy FM Enrollees
411F

_ -Advanced Scholarship-

-8

- Advanced Non-holarehip-
Reason( for Plan to Leave Plan to Flemat .i Pies Tol.eave Plan To Remain Man To Leave Flan To Amain

Un(Military Attil fat ioh ided '- In tbdecided In Service Service Undecided d ...- In ServiceService Service Service,. .
,'----117,- e(---Cfr- ----OrTii- (f) "' Trir

4/) (fT -131--- ,,
()

Military career opportLeaties ...... 22.2 40.8 ° 64.7 1.0.6 30 5

Travel, adventure, and rev experiences 50.0 60.2 66.2 1.0 60.0

Serve sty country ' 27.8 37,9 65.2 10.4 34.3
...

OOpportunity for further academic education 61.1 49.5 44.6 38.1 40.1

Wc.... Qualify for G. I. Bill benefits
...

14.0 5.8 4.7 6.8
,

7.6
.P*-S.

Pay and allowances 16.7 20.14 4 17.0 27.7 26.7d

Benefits such es medical care, BX/FX, etc. 8.4, 17.5 21.5 e 386 2,8.8

Avoid being drafted , .
.0. . 22.E .... 10.7 1.6 45.o ,, 10.5.

Become more mature .. ., .. .. . .''... 16.7 18.5 15.5 6.8 .17.2

DIIIPfficulty in finding a suitable civilian job. . 9.4

Fulfilling cry military obligation at a tine. . . 36.2

Status and prestige of ,sing an officer 14.0 13.6

16.5

6.8 . 6.3

3026,,,

15.5

.
e?

.214.1

14 4 s

6.8

.19.0

2108 8

7.6

of IIK,I choice
1 22.2 38,8 53.9 20.8 ..,

38.1Opportunity for special professiOnalItehnhical
training I

I

a

,Table V. 6

'

. 67.9

68.1

-"---<.----.0-.0---,;

32 .1

7.9

10.0

'31.0.

,

1.0.0

'10.0

. 22.1

6.0

20.0
,

40.0

7.6 6.4

60. 60.9

....,. 46.6 43.4
. . 11.4 13.1

k
'7.0 8.6

...> 23.2 15.3, f
23.2 15.3

57.8 30.3

. 11.4 21.7
e

7.6 .

'61.6

11.4 4

41715...733

19.5 17.4

66.4

59.8

66;4 ,

6.5

19.6

13.1

19.6

32.7
.

39.3

89,

00

11;



1.

s

0
Career, intentions were negatively related,to attriguting a strong

I ence to "pay and allowandes" in the decision to apply for military

Officer training..AloKey_er, "benefits" as an influence were positivelyr..,

repted to career intentions among Navy Scholarship enrolltes.
A

. ,

The reason, "avoid being drafted," and the reason, "fulfilling my

military Obligation aa time -may choice," were found to be negatively

relatedto career intentions among Navy ROTC enrollees. These findings

are consistent with the results for Army ROTC edrollees.

Among Air Force ROTC enrollees, the following reasons for applying .

for military officer training attributed strong influence were found to be

related positively to- career intentions: (1) "military career opportuni-

ties;" (2) "serve my country;" (3) the "status And prestige of being an

office;;" and (4)the'"Opportunity for special professional /technical

training. ", The'"officerdtatus and preEhige" reason was accorded less

endorsement than the other three reasons.' Also consistently related to

career intentions were "benefitS" and "travel, adventure and new exper-
,

J.ences" (except among. Basic Scholarship enrollees)."

0

Aso
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RELATIONSR/P OF CAREMNISTIMTIONS To-mioNg INFFERCES

IN REASCOS FOR MILITARY AFFILIATION

Sae Selected SSW ROW larcillees

-Basic Scholarship- -Advanced Scholarship-
.

-Advan:ed Mon-9chelarshi4o

Military Affiliation Service In Service Service Undecided In Undecided In Service
Ilan To RemainReason% for ' Plan To Leave ..... Plan to Remain Plan To Remain . Plan To LeavePlan To Leave

(%)

Undecided

-71 (,)( %) (0 () -TIFT-
Service

Military career opportunities . 30.6 56.2 79.8 13.0 38.6 77.8 30.8 55.1 8116

Travel, Adventure, and new experiences. . . . 69.4 59.0 88.1 21.9 , 63.3 65.3 42,. is 56.2 62.5
..

Cerve my country 15, 36.2 62 3 8.7 46.6 58.3 26.9 34.8 r " 43.8'

a

lo)

ON

-

Pay and;illowences .

. 1,pportunity for further academic education ..

Beeefits such as me'dicalcare, RX/PX, etc. . .

Avoid being drafted .

4COMO MOre mature

qualify for G. I. Bill benefits.

o '

o

o

* (...

46.5

46..5

22.9 * 27.6

15.3

7 6

7.6 . 13.3

25.7

36.2

13.3 t

6.7

18.91

33.3

33.3

13.1

7.2

7.3

..

39.2

17.3

13.0

T.2

4.3

8.7

21.8

26.7

28.7

10.9

16.8

.

26.4

26 9

43.o.

37.5

9.7

2,.8

11.5

19.2

30.8

11.5

50.0

7.7

24.7

28.1

33.7

37.1

9.0

9.0

:150
99981 .........64:419

...

DifficJity, in finding a suItalle civilian job 7.6 i P.6 t.2 21.9 1:2:: 13.9 11.5 19.1 14.A.

Statas and prestige ^f teing an "fficer 7.6 9.5 17.4 . 8.7 16.6, 7.7 9.0
*a, .1

it Fulfilling ry military obligation at a time'. 46.5 21 9 17.5 39.2 34.7 11' 1 32.5 ?7.1 18.6

Opportunity for special professional /technical
training

61.8 42.9 63.8 39.21 54.5

11 (-\
Table V - 7

55.5 34.6 43:8 . 50.0 e

.
.. V'/ 8 .i

191
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Inversely related to career intentions among Air Force ROTC enrollees were

application for military officer training to "avq.d being drafted" and for

"fulfilling my tilitary obligation at d time of" my'choice:"

summary, many common reasons for initially applying for ROTC were

I. found to be related positively, to career intentions for all ROTC progIam
., ,

. .

___'enrollees. Included were patriotism, military career opportunities, the ..,.

lh
._.,

status and prestige of being an officer, and military benefits. While.
4. 4.. .

I-I'''. '"officer mistatus and prestige" was one of the mkt important forpr
.

. X4
II- . . . , .

. .

aplying, it was not the most important influence in career intentions ;

o

among enrollees; patriotism and career opportunities were more ftequently

endorsed.

The relationship Of military pay and allowances to careerist i nten-.,-

fions was. complex.-- negative in some instances and positive or unrelated
.

411P-

in other cases. Draft motivation (serving to avoid the draft; serving at

. a time other than one's choice) was neg atively related to career intentions. ''

$,_ '

The opportunity for special professional or technical'training Was
2

generally related to career intentions in a positive,direction, whileh

o ?portunity for further 'academic education yias nfgeiively related or

. unrelated in most cases, and positively related to career intentions\only _

_for Advanced Non-scholarship enrollees. In general, this finding taken in ,

'conjunction with the earlier finding on post-graduate educational expecte-

,tions suggeststhat potential careerists in ROTC may seek specialized/train-,

ing as opposed to advanced education forite own sake. -

KNOWLEDGE OF OFFICER EARNINGS

Each ROTC efiroltee was asked to eliimatetabdut how much money in
_ .

total a beginning officer would earn in.a month. The qudstion was,clari-

.



41,

.fiedaWith the stipulation that the amount include basic pay plus allowances(
,

-7-

for an unmarried commissioned officer. The correct response was dpded in

a range of between fj601,and $800 per'tonth. An underestimate would,be'leas-
)

than $600; an overestimate would be more than '$800. The followipg figure

presents liesultib for the total ROTC enrollee population:* It is noteworthy

that almo.st half of_ the current ROTC enrollee population stated an amount
. ,

in the correct range. However, "o(Yer 30% estimated thai a beginning officer

would.earn between $401 and $600-a month.

,ESTIMAXED:TOTAL MONTHLY OFFICER EARNINGS**

Base: Total ROTC'Enrollees

Amount Percent

Less than $200 a month

'4201 - $400 a 'month

$401 - $600 a Month 31.3

$601 - $800.a month'

, $801 - $1,000 a month

4 1:"

48.9

$1,001 - $1,250 a-month

pon't know

1.

e

8.5

0.7,

0/9

99.8% .

1 o

114 f.,

a

**Beginning earnings of basic pay plus allowances for ad
unmarried commissioned officer.

Almj)st 90% of the current. ROTC enrollees estimated total monthly earnings

fora beginning officer at between-$401 and $1000 a month. Further

*r.
-

analyses ale, restricted, to persons estimating amouuts in this range.

*Including Basic/Non-scholarship enrollees and men'in each --of the other
categories.

. i
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Atm crucial question totbe addressed in this

Ls there a relationship between career intentions

range of total earnings for a beginning officer?

in Table V-8.

1

V

-

ti

. . a

J

1

section is simply:

arid the estimated

Results are given

I

f a

A

I

.
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Army RONJEtnp/lees

-Basic Scholarship-

to

RELATIONSHIP OF CAREER INTENTIONS TO SEL2CTEf ESTIMATES

OF TOTAL' EARNINGS FOR BEGINNING MILITARY'OFFICEBS.

elefted Categories for
eFtThated Total Earnings Plan To Leave Plan To Remain
of ,a Beginnilliefficer Service Se rviceUndecided In Seice

;5401. ... a month

$601-140. a month*
$801-$1000 a month

44014600 a month
$600-000 amonth
$80141000 a month

Base: Selected ROTC Program Enrollees '

retry POTC.Enrdliets

-Basic Scholarship-

Plan To Leave. Flan To Remain
Service Undecided- In Service

( % ) ( %) ( % )

-

47.6 34.7 37.1
28.7 51.4 53.9
18:9 9./ .3.0

44. 37.9
31%6 48.5 50.P
16.7 8.8 10.P.

35.4

-Advanced Scholarship-

Plan To Leave
Service Undecided

18.0 ., 22.0

57.0 N.I 68.1

18.0 4.4

Plan To Remain

Sertice

25.5

61.9
5.4

-Advanced Non-Scholaship-

-Advanced holarship-

n
Service Undecided In Service

4 )

USAF POTC Enrollees

-Basic Scholarship-

PIanOil Leave

Service 'Undecided
( ) (

7.6
77.1
15.3

22.8
55.2

r15.3.

Plan To Remain
In Service

)

-Advanced Scholarship.

36.3
40.6

16.0

II.

Service Undecided
N a

20.8 24.8
,

24.1
62,2 67.7 70.0
17.3 4.8 4.)

-

8:7
87.0

4.3

Plan To-Leave Plan To Remain

4
Service Undecided Ye Service

$401-$600 a month
$601-$800 a month'
$331-$1000 a month

Correct range of estimates.

5,

196

Advanced Non-Scholarship

20.8
69.3
8.9

In Service

19.5
68.0
11.1

-Advanced Non - Scholarship-

Plan To Leave Plan To n ,Plan To Leave Plan To Remain
Service Undecided ice Service Undecided In Service

25.9 28.3 23.3
62.9 59.4 66.7
3.4 ' 6.6 7.8

a.

.
.1

23.2 32.7 39.3 11.5
73.0 60.9 59.8 /69.2
3.8 2.1 - 15.4

. .

TableIV - 8

31.5 t15.0

61.8 , 54.7
6.7 14.1

eV.

k

197
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Several different relationships are noted. Army and Nfr'ry Basic
. ' '

Scholarship enrollees, potential careerists,tend .fo provide accurate

estimates, while non-carteristseither underestimate or overestimate.

earnings. -For Army and Navy 4dvanced Scholarship enrollees4 the provi-

sion of.either correct estimates orunderestimates is positively related

4to career intentions.

In contrast with the other Services,Air Force ROTC enrollees wh9-

express career intentions are wore lik.ly to underestimate to officer

*to
t

earnings, while non-careerists are more likelyeo estimate the correct
' .

.

amount of*iarnings. (This same finding.is also noted for Navy Advanced
.

Non-scholarship enrollees.) The fact that accurate knowledge of earnings
I.

may be inversely related to cpeer intentions may have some dramatic

implications'fot the use of minetary incentives in increasing retention.
ti

At the iTery 'least, these data suggest that overestimates of earnings are

seldom generated by potential careerists.* Hence, one might conclude that

factors other than knowledge of pay serve as "motivators" to enhance

retention.' The foKowing assessments of the ROTC program by these current

enrollees will support and amplify this conclusion. ,

BEST FEATURES OP ROTC

Each enrollee was asked: "What isb the best Feature in the ROTC

Program?" Responses in the precise wording of the enrollee were content-
,

analyzed and tabulated. .4nalyses were performed of these reslionses by

content category to.determine which commentsene positively and nega-
I

ttiyely related to career intentions.

A

*See'the data in Table V-8 on Air Force Advanced Scholarship enrollees-
for the Only major exception.

141
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In the majority of_the ROTCOsamples, tie following comments were

related to career intentions in a positive manner: (1) "garc develops

leadership potential;-" (2) "ROTC provides an opportunity to become an

officer;" and (3) "Knowledge gained of the,Mil±tary in general." ;These

comments appear to stress leadership and military in formation acquisitions*

Conversely, the following comments were'found,to'be expressed more by non-

careerists than by potential careerists: (1) "ROTC provides a Scholarship
A '

program/educayonal opportunity;" and*(2) "ROTC provides a subsistence
. ,

41
allowance.", Hence, it would appear that non-careerists were less able to

evaluate ROTC in a positive manner as, possessing 'attributes beyond the

essentials of a subsidized college education,,elereasepotential careerists

"
evaluated the program as management development with an emphasis on mili-

.

:
. 4

tary service. ,

e k - 6.
. .

WORST FEATURES. OF ROTC,
.

''-, AP
As a Method of elititing comments which might assist in Improving

. r
. .

.
,

ROTC, each ROTC enrollee wassasked: 'What 1,p the biggest problem with,

\ . ,..

the ROTC Program ?" Verbatim responses were content-analyzed by category

and tabulated: Analyses were then performed to determine whiCh comments
s$

were made more frequently by potential careerists compared to non-

careerists.

: -In the Majority of the ROTL samples,lmtvrcareerists were more likely

than potential careerists t criticizecritfcze ROTC fo4 r the following'aspects:

41)."Unne-iessary drills or marching;" (2) ':Over emphasis on dn*mit or .hair.
1 ..

*Also more.frequently stated by potential careerists than non-careerists
was the comment that ROTCprovided an "Actual application of course work."
This finding may bp related to'the.findings. in Chapteryf-on-the quality
of ROTC,coursework and enrollee suggestions for improvements intcourSe
content.

19442
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,
1

. O

length;" And (3) "Strict/rigid.policy.% Bence, the non-careerist seems

O

most concerned about the military aspects of the program.
r

Conversely, potential careerists are more likely to criticize the
i

,---,---q,
progrWor he4ollowing,Keasons than non-careerists: '(1) "The hostile

7:' ?
4

ettftude toward ROTC'by non-members; and (2) the'..fact'thaf there are

some 'spoon quality enrollees."
aim

SUMMARY

' At the risk of Premature generaliiation, a narrative profile of the

. potential Careerist in RTC suggeits that his motivations extend beyond

! the college subsidy he receives. His'career e4pectatiOntere military igo
.

Orientation,,and.his educational objective's oall-forpost-graduate work; /

with the emphasis on technology/specialization. "He is desirous of chat -. l'

lenging work and adventure /excitement as life goals, and seeks the pro- ii

1 . .

fession of a military officer e-offering status and prestige. While
.

\
military ,bettefits are an incentive to retention,'the potential careerist

1,,
A

is Iehs coneehed with pa), and allowances than the noft-careerigi -- and
'.

may actually underestimate his earning power as amilitary officer.
.

,
.

/ a.
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QUALITY OF R TNSTRIION AND COURSEWORK

COMPARISON OF GRADES ACHIEVED iN,ROTO;WITH COLLEGE GRADES IN-GENERAL
. .,_

.

Che approximate method for assessing the atademic quality of the ROTC
4

t
c

,programs involves a'comparison of grades achieved 'in ROTC courses with

overall college GPA. The assumption-,is mOe that if st

N.

gra rdes-in ROTC courseifork than they in' their co

.giPPicurum, then.the ROTC courss are'"easier" and may

academic quality than :d.5" college 'courses in,general. This sutvey was

well posseasless,

.. . .

.

designed to evaluate the quality of ROTC.cours'ewo;k by a dAmpaiiaorrof

.reported ades in ROTC subjects and in college courses in general. -,
.

Respondents in'ROTeprograms were asked to indicate what grades'th4y
t

.;

usually received in ROTC courses. This infOrmati was'then analyzed
, .

e .".against dataon the typIse. grades which they reportedlearned in-
,

t'

college. The following table suggests thaC-ftudents tended lib earn

, - . Alt ,- ..,*. ,

higher g des in ROTC.courses than they eaved, in colleteinNgeneral..,r,V .
, dr

This finding suppor;s the, contention, that ROTC curses may" gradedon

amorelenienitasis, and/or that the'subject matter, is less difficult,
.

than college,coutsework in general.

` .

>,

*For practical reasons, thi4 appvoachwaa employed in lieu of an evalua-:
tio4 of actualtranscripts of, grades. earned. However, this'moreprecile

approach'woun,appear eminently feasible, and might merit consideration.

,

I, 202
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4

RELATIONSHIP" OF COLUGE GRADES TQ GRADES IN ROTC COURSEVIORK

Base: (ROTC Program Enrollees

Retorted Achieved: 'Army ROTC.. Navy ROTC Air Fbrc e ROTC

A .
. Higher grades in

colleges- than dn.
58

I

(%)

6.o

%)

2.6

ROTC

, .

Higher Grades in
.
59.7 44.5' 65.4

ROTC than in
college .

1 %

The same grades
in both ROTC &J
college . -

4414, 5 49.5 3.o

y 100.30 100.0 100.0

Table. VI - 1°
111 'a

r
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I.
Compared ecollavy.ROTC enrollees, men in ArmykOTC.

Force ROTC programs were more likely,to report higher

Courikork than in college cOurses in general.
m.

-

ATTITUDES TOWARD°ROTC-COPRSEWORKAR INSTRUCTION

Another apptpach to assessing, the academic quali

3,
was to' iquery representatves, of the various college s

\.
.

regarding.their attitudes toward ROTC courses andR0

Questions,werd

ROTC'coursework

framed which required the r6apondents

and instructors vis-a-vis other

ograms and A r
7

gr des in ROTC

f ROiCipr

udent sample

to

cdlleg'e

,

14fistructot

evaluatee, clth
t

9 0 II' ,
courdee1 n:4

faculty members;

The assessment

_by student status. Collkege students',who Were not enrolled inUTC tended

1

of the quality of ROTC instruction' was fOundt0 vdry

td report no opinion about the equality of gpT c instruction:. Bith'nom-
.

..
,

.

ROTC college freshmen and off-campus program-enrollees,respondea in this

.

Manner. However, the majority if-current ROTC enfollees1 ftended. to view
,

.

ROTC instructors as "about as

colleges. Fur&er,

goodie as the other faculty mbera, at their

4 \
+

a sizeable percentage stated, that ROTC i tructors

were better'than the other faculty members at their schools.

;

1,47

zap
4



APPRAISAL OF THE QUALITY OF ROTC IN&'riUCTION

Base: College Student Samples

Quality of ROTC
Instructors
(vs. Other Faculty)

-116TC is Better

is -Worse

-About as good

co

-No opinion/DK

Non-ROTC College
Freshman In

ROTC Schools

17211at
Male

ROTC Enro lees
Total

,Off-Campus
Program Enrollees
PT -Frc AVROC

77( (% T77 TT ,

2.4 3.6 39.8, 3116 8:3.,
4,

8.7 3..1 6.1 .2 7.5 3.4

lk 2').7 22.1 51.5 C .7 , 0 27%9

65.2 71.2 2.6 -1.7 8 60.4

leo.o5 100.0% 100.0% 100 .14., 9.9%, 100.0%

.

Table VI -12

5.5 4.0

13.9. 3.4

18,J6 3h.2E

62.1 56.
.

100.1% i00.1%

/



Furth'et analyses were performed 'to determine if the appraisal of

quality off ROTC instiUctionvaried 'by- enrollee 'status- as Basic/Advanced, ,

or as ,Scholarship/NOir-scholarship. The ults of Nese analyses sus-.

&eked lhat theie ware minor variations ,assessment of the quality of

kOTC, instructors on these climentioris. For example, 4-7,7,:-TOre of the men

in Non-scholarship pipgrams Clhimed tat ROTC inseiuctats were superior
.. .. - .

to other' faculty nlembers,, than did .
men in Scholarsr hip programs.

,
-further.-

.. ,

. . , - ; , x
....,...

.
,

10-12tmore of the 'men i.a.:Bas.ic PTO, rated ROTC .cnttrtcpion as superior,
4 'compared to the rating providtd by den lrrellectiinIkAdvanced -ROTC.

The variou's mile e student -sample's-we:re alto asked, to pprei.se the., ". .
. - r 7 . \.,

quality of ROTC coursework. ,The majatity of, ROTC, enrollees. siiated- that
, , . - , a 3 .. .

the content of ROTC courses wag, "about .as gibe ,as. the content:
. 4 ; ; - . ,, -

. , . ° ..
. t . .a .

a 4other courses in chools.,11ton-kTC college fre-shmen Were more, ... . .. . . ,?
(11-

...

likely to state that the 'comparison of 64Arseiql.lality,woUld" deptnd on,/ ,,z, . i ,,,,

the course-; While enrollogs in off.-Canipp i .progrUi simply resPo5ded. that
, . -

. . ,

6ey, were sot

courses.
il

S.

6 i
- ..`In the '(ROTC) :program or nat. knoy thp' quality of the

: A

4. I

rt*
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:APPRAISAL OF THE QUALITY OF ROTC COURSE WORK

1

Quality of ROTC
Cours vs. other - courses

- ROTC is Better

5. Worse -
0

-About as Good

- epeOs on the course

In 'Program /DK

-
Non-ROTC College.

irFre'shmen Irf

ROTC Schools
Male Female

(%) ' (%)*

2.2

'15.4 15.6

27.1

.36.4

18.5

tho.f%

.4

''ROTC Enrollees _,Off7Campus
(Totali .Program Enrollees

Liu Navy USAF: PLC : ROC - AV140C

(%) (%) (0
19.9 ].3.5. 14.0 . 5.8

15.2 12.5. 16% 4
(7.5

48.7 58.1 58.0 27,.2

16.o 15.3 11:8:

3.9 4.0

13.0- 9.9

20.0 30.2.

16.4 11,:4

.2 0,7 o.4, 46.4 144.6

100 . 0 100.0% 100.1% aoo.o% 99.9% .99.9%

20
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Further analyses of ROTC enrollee opinions, were made by enrollee

4 4 a
A

status. The results,of these anarYses suggested that there were minor

differences in the assessment of the quality of ROTC coursework, depending

on the status of the enrollee. Basic ROTC enrdllees in Army and Navy pro-
.

' grams were more likdly to report ROTC coursework as superior to other

college coursework than were Advanced enrollee's in these programs. For

each Service, Advanced enrollees were more critical of ROTC course content
oP

than were Basic enrollees. Non-scholarship enrollees Nreie more favorable

in their appraisal-of ROTC course content that were enrollees in Scholar-

'ship programs.

It. is interesting to not that fewer ROTC enrollees claimed that RbTC

1 course content compared favorably' with the content .O? other, college cOirpes,
. . .

t4 '
J 4

,

than,defeided ROTC instructioIi.as superior tcjother instruction received.

2K
from other facliiiiimppmbers (compare Table'VI-2 and Table VI-3). This

finding, taken in conjunction with ,the earlier findings ndicating higher.

grpdes were earned in ROTC compafed to college grades in general, suggest 1

I .mot

that the ROTC curriculum may be 1,esschallenging than the regular college

curriculum and perhaps more variable thari,in the quality of the instruc-

tors who teach ROTC. Cognizant of this possibility, it is instructive to

review the suggestions of ROTC enrollees for improvements in the-content
i

of coursework.

'SUGGESTED IMPROVEMENTS IN ROTC COURSEWORK 110

The major suggestions' for coursework improvement presented by current
. .

ROTC enrollees were, designated as the nee' for: ",

A

More,practical applications (of counse content);

4
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I

7,Course orientation more related to actual-military

/4
)

life (as opposed to theory )n and ,

- More challenging textbooks ("htgheg level' texts)..

Although the objectives of increased challenge and increased -relevance/

practicality may appear ambiguous these and other suggested improve-,

men-merit serious , consideration in the evaluation of curricula for

ROT4rograms for the future.* The following table presents the most

'.eeequently. suggested improveMents, by service, for ROTC enrollees. ,

Cd

e

1

"

*Among suggestions for improving theAqbality of ROT'instruction, the
most frequently cited sug'geiV.ons'included the need for "more interesting

' ',material ", and for "more practical afTlication of knowledge learned"
comments reiterated in the context of changes suggested for course content,
as notedabove. Also cited was theneed four "more professional" teachers.
This comment was more frequently, made by Army and Nagy ROTC enrollees
(19% and 15%, respectively) than by A2 Force ROTC enrollees (9%)..,:
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.1

MAJOR SUGGESpD IMPROVEMENTS IN ROTC COURSE CONTE4T .

4

Base: Current ROTC Enrollees

. -

6

Suggested-Improvements,in
2OTC Course work* CurrentROTC Enrollees*

k

.

USAF ROTC

*IP

Leslf theory/More pra&ical
Application

Army ROTC Navy ROTC
15.4

5.4

6.1

1

6.1

. 8.3

11.5

7.4

15.6

. 14.3

6.4

6.7

9.6 .

11.0

13.8

,MateriaL should le updated

Broaden Curriculum

Have courses that relate
to actuWmilitari life

TileAs of-hliher level/
More challenging

,

N 4m4v=:.--ent necessary

9.0

8.7

14.9

213.

Don't Knoy. - 9.9'
...

_to answer 18.7W \ .

inn

9,

20.1

6.9

16.2
I

Only.suggestions ptovided by 5% or more of the respondents are tabled.

'

I'able VI -4

MI
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,In_addi_t_ion_to-the -suggestions,: noted ribpve, the _only other sugges-

Lions for change which were endorsed liyainore than 05 of the samples of

ROTC enrollees were the need to "bioaden the curriculue and to "update

the material." 4

Approximately 14%-16% of the respondents felt that:no change to

41
the ROTC curriculum was required.

e

I

. ,

J

. 215

A

f"



piscusstoN

. . 4,...

Overviati't .'. ,

.
. .

.,''' , Prior to the performance of this survey, there'vas a dearth of 4
. ,

o, , .

empirical research corwerning the attitudes 'of AMerican youth,toStard
` .

'i

4
affiliation with the various co119ge-related Rilitary officer training -.

11110 ' . ,
,:-

-..

4
programs', Two, of the most recent federally sponsored surveys (Guinn-

lb`

'et a]., 197l; Griffith, 1972) focused on: 411.) the importance of draft-

(4.
,

motivation among enrollees 'in Air Force-ROTC programs, and 2) a com-'

parisbn of the attitudes of Negro and Caucasian cadets toward Air

Forde,,ROTC. However, nq studies have been Conducted which 'attempted

to relate attitudinal and demographic correlates to potential enroll-

'c.---ment in precommissioningprograms. Althohgh the attitudes of civilian

'high school seniors and college freshmen toward ROTC programs hav6.t .

been investigatedjAyer, 1972), no clistiqctikkh has been made in these

. .. , , ,
studies betwetn attitudes and program affiliation among potential male

t
- . . . .

and femAle enrollees. L

One major goal of this present study was to 'provide information.
.

2. .
.

on the extentof.interest in applying for various Military officer

. .
. ..,;,, _

. 4
4 :

training programs
.

sponsored by the Army, Navy, , and.. lar Force among

.target samples oi.sale and female h4.schoo..1 seniors and college,
17

onc goa the sfreshmen. ,A sed l of thtudy
....

as to estimate the extent of
,

. 11114. .

*
. military career potential among curre t'program enrollbes in.the klOTC

.`

\Lk
\i

f
.

and eltollees off-campus military officer training programs, TOis
,

survey was unique in that samples of. cadets e interviewed from.three

RAiC programs and three Off-campusiprqgrams. EntolleeS,froni the.three

.

.

ROTC programs' were classifie d according to 'both Basic/Advanced.status o

.
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and Scholarship /Non - scholarship status. The study was designed to pro-,

vide profiles of career-oriented enrollees which included (1) demo-.

graphic,information, (2) attitudes toward ROTC, (3) general knowledge

of miaitdry officer training programs, and (4) sources of knowledge

about the military officer training programs. Similar profiles were,
c

constructed for potefitial male and female enrollees from target pop-

ulations of high school.and college civiliah youth.'

A

Apeicant Potential

Imo Results of this survey indicate that high School seniors repre--

sent the most fertile population for recruiting potential enrollees in

military officer training programs.* Between 9-18% of the high school.

seniors. expressed interest in applying for one (or more) of these

programs, as'compared to 1-3% of college freshmen interviewed. Ayer

(1972) reported simflar-results' from peTsenal interviews 'conducted n

tmodg a nationwide sample of 500 high. school seniors. Twelve percent
. .

(12%) of tlie reSpondents in the Ayer survey indicated'that they would

probably enroll in an ROTC program.

Although colrege.freShmen in the'present surv!y represented only

'a small potential, applicant poipulatiotir, othef researchers have .identi-

fied special instances in which higher percentages of college freshilen
r,

anct.sophomores indicated an interest in applying for the ROTC progrAms.

In interviews withrapproxim'ately 100 non -ROTC college,sophomores,.Ayer

found that between 12-21% would consider enrolling in the ROTC programs

with modifications (e.g.., suspension of the active duty requirements,

incrementt in the monthly, allowance). -In another study, Johnston and

Bachman (1972) reported that 9% of interviewed college freshmen

attending ,institutions with no ROTC programs claimed tey would have

*In total, applitadt potential for twelve separate programs was evalu-
ated. .Thede program included. Army Scholarship /Non- scholarship, Navy
Scholarship /Non -scho arship, USAF Rtholarship/Non-scholarship, PLC Groudd,
PLC Pilot, PLC Flight.Officer, ROC, &VROC Pilot and AVROC Navigator.

w
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,

.

enrolled ini,ROTC if these programs had been offered.

1

Demprgr

1

ph c PrOfile of Potential Applicant
*

'41Among high school seniors non - whites tended to be more favorable

toward affiliation with ROTC programs than whites. Potential applicants ilkp
.

-also tended to-have a lower socio-economic background than non - applicants.

.
Many of the potential applicants also held odit time jobs. A majority

Q.
t..

of these individuals were residentsmpf small or rural communitie0. Most

hi h school applicants were
.

thethe South and North Central
3

. k

rekions. Non-whites' among'the college,freshmep potentialenrolleer
_

po'klation also reported a higher rate of, affViation than did whites.

Further, their prOfile'was: not employed or working full time; from lo

socio- ecpnomic backgrOunds; and, from therSouth. There were nq sex

differences in expresged interest in enrolling in the ROTC programs.-'

.
-,,4 :,..Tikese profiles are similar to those reported by Johnston and Bachman

\\\ fhr potential 4pPlicants to the ROTC programs from college freshmen in

non-ROTC-se s. Such individuals also came from rural areas in the

South and,were of lower socio= economic status than were non'- applicants0
attending the same schools. In addition,. Ayer found that over 50% of

,ASthe high school seniorsubsartiple moat likely to enroll itltheROTC
I ')

programs as college students (the "patriots') were from blue-collar
...

backgrounds. -. .

. ------ These results suggest that,the Arnied Services should examine thei, :
-,ke

A
t ,

...--'

possibility of expanding recruitment efforts for the present ROTC pro-

sot

tams to include female as well as male high school senior!. Indivi-

dua s w
-.... . . ./' '

.

ho must rely on their own initiatAre to finance college edu-
?. .

,

I ,
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I ..

'ation (e.g., those from lower status.back ounds and those students' who '

...

presentlirgyvkmilpear ;lore receptive toward the possibility gf affilia-

tion with these programs. Minorities also are a potentially important

target population. Students entering (or attending) vocational schools,

....10nical.schools, community colleges, and junior colleges may also repre-

sent a considerable pool of potential program enrollees. Recruiting

efforts might also be intensified for residents of non-industrialized

areas and communities where the military ethic is traditionally strong,

r erg., small communities in the.Sduth and Midwest. However, prior' to modi-
,

,

. fying recruitment strategy, information is needed on each of these sub-
r

samples of potential applicants to determine it they are qualified to be

considered as, future military officerg.

'Program Preference

Both the high school and the college segments oflthe.potential

cant population prefeved the Air Force 4-year ROTCScholarShip program

over the other ROTC and'off-campus programs. Ayer fdund a similar prefer-

ence fir Air Fore ROTC among civilian high school seniors and college

sophomores. (However, no distinction was made between Scholarship and

*SubSistence programs in the Ayer survey.), Second preference in the
4

current survey was for the Army Subsistence program (2 year obligation)
k

and the Navy 4-year Scho sliip program. Least preferred were four'

.ot
variations of the off-campus. programs. However, potential enrollmwt

rates for one (or more) of the off-campus programs were similar to rates.

repoited for the ROTC programs (5-19% of high school seniors' and 1-4% of

more
4

tollege freshmen expressed interest in applying for one or more of these
,

off-camps programs). : .
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These respite-indicate that many potential enrollees are attracted

to.: (1) programs which provide limited assistance in obtaining a college
,

degree, and (2) programs with shortarperiods of military.obligAion, or

(3) the traditional "glamour" military Services, especially those synony-''

mous with aviation. The least preferred programs provide only a sgbsis-

tence'allowangte as opposed to full scholarship and require substantially

longer.terms of military obligation (from 411 to 6 years for ROC, AVROC,.

and PLC as compared to 2 years for Army Subsistence).

4

Perspective on,ROTC Applicant Potential

' 4-'
Although expressed interest in the programs among highLschool seniors

was. around 11%, the actual rate.of application for ROTC was considerably
aft.

lower (5% for males ,and '2% fot females). However, respondents were asked

to indicate their potential foor/pnrollment aftyr they had read a detailed

description for the program. Their lack of pvvious knowledge a6Out the

various programs may-have contributed to the low actual application ra te.
- 4

Exposure to the program via the'written descriptions may have then provided

the higher potential application rate4. If this is true, then increased

adIertising and recruitment efforts would seem justified.

The results of this survey'are consistent'with t e reported by

& Johnston and Bachman. In their research, some 9% of the high school stu-
.

4
dents and college freshmen interviewed expressed an interest in applying ",), V

for the ROTC programs, but only 4% actually enrolled voluntarily, (anaddi-

tional 2% were enrolled in compulsory ROTC programs).

4 41
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Aar

Career Potential

,.

A
.

.
.

A majerity of current program enrollees were interested ip con-
,

..

tinuing their enrollment in theirROTC twogrataika.r the off-campus

program. For ROTC, seventy-three percent (73%) of enrollees expressed'

a willin6ese-4o remain in their area programs.t" Equivalent (or

higher). rates were found for off-camtus program enrollees.

Similarly 80% or more'of the BasiclOTC students in each program:
n

indicated that they would scontinue Inteehe Advanced ROTC program.

Ayer fodnd that 6;7% of.Dasic ROTC program'enrollees intended, to con-
., .

tinue into the Advance8 program.

However, it should:be noted that 40-60% of current program eprollees

. have made no'decision about their lOnil-range, future"military career/
. 1

.
)

intentions. Lest than ,373 planned to remain in the Service beyond.

. ..,
. their initial obligation and' -only, approximately 16-23% indicated a

I -
.

,definite career intention. Griffith (19'72) also reported low levels

'-

. .

of, expressed weer intentions. Fifteen' percent. (15%) of Black Air
,

Force ROTC cadets Axiii 10% of White cadets intended to make a career

of the Air Force. FurtherMore, 13% of these cadets/ilaiped they wouick.

still select'the military as a career even if giver) d chpnce to enter

civilian life at graduation. A substantial percentage (34743%). of-

these USAF cadets were uncertain as to their career potential. this

finding is also consistent with the high level of Uncertainty evident

in the present survey. ,

''Demographic Profile of Current PropeEnrollees

"
'Based on.data reported by other 'researchers (Guinn et al;. 1971;

iAyer,,1972; Griffith, 1972; Johnston and Beihman, 1972) the demographic
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profile of the current ROTC,program enrollee depicts a homcgeneous'popula-
. op

tion of predomihantly white individuals from middle class backgrounds'. A
4

majority of these individuals were residents of small cotmunities in the

South and Midwest.

Although racial differences and socio-economic differences existed
. a
between potential program applicants and potential military careeri

Wmalority of individuals from both populations.were'raised in regions:

wher' the military ethic is traditionally strong. 'This factibr, along

with several. other lactors to be discussed, may have been responsible for

the high rate of self-motivated enrollment (true volunilerS). Approxi-
.

mately 60-77% of the. ROTC program enrollUs in the current purvey reported

that they enrolled voluntarily and not as a result draf4t motivation.

In comparison, 50-60% of Air Force ROTC cadets interviewed by Griffith'

could be classified as true volunteers. TA Ayer survey found that 68%

of Army ROTC enrollees claimed that they would have enrolled in a no-draft

condition.

Factors Associated'with Applicant Potential and Career Potential

Educational Expectations. A higher percentage of,high school seniors

with ultimate post-graduate expectations were interested in applying to

the ROTC program than were peers with more limited educational expecta-

tions. Among current program enrollees, a majority of those individuals

who planned to remain in the Service,expected to continue their studies

beyond the initial college degree.

These results suggest that both high school.seniors with applicant

_ potential.and current program enrollees with careerist potenti view

the undergraduate military officer' training programs as

1, id

2 2.2

itial step



in achievement of advanced'education and/or technical training. "Bushnell
.-

.
. ,

.(1972)'found that a higherpropOrtion of raciapeihnic minorities a6Fired
, .. , . _

to an advanced degree than did whites.' Demographic profiles for respon-

dents in the pregent survey also showed that a'higher percentage of non-_7 -,

. ... Ar

whites than whites expressed an interest in applying for_these programs,i

- ,

indicating that potential non-white applic.ants may view these programs as

a step toward continuing post-graduate study or training. In addition,.

.demographic variables indicated that a considerable percentage of the
. .

potential college freshmen pplicants were already employed full time.
1-1 . ,

.

These individuals could egard military officer training-programs as a

means of pursuing a career rather than a means of obtaining an education.

Life Goals. Potential applicants in both high school and college

tended to select.economic and self-motivated choices ffoul a list of future

life goals ("making a lot of money," ."secure, steady job," "raising. my

f social level"). In a survey of youth's attitudes toward military service,

Fisher (1972B) found that a sample ofhigh school students also endorsed

'I' having a secure, steady job as their most important life goal. Furtheri

, more, they believed that this goal could be 'achieired in the military.

However, potential careerists among`the current program enrollee sample

selected adventure/excitement (Army OTC an0 Navy ROTC) and.working for

a better society (Air Force ROTC) more often than non-careerists. Fisher

reported that American youth believe that adventure/excitement was also an

achtevable life goa..1" in the mhitary service.

These results indicate that potential applicants consider the military
4

officer training programs as s means of raising their own social status and

later providing a stable employment opportunity. Griffith (1972) reported
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1'1

. that most Air Force ROTC cadets enrolled in the program because of (1) the

41%

opportunity it provided for a better standard of living 0
in the future, (2)_

the monthly pay, and (3) the prestige of being an officer.

Differencesin selection of life goals between potential enrollees

.

and careerists may be due to demographic differences (especially between
.

race and social leliel) already reported.

Reasons for Military Affiliat/tn

In general, a majority of the hi school seniors who had expressed

interest in the Scholarsbip or Subsistence programsicited 1'status and

prestige of being an officerM or "military career opportunities" as

strongly influencing their decision to apply for the ROTC, programs. The

majority of potential college freshmen applicants indicated the importance

of "becoMing more mature" as well as "status and prestige of being an

officer:"

Black and White Air Force cadets' surveyed by Griffith (1972) were

asked a similar question. The majority of both races indicate# that being
, ,

, .,

.

an officer in the,Air Force rather than an enlisted man was their major

reason for enrolling in tie program. Griffith's (1972) survey data-also

suggested that atatus and prestige and opportunity for'a better standard

-of living inflUenced Air'Force cadet decision to apply for .ROTC programs:

Johnston and Bachman also found a substantial percentage (50%) of

individuals who,indicated that the opportunity to become an officer was
.

the most important reason for ROTC enrollment. AlmO;t3)50% of the ROTC

aspirant , population (individuals interested in ROTC who attend nonROTC

affiliatea schools) replied in a similar manner.
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Alk .
In the present survey, potential program applicants' lso were asked

,

to indicate which specific reason strongly influenced& their decision to,,

apply for military' officer training programs. A majority of high school

seniors and male-college freshmen-were strOngty.infruenced in their deci-

sion to apply for one of these programs by such considerations as Branch-
.

.

of Seruice and the opportunity for ground/afr duty.. Female college fresh--

men tended to attribute strong influence in their decision to apply' to a

variety of reasons includirig amount of subsistence allowance and summer
0

camp qbligation.

,Potential Careerists

4,,TWhen asked to
*
indicate which of several general reasons had strongly

influence& the decision to continue in the military, potdntial careerists

for all three ROTC programs-selected (1) military .career opportunities,

, (2) patriotism, (3) opportunity for special professional/technical train-,

1110
ing, and (4) stand prestige Associated'with being an offiter.

Relevance of Pay

%,Potpntial.applicants and potential careerists do not appear to be

motivated by anticipated financial remuneration. Less than 10% of ROTC

cadets cited payment and allowances as a reason for applying for the ROTC

progtams (Johnston and Bachman, 1972). Pay and allowances were not

selected as a general re ason f or enrollment in ROTC by any of the target

4
population groups in the present study. In addition; pay and allowances

were negatively related to expressed career intentions among the current-

pigram enrollees.
--.4

. a

Furthermore, approximately half of all potential applicants to the

military officer training programs underestimated the total earnings or-.
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a beginning military officer. Less than half of these individuals were
. .

aware that military off icer? had received a recent pay increase, and fewer

of these individuals could, identify the.date this increast had taken plee.

Fifty percent (50;) of current program enrollees' knew the correct salary -

for a beginning officer; with most (35%) of the incorrect reiponses,under-,

estimating the pay range. Although 80%.of current ptogram enrollees

cl-Aimed'awareness of, the current pay increase, lessthan half could lden-
.

tify the correct date of the increase, Air Force ROTC cadets iR Griffith'e

study also underestimatedtarting officer salary.
.

/1.In su 0mpary, most potential ogram enrollees and potential careerists
.

. ,4.-,..

t

considerythe ROTC program as a means of initiating tlieir education and

teqhnical training. Most potential applicants also regard'the ROTC pro-*

grams as providing a-means of achieving their major life goals: raising

social level, becoming an officer, and providing a secure, steady job.

Howeiier, neither ROTC potential applicants nor potential military'career-

.

ists are priiaril?motivated by anticipation of possible- economic advantages

accruing from either program entailment or fromva career of, service in the

military.

4
Awareness of4Military'Officer Training r6grams

~ t
.

Most high school seniors and. college freshmen (95%) had heard of the

ROTC programs. The majority knew that they Army sponsOred ROTC. However,

less than 50% of the collegd freshmen and only 25% of the high school

senidrsiknek that the Navy and Air Force also sponsored theie programs.

Ayer's survey found that 70% of high scllool seniors designated AS "patriots"

(and therefore asa(imea to be more likely to join ROTC programs) indicated,.

Oat all three of the Armed Services had Reserve Officer Training programs.

165
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In the present study, awareness of off - campus, programs was foundto

be very low. Only 20%or less of the target'populations'had heard of the

various off - campus programs (RAC, AVROC, PLC): the inability oiyouth to

('
relate the arograms to the sponsoring Services was particularly noteworthy,

i.e., AVROC was cited as an Air Force4prograle when in fact it is sPqnsored

by the Navy.

In general, current program enrollees were better iniArmed than were

civilian youth. However, the level of awareness of Subsistence programs

among ROTC enrollees was still less than 50 %. 'The level of awareness of

ROTC among ofilf-campus program enrollees was alsb high (97%); but a low

level of awareness was found among these enrollees for the off-campus

programs other than their respective programs (approximately 45%).

Reported exposure to ROTC advertising was low. Approximately 30% of

the high school seniors and cbllege freshmen reported exposure to all three
.

ROTC programs. Olpproximately 20% of, these populations had neither 'seen nor

heard any advertising for ROTC.

'No particular group of individualg was specified as a source of

information about ROTC by the majority of high school senioy or college

freshmen. Thus; the major personal source of'information abo6t ROTC cited

by high school seniors were frienipand school acquaintances. School

counselors and teachers were another major informational source. Hotter,

fewer than 15% of these groups listed these individuals as their major

sources of ROTC ,i'foimition. Among the sample of high school seniors,

"leis than 10% cit any.single aspect of the recruiting process, e.g.,

recruiting brpchurps",.ads, the military recruiter pei,s , tc. AThe Ayer

survey found that 40 of high school seniors,latieled "patriots" reported
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an exposure to pamphlets, flyers, and bulletins advertising ROTC programs.

Some 15% had been exposed to TV and radio comkercials for ROTC. In the

Ayer survey, personal sources Of infOrmation about ROTC which were cited

included guidance personnel, ROTC person*4.nel, and .parents.

Academic Quality of ROTC Instruction and Coursework
,

Most ROTC enrollees (45-65%) reported higher grade% earned in ROTC

courses than in their general college courses. These.results may indicate
. -

that the ROTC conrsewaik' may be less difficult) or graded-more teniently

than other college coursework in general:

For the current survey, ROTC enrollees tended to rate their - instruc-

tors as comparableto.other faculty (1-62%).. However, a substantial per-

centage (27-40%) felt that the ROTC instructor was better than most other

faculty members. In addition, Griffith reported that 70-75% of Air'Force

ROTC enrollees-believed that.lkieir instructors were above average or super-

for when compared to the faculty in general. _ROTC enrollees for the

1

Alin-rent survey also felt that the quality of coursework was comparable to
ik

.

. r
. i`their other courses. However; the reaction to 'the ROTC instructor was

../

..____

-dare favorable than to the qoursework, 'perhaps indicting that ROTC course-

work is less challenging and of more variable quality than ROTC instructor

quality. Griffith, however, reported that a majority of Air FISrce ROTC

cadets felt that the ROTC courses were of some value, bUtno more or less .

important. than their other college"work.

When respondents were asked to provide suggestions for improvement..."
A

of the ROTC coursework, 15% felt that ROTC coursework needed no improve-

ment. However,.approximately 10-15% of the students surveyed felt that

ROTC courses-should be geared to more' practical application of inforiation,

44P

or related to military life and that more challenging textswere needed.
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APPENDIX A

PETAILED SAMPLE SIZE INFORMATIQN FOR PROGRAM ENROLLEES
.,



DETAILED SAMPLE SIZE

INFORMATION FOR.

)117 PROGRAM ENROLLEES

, 4 r

f Pr9Arath Status ,.

Branch of Scholarship ,, -lion-Scholarship
' Service y .Basic Advanced, ,, Basic Advanced Toil

-11 --,Army ROTC

Navy' ROTC

USAF ROTC
.

it 155 : 213 243 , 285. 896
. ,

204 . , 184 132: '. 87
4

,. : 607
,

40 1.
'* gyt

1"98.
*, 181 . 766

.

11114'

1 Or \ r...

BasdIN4.(- 'Advanced Tote):

. ,37.3
.

I; 1

.

91

4
199

4.

201 202
a

/
:10

. s b.
, . .

: P'.
.

* Ito -atteNt was made tb obtain equivalnt samples of basic: and advan6ed
. .

enrollee in 'these, prgorams. . .

1"V
-. '. " ,-

*

S

111

A-2'

.



APPENDIX B

APPLICANT POTENTIAL ITEMS FROM THE INTERVIEW



IgERVIEWER: Q's. 10A THRU 10D4MUST BE ASKED OF_AU. RESPONDENTS. HOWEVER, SINCE WE DO Not WANT'
TO HAVE ALL RESPONDENTS ASKED THE QUESTIONS IN THE SAME ORDER, PLEASE lam WITH THE QUESTION
"X'.ED "jN RED. CONTINUE SEQUENfIALLY THROUGH Q. 10D THEN GO BACK AND ASK THOSE QUESTIONS '

WHICm PRECEDED THE QUESTION YOU STARTED WITH.

SAY TO ALi.: RESPONDENTS . . . Here is a''card (HAND RESPONDENT GREEN CARD "A") /pith describes a
certain type of military'officer training program. Please reael.the card carefully to familiariie.
yourself with the program and then I would like to get your reaction.

.10a.
GREEN CARD "A" 1

The Army, navy, and Air Force each have College military officer training prograids
called ROTC* scholarship programs. The Services pay to 4 ears.og, tuition, fees
and provide money for ekpenses toward a college education. ese programs have
military courses on campus, and ,reguire military training. They also require you
to attend summer. camps for which you are pgid! TT? choice of schools is restricted
to about 375 colleges with ROTC programs. You serve for 4 years as an officer in
the Service for which you were trained and ar.aditienal perickd if you become a
pilot or navigator.

* ROTC stands fDr Reserve Officer Train,ng COTC-

I

(AFTER RESPONDENT HAS READ THE CARD, HAND 7RESPONDENT CARD:4P /.0:1 ' -c Which of these statements
would apply to.you as regards the program offered b tnc-Ikriy (CHECK ONE ANSWER ONLY (RECORD' BELOW)

Which statement would apply to you as regards the vy, which includes the U. S: May.ne Corps as.. an
option? (CHECK ONE ANSWER ONLY)

.

And how az:out the program-offered by tne Air Force? (.7dECY ONE ANSWER ONLY) : 4.

SERVIiV
.. , Army Navy Air Fbrce

a. I would apply for this program . .e.:,,,. 30 -1 31 -1 t 32-1

b. I would not apply_ for this program' . 4 * 2. 2 2

c. Don't knower: I would apply for'this program t
3

, 3 3
L, t

f ...

(IF 'WOULD APPLY" FOR NAVY PROGRAM. AISKO No ld you prqfe'r.,to enter the MARIN% CORPS or the NAVY
after graduation? .

D
*1'Marine Corps

.

43-1 . . NAV 2 '

. -"-SAY TO ALL RESPONDENTS . . Here is,a card (HAND.RESPONDENT IILUE CARD' "B ") whLch describes a
certain type of military officer training Trogram.' Please'r+...ad the card carefully 'to familiarize

cs
yourself wit4 the program and tl*,.-.n 1 would, like to get our rwctn.

, Pe
---,BLUE CARD '8" .

11

.

10b.
The Army, Navy, and AirFOi,ce Act:Agave:1 College military officer training Program

...celled ROTC SubsistencecAllow'ance Progatt.' The Services provide a monthly ogence
.

for the.Junior and Senior years. Usually pen enter thesb programs after dieting,
2 yeard of "Basic ROTC",in-thrix= FreshMen inoev'Sophomore

years.- Th se programs have
military courses on campus, andCreauire AilitAry tr..,,rnn.-n'hey a1 require youto attend summer camps for wAich,yOu are paid. The progr s'are only offerecrat
375 schools wit!; ROTC programs,,, You serve'2 years as ar ficer in the Army aftergraduating. You serv,3 year* As6,a',Navy,atificer. , You serve 4 years as an Aar forceofficei. You serve an Wditronal periAd if-yor

sro...Tu.become a pilot dr,navigator.
.--

,

(AFTER RESPONDENT HAS READ THE CARD, HANt RESPOWDENT CARD *1D AND ASK:) Which Of these statements
t

would apply to you as regard the.P.rogram.offered 4 the Army? (CHECK ONE ANSWER ONLY) (RECORD BELOW)
.. 4+' ..

C *
Which statement would apply to ?ou as 4eg the Natty , whi,F). includes the U, S. Marine Corps as anoption' (CHECK ONE ANSWER BELOW:

' t'
4. 1"

.

0 '
'And how about they program offered by the Aft Pofci? ,(CHECK ONE ANSWER BELOW)

4 4
t SERVICE: ' ' I

4, _AMY_ 14 Navy' Peirce
1141N11%. (2 Years) , ' (3 Years) 44 Years)4

a. 24-1 , 35-1I would apply for this prograt : ..

It---- 1-----

____JA=1
r ,
b. I would. not apily for this program ., 2 2 _______2

Don't know if I would apply for this program
.r

3
110----

3

:L111111b
(IF 'WOULD APPLY" FOR NAVY PROGRAM, ASK :) Would you prefer to enter thtylftrNE CORPS or t:te NAVY

after graduatio
Marine Corps 3N1 Navy

2:41

t 1



'es

F.

6

SAY TO ALL RESPONDENTS . . . . Here is acard (RAND RESPONDENT YELLOW CARD "C") which describes a AMMO.
certain type of military officer training program. Please read the card carefully to familiarize yourself
with the program and then I would' like to get your reaction.

'4

10c. 9 YELLOW CARD "C" I I

The Marine Corps has m College military officer training progran/called PLC
(Platoon Leaders C1iss). For their last three years in college, a student
may choose to receive a monthly subsistence allowance. Students are also
paid td attend two 6.1-week summer camps, usually between the Freshmen-Sophomore
years and the Junior-Senior years.' /here is no military course work on campus
and no military training on campus. You eittelia any.accredited college of
your choice. You serve 2 1/2 to 4 years as an officer after gradutting from
college, depending on how many school years you received subsistence
allowance. (Pilots and flight officers' serve for longer periods.)

.

(AMER RESPONDENT HAS READ THE CARD, HAND RESPONDENT CARD 410 AND ASK:), Which of these statelkents
would apply io you as regards the PLC Program, requiring 2 1/2 to 4 years of service as an oiric4r atter
graduating? (CHECK ONE ANSWER BELOW) II.

Which statement would apply to you as regards the PLC Pilot Program, requiring 5 to .years of service as
an officer after gradutting? (CHECK ONE ANSWER BELOW)

And how about the PLC Flight Officer Progdif.reguIrlAg
graduating? (CHECK ONE ANSWER BELOW)

Air

5 to 6 years of service as an officer atter

4.Q
... PLC

.21/2-4 Years

a. I would apply forthis program . . . 38-1

b. I would not ably for this prograM 2

c. ,Don't Know if I would apply for this
Program . . . . . " 3

PLC
PLC (FLIGHT

fPIL01) OFFICER)
5-6 "rags 5.7r37a7's

' 39-1 40-1

2 2

3 3

1111

I

1gAYTO.ALL RESPONDENTS . . . Hereois a, card (HAND, RESPONDENT PINK CARD "D") which describes a
certain type of military offi'cer training program. Please read the card carefully to familiarize yourself_ ,

with the program and then I would like to get youf reaction.

10dr
PINK CARD "D"

The Navy has two "off-campus" College military officer training programs.
TheyPare called ROC (Reserve Officer Corps) and AVROC Aviation Rese'rve
Officer Corps). In both programs, the Navy pays college men to attend
EWo summer camps, one between the Junior-Senior years and the other upon
cOmpletion of college. There is no military course work on campus and no
military training op campus. You attend iny school ofyour choice. In
ROC, you setae A.Kaars as a Navy non-flight officer after griduating from
college. In AVRCE: you serve as a Navy pilot for 4 1/2 years, or as a.

ir Navy navigator for 3 1/2 }.ears r- after you finish flight training.
k

AFTER RESPONDENT HAS READ THE CARD, HAND RESPONDENT CARD 410 AND ASK.) .Nrhich of these statement's
"'Gould apply to you as regards the R6C Program? (CHECK ONE ANSWER -BELOW) o

Which statement would apply to icaNas regards the AVROC (Pilot) Program? (CHECK ONE ANSWER BELOW)

And how about the AVROC (Navigat Program? (CHECK ONE ANSWER BELOW)

a. I would apply for this program

would not apply for this program

n't Know if I %Auld apply for
program . . . . .

this

rA

ROC

3 Year
41-1

I ,

B-3'

234

3

'AVROC
.

(Pilot) . (Navigator;
(44 Years) (311 Years)

42-1 43-1

2 2

3 3

dis
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APPENDIX C

THE EXTENT OF DRAFT MOTIVATION BY PROGRAM PREFERENCE
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J THE EXTENT OF DRAFT MOTIVATION BY PROGRAM PREFERENCE

Base: Current Program Enrollees

. $C ,_ are ROW Navy ECTX USAF ROTC
.4.11olel.s,:dp :7on-Sc1-.olars'iip Licl:glarshiP 1:onrScholarship ZAolarship Non-gchOlarship'--..

^,
07:1.c .1(:%. _aslc l'-iv., 23.sc ACIi. basic . .A. Lasic Adv., Basic 1,c,v.

., , s') .1 .

236

--; _';,_,.. -",L.7' ;.,I_,.% 2., c).1 76.1

.2

. . r; _"!'CJ . :co 100.0

4

2 "7

*.5

20.9

.0

77T
b0.3 63.

18.1

1.7

42 3


